
NATIONAL MULTICULTURAL CONFERENCE AND SUMMIT 2019 1

11TH BIENNIAL NATIONAL MULTICULTURAL CONFERENCE & SUMMIT

Truth to Power: Impact Through  
Community Voice and Action

JANUARY 16–18, 2019 | DENVER, COLORADO



1 NATIONAL MULTICULTURAL CONFERENCE AND SUMMIT 2019

11TH BIENNIAL

Welcome to the 11th Biennial Multicultural Conference 
and Summit in Denver, Colorado! 

Denver, also known as The Mile High City, is a fitting spot for us to gather as we 
continue to build on a 20-year tradition of elevating multicultural psychology to 
further heights. The NMCS Coordinators, Drs. Karlee Fellner, Jill Lee-Barber, Wendi 
Williams, the Conference Planner, Sherry Reisman, and I are delighted to share 
the Summit’s program that revolves around the theme, “Truth to Power: Impact 
Through Community Voice and Action.” As our truths are challenged, criticized, and 
twisted by the political and social spheres, we continue to persist in our efforts to use 
science and our collective experience to make the truth visible to all. It is our hope 
that the 2019 National Multicultural Conference and Summit will provide a meaning-
ful context for the truth to shine.

As we gather with the summit of the Rocky Mountains as our backdrop, we under-
stand that our quest for the truth is an honorable and priceless inheritance from our 
ancestors whose wisdom and actions continue to inspire and motivate us to do the 
work of multicultural psychology. Drs. Mamie Phipps Clark and Kenneth Clark cou-
rageously revealed the truth of the insidious nature of internalized racism; Dr. Evelyn 
Hooker’s demonstration of allyship revealed truths that helped to remove homosex-
uality from the Diagnostic and Statistical Manual of Mental Disorders; and our living 
legends, Drs. Rosie Phillips Davis, Lisa Porche Burke, Derald Wing Sue, and Melba 
J.T. Vasquez helped seal Multiculturalisms’ place as the “fourth force” in psychology 
through their work and by founding the National Multicultural Conference and 
Summit. Here, in this sacred space, we stand with and on the shoulders of countless 
greats as we continue to expand our multicultural psychology community.

Whether this is your first Summit or you have attended every Summit since 1999, I 
hope the next few days will provide plenty of time for you to build community and 
develop ways to put multicultural psychology into action.

In Solidarity,
David P. Rivera, Ph.D.
2019 NMCS Lead Coordinator
Representing Host Division 44 
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2019 NMCS OBJECTIVES
 » To create a welcoming forum for the exchange of 

ideas regarding multiculturalism and disparities 
reduction between psychologists, trainees and 
related health professionals. 

 » To prepare psychologists, trainees, educators and 
related health professionals to address the needs 
of diverse people worldwide through multicultural 
education, health, well-being, policy and advocacy.

 » To disseminate knowledge by experts in multi-
cultural psychology to professionals, trainees and 
organizations invested in multicultural concerns.

 » To apply multicultural psychology to the daily 
functioning of individuals, groups, organizations 
and educational institutions.

 » To understand the impact of social media (or 
technology), including its roles in promoting social 
justice and expanding access.

 » To move beyond the binaries of our understandings 
of identities and experiences and to promote an 
intersectionality perspective to our work.

 » To move beyond the binaries of our under-
standings of identities and experiences and to 
promote a fluid perspective to our work embracing 
intersectionality.

Welcome to the Summit

The National Multicultural Conference and Summit is held every two years. The four APA Host 
Divisions are Division 17 (Society of Counseling Psychology), Division 35 (Society for the Psychology 
of Women), Division 44 (Society for the Psychology of Sexual Orientation and Gender Diversity), and 
Division 45 (Society for the Psychology Study of Culture, Ethnicity and Race).

NMCS MISSION STATEMENT
The National Multicultural Conference 
and Summit convenes scholars in our 
roles as community members, educators, 
practitioners, researchers, and students, 
in psychology and related fields, to inform 
and inspire multicultural theory, research, 
practice, and advocacy. Our advocacy is 
community-driven to center community 
voice and perspective in the naming of 
strengths, challenges, and opportunities. 

Multiculturalism is envisioned as intersec-
tions of experiences related to age, disabil-
ity, ethnicity, gender, gender identity and 
expression, indigenous heritage, national 
origin, race, spirituality, religion, sexual 
orientation, social class and socioeconomic 
status, and other social identities.
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The National Multicultural Conference and Summit is only made possible through 
the hard work and support of many individuals and organizations. We are especially 
grateful for the many students who selflessly gave of their time, energy, and bril-
liance in the organizing and execution of the Summit. 

We thank the Colorado Psychological 
Association leadership for providing us with 
valuable consultation regarding Denver-
area history and resources. We thank Drs. 
Jae Puckett and Justin Martino-Harms 
and Division 44’s Education Committee 
for coordinating the continuing education 
process.

We are very thankful for those community 
members in Denver, in particular Dr. 
Athena Baca-Chieza, Dr. Tara Jae and 
Olga Gonzalez, who generously gave their 
time and efforts to connect us with local 
organizations, activists, and Elders. Thank 
you to our very dedicated student repre-
sentatives from the host divisions: Jacks 
Cheng, Bekah Ingram Estevez, Desa Karye 
Daniel, Sam Colbert, Betsy Varner, Halleh 
Hashtpari, and Keiko McCullough. Much 
gratitude to the many “on the ground” 
volunteers, including Pankhuri Aggarwal, 
Asia Amos, Erica Antonucci, Andrew 
Arriaga, Prachi Bhuptani, Emi Burish, Emily 
El-Oqlah, Ewune Ewane, Danielle Franks, 
Dorothy’e Gott, Ecclesia Holmes, Audrey 
Johnson, Shao-Jung Ko, Daniel Lattimore, 
Sonia Lindner, Narolyn Mendez, William 
Mitchner, Christopher Monceaux, Andrea 
Moreno, Jacqueline Moses, Thanh Nguyen, 
Priscilla Phan, Cynthia Ponciano, Lisa Scott, 
Shola Shodiya-Zeumault, Jolene Spellman, 
Terrill Taylor, Phonemany Thongkham, 
Carlos Vidales, Yuxuan Zhao. We also thank 
those volunteers recruited after the printing 
of this program booklet.

We are grateful for the multicultural-
friendly staff of the Sheraton Downtown 
Denver. Our Sheraton representative, Kim 

Petrucci, was attentive to our many requests 
and demonstrated cultural competency and 
professionalism throughout the planning 
process.

We are deeply indebted to our conference 
planner and her team at Reisman-White. 
Sherry Reisman brings years of experience 
and commitment to planning the Summit 
and we could not have pulled this off with 
her institutional memory and effort.

This type of event could not be possible 
without the generous financial support 
of numerous organizations and donors. 
We are especially thankful for the support 
and guidance received from the four Host 
Divisions: Divisions 17, 35, 44, and 45. The 
Summit continues to exist because of the 
long-standing accord sustained by these 
divisions. We are also thankful to the many 
former coordinators of the Summit whose 
hard work ensured the success of the NMCS 
through the years. We are grateful for the 
moral support and guidance they provided 
us along our planning journey. 

Finally, we are eternally grateful for our 
four Founders and all those involved with 
the initiation of the National Multicultural 
Conference and Summit. The Summit only 
exists because of their vision and commit-
ment to multicultural psychology. They 
laid the foundation for the advancement of 
multicultural psychology and social justice 
within our communities.

With Sincerest Thanks,
David, Wendi, Karlee, & Jill

Acknowledgments
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Our Sincere Thanks and Appreciation to All of Our Hosts, Sponsors, Volunteers, and Friends

Thanks to Our Sponsors

Host Divisions

Exhibitors & Advertisers

Platinum ($5000+)

Silver ($1,500–$2,999)

Bronze ($500–$999)

Gold ($3000–$4,999)

Premier ($1,000–$1,499)

Supporting ($250–$499)

American Professional Association | APA Publications 
APA Membership | Four Corners Group Psychotherapy Society 

Psi Chi, the International Honor Society of Psychology 
Texas Woman’s University

American Professional Agency 
Four Corners Group Psychotherapy Society 

Psi Chi, the International Honor Society of Psychology 
Texas Woman’s University

Counseling 
Psychology 
Section



NATIONAL MULTICULTURAL CONFERENCE AND SUMMIT 2019 6

*  Contact your hotel representative for additional capacities for rounds of 7 and/or 6.  
This document contains approximate measurements and square footage that are for illustrative purposes only. We cannot guarantee the floor plan accuracy or completeness, therefore encourage you to review the space to 
make sure it is suitable for your event.

CONCOURSE LEVEL LOBBY LEVEL

Plaza Building
SHERATON DENVER DOWNTOWN HOTEL  
BY THE NUMBERS 

Total Guestrooms: 1,231 / 82
Number of Meeting Spaces: 52
Maximum Group Size: 3,000
Total Meeting Spaces:  133,000 Sq. Ft. / 12,356 Sq. M.
Additional spaces for meetings and events, not displayed here, may also 
be available. Contact your hotel representative for more information.

*  Contact your hotel representative for additional capacities for rounds of 7 and/or 6.  
This document contains approximate measurements and square footage that are for illustrative purposes only. We cannot guarantee the floor plan accuracy or completeness, therefore encourage you to review the space to 
make sure it is suitable for your event.

CONCOURSE LEVEL LOBBY LEVEL

Plaza Building
SHERATON DENVER DOWNTOWN HOTEL  
BY THE NUMBERS 

Total Guestrooms: 1,231 / 82
Number of Meeting Spaces: 52
Maximum Group Size: 3,000
Total Meeting Spaces:  133,000 Sq. Ft. / 12,356 Sq. M.
Additional spaces for meetings and events, not displayed here, may also 
be available. Contact your hotel representative for more information.

Hotel Map
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General Information
Conference Hotel

Sheraton Denver Downtown Hotel
1550 Court Place
Denver, CO 80202
Hotel: (303) 893-3333

NMCS Registration 
Desk Hours

The NMCS registration desk is 
located in the Ballroom Foyer, 
and will be open at the following 
times:

Wednesday, January 16
11:00 am–1:30 pm 
Pre-conference Workshops

5:00–7:30 pm 
General Conference Registration

Thursday, January 17
7:30 am–5:30 pm

Friday, January 18
7:15 am–4:00 pm

Conference Presentations

Presentations that are made 
available by presenters will be 
available on the NMCS website: 
www.multiculturalsummit.org. 
Only released presentations will 
be made available. If presentations 
are not available on the website, 
contact the presenters directly to 
obtain a copy.

Conference Evaluation

All participants will receive an 
overall conference evaluation via 
electronic link after NMCS. Your 
responses will help the 2021 NMCS 
Coordinating Team prepare for the 
next NMCS.

NMCS Tabletop Exhibits

Tabletop exhibits are located in 
the Ballroom Foyer and will be 
open at the following times:

Thursday, January 5
7:15 am–5:00 pm

Friday, January 6
7:00 am–4:00 pm

Wi-Fi Access

We are pleased to offer password 
protected wi-fi throughout the 
conference space. We respectfully 
request that each attendee only 
use the code on a single device. 
SPG members will enjoy com-
plimentary Internet access in 
sleeping rooms. SPG Rewards is a 
free rewards program.

Gender Neutral Restrooms

Restrooms are located in the 
Ballroom Foyer.

Assistance/Special Requests

If you require any accommoda-
tions to participate in any NMCS 
activity, please let us know by 
stopping by the registration 
desk. Every effort will be made to 
accommodate your needs. We can-
not guarantee fulfillment of onsite 
requests for special requirements.

NMCS Badge and 
Continuing Education 
Requirements

If you registered and paid 
to receive CE credits for the 
pre-conference workshops and/
or the Summit, your conference 
badge and personalized bar codes 
should be picked up at the regis-
tration desk during open hours 

indicated above. Your bar codes 
are personalized and have been 
linked directly to your conference 
registration. 

In order to earn CE credit for 
sessions, you must follow the 
steps below. Sign-in sheets will 
be collected within the first 15 
minutes after the program’s start 
time. Sessions that are CE-eligible 
are included in a handout obtained 
from the registration desk.

Pay for CE Credit Processing

Collect your personalized bar 
codes at the registration desk 
when you retrieve your badge.

When entering a CE-eligible 
session, affix one of your per-
sonalized bar code labels to the 
sign-in sheet located just outside 
the room/inside the door within 
the first 15 minutes of the pro-
gram’s start time. Sign your name 
on the sign-in sheet in the space 
provided next to your label.

At the conclusion of the offering, 
affix one of your bar code labels 
to the sign-out sheet located just 
outside the room/ inside the door. 
Sign your name on the sign-out 
sheet in the space provided next to 
your label.

During the week following NMCS, 
you will receive an email with a 
link to the required evaluation(s) 
for the session(s) you attended. 
You must complete the evalua-
tion(s) in order to earn credit for 
the session(s) you signed in for.

Once you have completed 
your evaluation(s), you will 
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immediately receive an email with 
your CE certificates.

Keep a list of sessions attended 
for your records. However, if your 
label AND signature are not found 
on the sign-in/sign-out sheet(s), 
or the evaluation for the session is 
not completed, we will not process 
your certificate for that session.

Should you lose track of your 
email with your evaluations OR 
your CE certificates, you can login 
at MyOwnCertificates. com 24/7 
using your email address and last 
name to retrieve them.

To recap, required steps are:

1. Register for CE.
2. Collect your bar codes.
3. Sign in to session(s).
4. Sign out of session(s).
5. Complete evaluation(s).
6. Open the email with your .pdf 

certificates.

A DIFFICULT DIALOGUES session 
is a two-hour experiential 
discussion facilitated by one or 
more facilitators with expertise 
and experiences in a particular 
area that may relate to one of the 
2019 NMCS themes. The role of 
the facilitators is to establish a 
safe space in which participants 
can fully engage with one another 
in meaningful dialogue about 
diversity issues that are difficult to 
discuss in everyday conversation. 
The difficult dialogues emphasize 
respectful expression of opposing 
views, providing an environment 
in which differing perspectives are 
defended, heard, and considered 
by those who hold conflicting 
ideas and values across cultures. 
The purpose of these dialogues 
is to provide opportunities for 
continued personal and profes-
sional growth as multicultural 
psychologists. Participants in 
roundtable difficult dialogues 
usually take risks in expressing 

ideas, opinions, and perspectives 
about culture which may challenge 
themselves as well as other 
participants. Participants are 
expected to demonstrate respect 
for one another and remain open 
to guidance from the facilitators at 
all times.

A ROUNDTABLE SESSION is 
an opportunity for informal 
discussion and exchange of ideas 
between the audience and the 
presenters. This provides the 
session participants the opportu-
nity to ask questions and discuss 
relevant issues in more detail than 
traditional didactic formats of 
programming.

Organized by NMCS student 
volunteers, a BREAKFAST WITH 
THE STARS session provides an 
opportunity for students and early 
career professionals to get to 
know leaders within multicultural 
psychology while enjoying break-
fast in an informal setting.

Grievances regarding this program should be 
submitted directly to the Chair of the Society for 
the Psychology of Sexual Orientation and Gender 
Diversity CE Committee, Jae Puckett, Ph.D., 
jaepuckett1@gmail.com, within 48 hours of complet-
ing the program.

NOTE: The Division CE Committee shall serve as 
a complaint panel for resolving any disputes or 
dissatisfaction generated by CE participants. The 
dispute resolution mechanism is as follows: The 
complainant will be offered the opportunity to 
present a written statement of the complaint and 
the desired outcome (e.g., refund of fees, awarding 
of withheld credits, etc.). The CE provider will be 

permitted an opportunity to comment in writing on 
the petition. The complainant will be provided a copy 
of the response and be permitted a final set of written 
comments on the response. All three documents will 
be reviewed by the CE Committee, which shall then 
render a finding and take appropriate action. The 
CE Committee’s actions shall only be subject to an 
appeal to the Division Executive Committee upon an 
allegation that these procedures were not followed 
or if the aggrieved party’s complaints are not against 
the CE provider, but against the CE Committee itself. 
In the latter case, the Society for the Psychology of 
Sexual Orientation and Gender Diversity Executive 
Committee will serve as the hearing body.

Program Descriptions

Continuing Education Grievance Procedure
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Summit at a Glance
WEDNESDAY, 16 JANUARY 2019
TIME EVENT

12:30–4:15 pm Pre-conference Workshops

5:30–7:00 pm Opening Reception

7:00–7:30 pm Meet & Greet with APA President Dr. Rosie Phillips Davis

THURSDAY, 17 JANUARY 2019
TIME EVENT

7:30 am Registration open

8:30–10:00 am Opening Session and Keynote Panel

10:00–10:10 am Break

— Concurrent Sessions —

10:10–11:10 am Symposia/Roundtables 
(60 mins.)

Difficult Dialogues 
(120 mins.)

Film Session with 
Discussions (120 mins.)

11:10–11:20 am Break (11:10–11:20 am)

11:20 am–12:20 pm Symposia/Roundtables 
(60 mins.)

12:20–1:20 pm Lunch on your own

1:20–2:20 pm Poster Sessions

2:20–2:30 pm Break

— Concurrent Sessions —

2:30–3:30 pm Symposia/Roundtables 
(60 mins.)

Difficult Dialogues 
(120 mins.)

Film Session with 
Discussions (120 mins.)

3:30–3:40 pm Break (3:30–3:40 pm)

3:40–4:40 pm Symposia/Roundtables 
(60 mins.)

4:40–5:00 pm Coffee & tea break

5:00–7:00 pm Awards Ceremony: Elders’ Ceremony; Rising and Shining Stars
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FRIDAY, 18 JANUARY 2019
TIME EVENT

7:00–8:15 am Breakfast with the Stars &  
ECP Space: Building Our Community Voice through Connection

8:15–8:30 am Break

8:30–9:45 am Keynote Panel

9:45–9:55 am Break

— Concurrent Sessions —

9:55–10:55 am Symposia/Roundtables 
(60 mins.)

Difficult Dialogues 
(120 mins.)

Film Session with 
Discussions (120 mins.)

10:55–11:05 am Break (10:55–11:05 am)

11:05 am–12:05 pm Symposia/Roundtables 
(60 mins.)

12:05–1:30 pm Lunch break

— Concurrent Sessions —

1:30–2:30 pm Symposia/Roundtables 
(60 mins.)

Difficult Dialogues 
(120 mins.)

Can offer a break

Film Session with 
Discussions (120 mins.)

2:30–2:40 pm Break (2:30–2:40 pm)

2:40–3:40 pm Symposia/Roundtables 
(60 mins.)

3:40–4:00 pm Coffee & tea break

4:00–5:30 pm Town Hall 
Closing Ceremony

Division 44 is approved by the American Psychological Association to offer continuing education for 
psychologists. Division 44 maintains responsibility for the program.
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Pre-conference Workshops & Events

Wednesday
12:30–4:15 pm

Applications of the APA 
Multicultural Guidelines: 
An Ecological Approach 
to Context, Identity, and 
Intersectionality (APA, 2017)

PRESENTERS: Gargi Roysricar, Ed.D. 
Lisa A. Suzuki, Ph.D. – Professor, New 
York University 
Sarah Burgamy, Psy.D. – Independent 
Practice, Denver, CO 
Ashland Thompason, M.A., M.S., 
Graduate Student – Antioch University 
Melba J.T. Vasquez, Ph.D. – Independent 
Practice, Austin, TX

ROOM: Governor’s Square 14

The purpose of this skills-building 
workshop is to operationalize 
the American Psychological 
Association’s re-envisioning of the 
Multicultural Guidelines for the 21st 
Century. 

In the past decade, there has been 
significant growth in research and 
theory regarding multicultural 
contexts. The revised Multicultural 
Guidelines are conceptualized to 
reconsider diversity and multicul-
tural practice within professional 
psychology at this period in time. 

The workshop has two components: 
didactic learning for 1 hour and 20 
minutes; and case formulations and 
practice for 1 hour and 30 minutes. 

The workshop has several key goals. 
The first goal is to present the revised 
Multicultural Guidelines within a 
layered, dynamic, and nested eco-
logical framework. This theoretical 
approach provides through figures 
in PowerPoint slides the guiding 
organizational framework that 
operationalizes each ecological level 
by two corresponding guidelines, 

with 10 guidelines for five ecological 
levels: bi-directional self-definition 
and relationship, micro, meso, exo, 
and macro levels. The second goal 
is to bring workshop attendees 
up to date with regard to current 
trends and practice in multicultural 
scholarship. Hence, the presentation 
will consider the intersectionality of 
reference group identities, disparities 
in mental and behavioral health, 
social justice issues, human rights, 
and a culturally adaptive approach in 
global and domestic arenas. The third 
goal is to encourage attendees to 
learn about practice from a multicul-
tural perspective. To this end, case 
illustrations will be presented in the 
second half of the workshop to small 
attendee groups. 

Discussion questions on the cases are 
integrated to encourage discussion 
about complex contextual topics. 
Facilitators trained in the revised 
Multicultural Guidelines will lead the 
case formulation groups and will 
report back to the larger audience 
important themes that emerge from 
the discussion groups.

At the conclusion of the program, 
participants will be able to:

 » To encourage learning at all stages 
of professional development, from 
trainees, to master clinicians, to 
supervisors. This goal is in keeping 
with the notion of cultural humil-
ity that states we never reach 
cultural competence—rather, we 
are always engaging in a process 
of learning about culture. 

 » Professionals at all stages of 
their careers might benefit from 
learning more about how the 
multicultural guidelines apply to 
their work.

 » To consider how the multicultural 
guidelines apply to psychological 
work in the domains of clinician, 

educator, researcher, consultant, 
and policy maker.

Beyond the Bubble: Preparing 
People to Engage in Dialogue 
Across Political Lines

PRESENTER: Tania Israel, Ph.D.

ROOM: Governor’s Square 15

Political polarization and stress 
associated with political conflict are 
at an all-time high in the U.S. This 
workshop will introduce attendees 
to Beyond the Bubble, a program 
designed to prepare people to 
engage in dialogue across political 
lines by building skills in listening, 
emotion regulation, and perspective 
taking. 

Attendees will participate in 
activities to gain an experiential 
understanding of the program, and 
the evidence base for the program 
will be discussed. Attendees will 
identify ways to adapt the program 
for their own use in individual 
or group settings. The workshop 
will be highly interactive and will 
consist of demonstration, role play, 
mini-lectures, and discussion.

At the conclusion of the program, 
participants will be able to:

 » Recognize the psychological 
impact of political polarization.

 » Apply listening, emotion regula-
tion, and perspective taking skills 
to dialogue with people who hold 
political views that are different 
from their own.

 » Prepare others to engage in 
dialogue across political lines by 
adapting the activities presented 
for your own use in individual or 
group settings.
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We Carry Our History with 
Us: Addressing Vicarious, 
Intergenerational, and 
Collective Trauma

PRESENTERS: Sandra Martin Harris 
Karlee Fellner, Ph.D. – University of 
Calgary

ROOM: Governor’s Square 12

This session comes from a place of 
“All my relations,” an Indigenous 
philosophy which means “We are all 
related” or “We are all connected.” 
The presenter will share indigenous 
ways of connecting with land, water, 
and all that is to help with vicarious, 
intergenerational and or collective 
trauma, that we might carry. Learn 
how our intergenerational, indig-
enous knowing helps us connect to 
greater well-being.

The Indigenous Focusing-Oriented 
Therapy and Complex Trauma 
(IFOT) program is unique in that 
while there are very few complex 
trauma training programs in 
general, there are even fewer 

Indigenous ones. The IFOT program 
begins and ends with an Indigenous 
lens. It firmly centres Aboriginal 
sovereignty, knowledges and under-
standings of trauma and healing 
practices. Its pedagogy is inherently, 
actively decolonial. A wide range of 
Indigenous treatment modalities 
are woven ceremonial processes and 
land-based healing techniques. IFOT 
is about being and interconnected 
to all of life and land through the 
generations. We transform and 
thrive through these connections, 
learning from and leaning into life 
and land to heal and to survive. 

The IFOT program is grounded 
in Indigenous understandings of 
historical, colonial, and intergen-
erational trauma and resilience. It 
offers Indigenous and non-Indige-
nous learners Indigenous, holistic, 
land-based, ceremonial strategies 
and approaches to healing of com-
plex trauma. Although practiced in 
Indigenous communities for centu-
ries, in a post-secondary, academic 

environment this curriculum is seen 
as an “emerging” field – new and 
unprecedented. 

At the conclusion of the program, 
participants will be able to:

 » Recognize the intergenerational 
and collective trauma from 
colonization and oppression 
Aboriginal/Indigenous communi-
ties worldwide experience.

 » Describe how cultural practices 
helped move our bodies through 
intergenerational, collective or 
vicarious trauma.

 » Practice grounding people who are 
in overwhelmed emotional states.

5:30–7:00 pm

Opening Reception

ROOM: Plaza Foyer

7:00–7:30 pm

Meet and Greet with APA President 
Dr. Rosie Philips Davis

ROOM: Plaza Ballroom D

NMCS Community Mural Project / PLAZA COURT 2

Representing our community voices, 
DAVID OCELOTL GARCIA will facili-
tate the creation of a mural over the 
course of the Summit. This highly 
interactive and community-based 
project will contain our collective 
talents and visions for multicultural 
psychology.

Colorado-based artist David Ocelotl 
Garcia (b. 1978, Denver) is accom-
plished across several mediums 
including painting, sculpture, and 
murals. His work can been seen in 
public art commissions, and both 
museum and private collections.

David discovered his natural ability 
and passion for fine art at the age 
of 11. His early work consisted of life 
drawing and water based sculpture, 
which he created at the Art Students 
League of Denver. By the age of 18, 

David was assisting professional 
muralists and monumental bronze 
sculptors. Now his own work spans 
from large-scale interior and 
exterior murals, painted directly on 
existing surfaces, panels, cloth and 
canvas. 

Through self-meditation and 
creative exploration David has 
developed his own technique and 
philosophy on painting and sculp-
ture coined “Abstract Imaginism.” 
Abstract Imaginism is a style of 
art that combines the spontaneity 
and unpredictability of abstraction 
with the creativity and perception 
of his imagination. David is most 
influenced by the movement of 
atomic energy and its effect on all 
living things. It is through art that 
David hopes to manifest beauty, 
inspiration, color and energy.
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Detailed Schedule of Events

Thursday
7:30 AM

Registration Open

ROOM: Plaza Ballroom Foyer

8:30–10:00 AM

Opening Session and Keynote 
Panel: Transforming through 
Community Voice and Action

PRESENTERS: Olga Gonzalez, M.A. – 
CEO, O.G. Consulting Services 
Lauren Monroe, Jr., MFA – 
Amskapi Piikani (Blackfeet) Nation 
Cleo Parker Robinson – Founder & 
Artistic Director, Cleo Parker Robinson 
Dance

MODERATOR: Karlee Fellner, Ph.D.

ROOM: Plaza Ballroom B-F

10:00–10:10 AM

Break

10:10 AM–12:10 PM—
FILM SESSION

Film: Awareness to Action through 
Social Media

PRESENTER: David Stanley, M.Ed.

ROOM: Governor’s Square 10

The Civil Rights Movement was 
successful despite the sociopolitical 
circumstances and limited technol-
ogy. Through utilizing the internet, 
youth can learn about the signifi-
cance of historical events that have 
shaped their experience today and 
how technology and social media 
can be utilized to advance social 
justice efforts, resulting in action 
in the spaces African Americans 
need it most (i.e., government and 
economy). Two short films will be 
discussed. The first highlights injus-
tices that occurred in Birmingham, 

Alabama in 1963. The second video 
consists of Dr. Martin Luther King 
Jr. serving as a guest on ABC’s Meet 
the Press in 1965. According to Ratts 
et al. (2016), “As society evolves, 
multicultural competence among 
counselors must also evolve if the 
counseling profession is to continue 
to address the needs of culturally 
diverse clients and the social justice 
concerns that both shape and 
contextualize mental health and 
overall well-being” (p. 29).

10:10–11:10 AM—ROUNDTABLES

Roundtable: Changing the 
Academy From Within: 
A Conversation About Opening 
Doors and Minds in Graduate 
Clinical Training

CHAIR: Lynett Henderson Metzger, 
JD, Psy.D. – University of Denver, Grad 
School of Prof Psychology

PRESENTERS: Apryl Alexander, Psy.D. – 
University of Denver, Grad School of Prof 
Psychology 
Lavita Nadkarni, Ph.D. – University of 
Denver, Grad School of Prof Psychology

ROOM: Plaza Ballroom E

In this highly participatory 
roundtable discussion, grounded 
in the 2017 American Psychological 
Association’s Multicultural 
Guidelines: An Ecological Approach to 
Context, Identity, and Intersectionality 
and current research, three facilita-
tors who teach in a master’s-level 
professional psychology program 
will invite educators, supervisors, 
students, clinicians, and other 
stakeholders to discuss their 
personal experiences with graduate 
clinical training for traditionally 
underrepresented and underserved 
students. Topics explored will 
include SES and the implications 
of attending graduate school for 
first-generation college students; 

challenges facing racially and 
ethnically diverse students in pursu-
ing careers in academia; and the 
struggles and rewards of mentoring/
supervising students and trainees 
as in-group or out-group members. 
The goal of the discussion will be 
to develop individual and collective 
“real time” action steps for opening 
doors in academia—and keeping 
them open.

Roundtable: Embracing Cultural 
Humility with Gender Minority 
Clients: Ameliorating Power 
Inequities

CHAIR: Sonia Lindner, B.A. – University 
of Nebraska–Lincoln

PRESENTERS: Emily Wilson, M.A. – 
University of Nebraska–Lincoln 
Elliot Tebbe, Ph.D. in Counseling 
Psychology – College of Education 
and Human Sciences, University of 
Nebraska–Lincoln

ROOM: Plaza Ballroom E

Participants will examine ways to 
empathically engage in difficult 
discussions about gender identity 
in clinical contexts where power 
differentials exist between coun-
selors and transgender and gender 
non-conforming (TGNC) clients. 
Factors that lead to power inequities 
include the clinician’s role as a 
gatekeeper to medical care, and 
a lack of clinician training about 
gender identity issues and how 
to address gender identity-based 
power inequities within the thera-
peutic relationship. Participants will 
unpack assumptions about gender, 
gender identity, and gender-related 
behavior that may be grounded in 
normative, binary conceptions of 
gender, and discuss ways to identify, 
critically analyze, and dismantle 
those assumptions when working 
with TGNC clients, from the start of 
treatment through to termination. 
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Finally, we will identify how clini-
cians can incorporate themes related 
to resilience, client strengths, and 
positive identity development into 
the work as a mechanism for shifting 
therapeutic power imbalances.

Roundtable: Surviving Graduate 
School: The Perspectives and 
Experiences of Three Doctoral 
Latinx Students

CHAIR: rubi gonzales – University of 
Texas at El Paso

PRESENTERS: Giovanna Perez – 
New Mexico State University 
Juliana Cardoso Smith – University of 
Texas at El Paso

ROOM: Plaza Ballroom E

In graduate school, Latinx students 
face unique barriers such as lack of 
culturally sensitive mentors, isola-
tion from academia, and feelings of 
being stereotyped (Rudolph, Castillo, 
Garcia, Martinez, & Navarro, 2015). 
There is a great need for culturally 
competent and diverse mentors. 
This roundtable session will serve 
to bring additional awareness of 
unique issues Latinx face in aca-
demia via sharing personal accounts 
of the presenters and attendees. 
The three learning objectives the 
roundtable leaders will provide are 
to: (1) increase awareness to the 
present and legitimate barriers 
current graduate students of color 
continue to face, (2) provide suc-
cessful strategies with the attendees 

based on personal success, and (3) 
empower attendees to advocate for 
themselves.

Roundtable: Trauma and Well-
Being among Asian American 
Women: Feminist Approaches in 
Research and Practice

CHAIR: Khanh Dinh, Ph.D.– University of 
Massachusetts Lowell

PRESENTERS: Ivy Ho, Ph.D. – University 
of Massachusetts Lowell 
Yuying Tsong, Ph.D. – California State 
University Fullerton 
Debra Kawahara, Ph.D. – CSPP at Alliant 
International University

ROOM: Plaza Ballroom E

This roundtable shines a much-
needed light on an overlooked 
public health concern, involving 

an underserved and understudied 
population: Trauma and well-being 
among Asian American (AA) women. 
We hope this discussion will serve 
as a catalyst for more intensive and 
extensive focus, through research 
and practice, on the experiences of 
trauma among AA women. We also 
hope that scholars and practitioners 
will apply a feminist and intersec-
tional lens, which is a must in our 
understanding of the underlying 
dynamics of structural and historical 
oppression that have shaped and 
are shaping the lives of AA women. 
There are three objectives: (1) to 
provide a synopsis of the diversity of 
AA women and their experiences of 
trauma, (2) to explore with partic-
ipants existing and novel feminist 
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methodologies and approaches in 
research with AA women, and (3) to 
explore with participants existing 
and novel feminist practices in 
trauma and healing work with 
AA women.

Roundtable: Addressing 
Cultural Complexities in Clinical 
Supervision: Perspectives from a 
Trainee and Training Director

CHAIR: Shawndeeia Drinkard, M.A. – 
University of California, Irvine

PRESENTER: Frances Diaz, Psy.D. – 
University of California, Irvine

ROOM: Plaza Ballroom F

Given the various contextual/
identity factors that can shape 
supervision relationships, it 
is important to have a solid 
understanding of how to thrive in 
supervision relationships as trainees 
and as supervisors when inevitable 
differences exist. This roundtable 
discussion seeks to engage its 
attendees in conversations about 
how to foster and co-create super-
visory relationships that (a) are not 
only culturally responsive but also 
embrace multiculturalism, (b) that 
can thrive and heal after inevitable 
ruptures occur within them, and 
(c) that provide trainees and 
supervisors with opportunities for 
continued growth and development. 
The goal of this roundtable is to help 
shift the conversation about multi-
cultural supervision from “surviving 
despite” to “thriving because” 
of cultural differences in clinical 
supervision relationships.

Roundtable: Empowering Trainees 
of Color through Teaching, 
Supervision, and Research

CHAIR: Jennifer Hsia, Ph.D. – University 
of California Irvine

PRESENTER: Saimir Thano, Ph.D. – 
University of California, Irvine

ROOM: Plaza Ballroom F

This discussion will explore ways 
to support and empower trainees of 

color through teaching, supervision, 
and research. Research indicates 
that graduate students of color 
have specific considerations in 
making career decisions. They may 
also experience a variety of unique 
challenges during graduate school. 
Creating an environment that 
facilitates their success is critical 
for ensuring a representative and 
diverse professional workforce. 
Educators, advisors, mentors, 
and supervisors are in positions 
to influence the milieu and expe-
riences of trainees of color. Using 
our personal and professional 
experiences, the presenters will 
facilitate a discussion about specific 
strategies and methods for encour-
aging the personal and professional 
development of trainees of color 
with an emphasis on navigating and 
considering intersectional dynamics 
and institutional parameters.

Roundtable: Navigation and 
Development of Multicultural 
Identity

CHAIR: Danna Bismar, M.S. – University 
of North Texas

PRESENTERS: Arubah Khan, M.S. – 
University of North Texas 
Chiachih DC Wang, Ph.D. – University of 
North Texas 
Ivan Carbajal, M.S. – University of North 
Texas

ROOM: Plaza Ballroom F

This roundtable will focus on issues, 
challenges, and strategies related to 
navigating and developing a bi- or 
multicultural identity experienced 
by adult children of immigrants 
(ACI) growing up in the U.S. ACI have 
an identity unique from their 
parents’ in that many of them are 
tasked with integrating an American 
identity with the cultural practices, 
beliefs, and identities their parents 
abide by. Research has not effec-
tively explored the development of 
this identity, nor has it offered an 
understanding of what negotiation 

strategies would lead to what types 
of developmental outcomes for 
what particular populations. The 
objectives of this roundtable will be 
to discuss the unique developmental 
process ACIs are faced with, how this 
process is further complicated by 
intersectional identities, and finally, 
possible positive outcomes of their 
ongoing and strategic negotiations 
of these differing identities.

Roundtable: The “ME” in 
Mentoring: Identifying Steps for 
Developing Mutually Rewarding 
Mentoring Relationships

CHAIR: Dionne Stephens, Ph.D., Human 
Development – Florida International 
University

PRESENTER: Asia Eaton, Ph.D., 
Psychology – Florida International 
University

ROOM: Plaza Ballroom F

In this interactive roundtable, 
we will focus on the professional 
expectations, priorities and 
pressures faculty mentors must 
negotiate daily and across differing 
stages of their academic careers. The 
additional mentoring labor loads 
UREM and their allies experience 
also will be highlighted. Participants 
will identify the various factors 
professional and personal priorities 
that individually perceive as most 
important to consider when across 
mentoring experiences. Using a 
modified ecological model handout, 
participants will simultaneously pri-
vately document the various factors 
that should/ would be considered. 
The discussion will then move to 
articulating clearly why these are 
important, particularly as they apply 
to mentoring relationships. The 
roundtable will end with the dis-
semination of concrete examples of 
how faculty can help negotiate their 
mentoring goals and those factors/ 
individuals identified as significant. 
Further, support resources for 
faculty that value cultural humility 
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and safety, and embrace diversity 
across the academic pipeline will be 
provided.

10:10–11:10 AM—SYMPOSIA

Symposium: Nonetheless, We 
Insisted as Healers: Experiences 
and Strategies for Resisting 
Inequities by Creating Cultural-
Relational Bridges

CHAIR: Matthew Mock, Ph.D. – 
John F. Kennedy University

PRESENTER: Donna Schindler, M.D.

ROOM: Governor’s Square 16

We live in times where there are 
continuous and pervasive injustices 
and inequities against marginalized 
groups. Pervasive oppression and 
mistreatment of marginalized 
groups continues in political, social, 
professional and personal spheres. 
As psychologists and mental health 
professionals in the community we 
are challenged to deeply understand 
mental health disparities and our 
role to further social justice in 
systems. While cultural humility, 
cultural responsiveness and 
professional compassion may 
be generally agreed upon there 
are fewer opportunities to share 
what this entails, looks like in the 
current times and what it takes to 
sustain relationships in the cultural 
communities that we deeply care 
about. This special symposium will 
provide unique insights to these 
essential processes. In this didactic, 
interactive and dynamic symposium 
presentation, the presenters will 
share their experiences committed 
to community and relational equity 
and social justice within our society. 
They will share parts of their own 
individual journeys towards rec-
ognizing their statuses associated 
with discrimination or privilege 
then share their thoughts to unpack 
them, address them and charge mov 
At the conclusion of this symposium 
participants will be able to:

 » Identify and reassert foundations 
for awareness for understanding 
the roots of difficult interactions 
and conversations related to such 
social injustice.

 » Compare the dynamics of differ-
ence including discrimination, 
intersections of race or ethnic 
culture, and how they exist in 
individual, relational and societal 
contexts currently.

 » Build personal and professional 
awareness and appreciation 
through participant narratives in 
current times regarding pervasive, 
repeated societal oppressions 
including relational, intersectional 
‘isms and understanding power 
differentials in society.

 » Incorporate difficult dialogues 
and acts regarding social justice, 
privilege, alliance building, and 
strategic compassion directly in 
their work related to the topic.

 » Assist psychology educators, 
students, practitioners, supervi-
sors and faculty to work with staff, 
supervisees and future community 
practitioners in utilizing their 
past, present and future profes-
sional roles in addressing fairness, 
equity, power and privilege.

Symposium: Black Women’s 
Experiences with Street 
Harassment: A Qualitative Inquiry

CHAIR: Cierra Whatley, Ph.D. – University 
of North Carolina

ROOM: Governor’s Square 17

This symposium presents the find-
ings of a phenomenological study 
that examined Black women’s lived 
experiences with street harassment. 
Specifically, this study aimed to 
discover the answers to the follow-
ing research questions: What do 
Black women view as street harass-
ment? How they would describe 
street harassment? How does street 
harassment affect Black women? 
And finally, what meaning do Black 
women derive from incidents of 
street harassment? The participants 

ranged in age, socioeconomic status, 
and exposure to street harassment. 
Using semi-structured interviews, 
eight Black women defined street 
harassment and discussed the 
negative emotional experiences 
and experiential outcomes that 
stem from this phenomenon. This 
symposium will review the findings 
of this study including the following 
six themes: definition of street 
harassment, behavioral responses, 
negative emotional experiences, 
meaning making, heightened 
harassment in certain contexts, 
and hyper-vigilance. These themes 
contained fourteen sub-themes. 
Implications for future research, 
theory, and practice are identified. 
Some limitations include general-
izability, cultural considerations, 
intersecting identities, etc. At the 
conclusion of this symposium, 
participants will be able to:

 » Demonstrate an understanding of 
street harassment.

 » Demonstrate increased knowledge 
of Black women’s perspectives on 
street harassment, the conflicts 
and issues that are unique to Black 
women, and the effects of street 
harassment on their daily lives.

 » Demonstrate increased interest in 
street harassment in the lives of 
marginalized populations.

Symposium: Creating New Spaces 
Through Multicultural Feminism

CHAIR: Wendy Peters, Ph.D., Psychology 
– University of Texas at Austin

PRESENTERS: Anita Mihecoby, Ph.D., 
Counseling Psychology – Private 
Practice 
Julii Green, Ph.D., Clinical Psychology – 
CSPP at Alliant International University

ROOM: Governor’s Square 15

This presentation elucidates the 
necessity for creating new spaces 
through the application of a 
multicultural feminist approach and 
to highlight those specific activities 
as a success story. We examine 
three issues: Serving, Protecting, 
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and Nurturing as the core values at 
the heart of Indigenist Feminism. 
We will also discuss the ways in 
which each of those values has been 
interpreted and operationalized 
to achieve successful outcomes in 
recruitment, training, and retention. 
The cultural spaces that were 
created through various initiatives 
are models of affirmative action, 
equity in promotion of social justice, 
and decolonizing the academy. 
Evaluation findings will be presented 
at NMCS. Results have helped to 
guide the continued development 
of other successful initiatives such 
as a Native leadership pipeline, an 
annual Rejuvenation and Well Being 
Conference, APA Proposal Writing 
Workshops, and publication of 
Indigenist Feminism Foundational 
Literature. At the conclusion of this 
symposium, participants will be 
able to:

 » Identify the three core values of 
Indigenist Feminism as outlined 
in by the presenters.

 » Discuss why creating new 
spaces for Indigenist Feminism 
and Indigenous Feminists is 
necessary for both students and 
professionals.

 » Explain the distinction in the use 
of the term Indigenist Feminism.

Symposium: Disarming 
Racial Microaggressions: 
Microintervention Strategies 
for Targets, White Allies and 
Bystanders

CHAIR: Derald Wing Sue, Ph.D. – 
Teachers College, Columbia University

PRESENTERS: Sarah Alsaidi – 
Teachers College, Columbia University 
Cassandra Calle – Teachers College, 
Columbia University 
Elizabeth Glaeser – Teachers College, 
Columbia University 
Narolyn Mendez – Teachers College, 
Columbia University

ROOM: Governor’s Square 14

Given the immense harm inflicted 
on individuals and groups of color 

via prejudice and discrimination, it 
becomes imperative for our nation 
to begin the process of disrupting, 
dismantling, and disarming the 
constant onslaught of microaggres-
sions. We introduce a new strategic 
framework in the form of micro-
interventions. We organize these 
responses into four major strategic 
goals of microinterventions: (1) 
make the invisible visible, (2) disarm 
the microaggression, (3) educate the 
perpetrator, and (4) seek external 
reinforcement or support. We 
discuss the objectives and rationale 
for each goal, along with specific 
microintervention tactics to employ 
and examples of their execution. At 
the conclusion of this symposium 
participants will be able to:

 » Define the term 
“microintervention.”

 » Distinguish between microaggres-
sions and macroaggressions.

 » List two reasons for inaction and 
silence in the face of a biased 
statement or action.

 » Discuss two examples of the 
psychological benefits that accrue 
to those who engage in anti-bias 
actions.

 » Provide at least two examples of 
the major goals of microinterven-
tion strategies.

Symposium: From Theory to 
Practice: Toward Culturally 
Responsive Training in Graduate 
Clinical Education

CHAIR: Janice Habarth, Ph.D. – Palo Alto 
University

PRESENTERS: Shalonda Kelly, Ph.D. –
Rutgers Graduate School of Applied and 
Professional Psychology 
Audrey Johnson, Psy.D. – Edith Nourse 
Rogers Memorial Veterans Hospital 
(Bedford, MA)

ROOM: Governor’s Square 11

While there is a preponderance of 
support for attention to diversity 
in graduate clinical education, 
more work is needed to identify 
individual and systemic/institutional 

characteristics that may be effective 
points of intervention in order to 
further culturally responsive prac-
tice. The first presenter will address 
empirical and theoretical foun-
dations of heteronormativity and 
the relevance of heteronormativity 
to graduate clinical training. The 
second presenter will focus on three 
essential goals of diversity training 
and why all are needed to reduce 
implicit bias. The third presenter will 
report recent data on relationships 
between multiculturally competent 
practice and individual differences 
in universal-diverse orientation and 
intergroup contact. Participants will 
leave the symposium with resources 
and strategies to reduce bias and 
foster effective training of graduate 
clinical students in their preparation 
to work with diverse patient pop-
ulations. At the conclusion of this 
symposium participants will be able 
to:

 » Describe three essential 
approaches to understanding 
diversity and cultural responsive-
ness in graduate clinical training 
and explain why they are critical to 
effective clinical practice.

 » Critique approaches to graduate 
training that are lacking in atten-
tion to critical perspectives on 
race, ethnicity, sexual orientation, 
and gender identity.

 » Define heteronormativity and 
describe how it is relevant to 
graduate clinical education and 
effective clinical practice.

 » Identify ways to decrease bias 
related to sexual orientation, gen-
der identity, race, and ethnicity 
among graduate clinical trainees.

 » Describe pathways through which 
contact with LGB and transgender 
and gender nonbinary peers may 
influence multicultural compe-
tence for graduate students and 
early career professionals.

Thursday, January 17, 2019
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Symposium: Speaking Truths 
Across Power: Developing Allies 
for Authentic Relationships

CHAIR: Alissa Hochman, M.A. – 
University of Massachusetts Boston

PRESENTERS: Karen L. Suyemoto, Ph.D. 
– University of Massachusetts Boston 
Lizabeth Roemer, Ph.D. – University of 
Massachusetts Boston 
Roxanne A. Donovan, Ph.D. – Kennesaw 
State University

ROOM: Governor’s Square 12

“An ally is a member of a dominant 
group in our society who works to 
dismantle any form of oppression 
from which she or he receives 
the benefit” (Ayvazian, 1995, p. 
138). This symposium focuses on 
how relationships across power 
differences can be developed and 
fostered, and the rewards and 
challenges that inevitably result as 
people bridge privilege differences 
to work together towards social 
justice. After briefly presenting 
our grounded theory model of 
ally development (Suyemoto & 
Hochman, 2018), the presenters will 
describe the essential conceptual, 
relational, and emotional processes 
involved in ally development, using 
their long-standing relationships 
(both across racial privilege and 
marginalization, and inter-minority 
race relationships) to illustrate key 
concepts and to identify and model 
strategies for enacting ally inten-
tions. The role of self-reflection, 
cultural humility, self-compassion, 
action, and re-engagement 
and repair after failure will be 
highlighted, along with other 
concrete suggestions for developing, 
fostering, and deepening authentic 
relationships. At the conclusion of 
this symposium participants will be 
able to:

 » Describe a model for ally develop-
ment based on a grounded theory 
study.

 » Explain and model ally devel-
opment across race through 
relationship building and support.

 » Identify strategies to facilitate 
growth and authentic relation-
ships in cross-race relationships 
from spaces of both privilege and 
marginalization.

10:15 AM–12:15 PM—
DIFFICULT DIALOGUES

Difficult Dialogues: Laying Down 
the Master’s Tools

FACILITATORS: Michael Mobley, Ph.D. – 
Salem State University  
Della Mosley, Ph.D. – University of 
Florida 
Tamba-Kuii Bailey, Ph.D. – University of 
North Dakota

ROOM: Plaza Ballroom A

This dialogue will focus on concerns 
and relationships among Black 
people with different identities and 
experiences. Taken from Audre 
Lorde’s often cited essay, this 
dialogue will consider what bell 
hooks has coined as the “imperialist 
white supremacist capitalist patri-
archy” to shape relations within the 
African American/African descent 
community.

Difficult Dialogues: More Pie Social 
Justice Dialogue and Action – 
“Sustaining Ourselves in Difficult 
Times: Do National Politics get 
Replicated and Interrupted in our 
Professional Homes?”

FACILITATOR: Cirleen DeBlaere, Ph.D. – 
Georgia State University

ROOM: Plaza Ballroom D

The More Pie Social Justice Dialogue, 
approaching its 18th year, was 
conceptualized to create spaces 
for teaching and learning about 
privilege and oppression, identifying 
inclusive communities, and explor-
ing intersections of identity and 
identity-related experiences. This 
dialogue will focus on how we are 
being impacted by national politics 
and events, both personally and 
professionally. We will explore how 
our experiences within our various 
professional homes and roles may 

replicate or disrupt these dynamics 
and events. In addition, many help-
ers acknowledge “burnout” in our 
current political and social times. 
Thus, strategies for sustaining 
social justice efforts and personal 
well-being will also be explored.

11:10–11:20 AM

Break

11:20 AM–12:20 PM 
—ROUNDTABLES

Roundtable: Training for Skills to 
Speak Truth to Power: Approaches 
for Effectively Teaching Activism 
and Advocacy in Psychology

CHAIR: Karen Suyemoto, Ph.D. – 
University of Massachusetts, Boston

PRESENTERS: Nellie Tran, Ph.D. – 
San Diego State University 
Lorraine Alire – University of 
Massachusetts, Boston 
Thanh Nguyen, Ph.D. – University of 
Massachusetts, Boston

ROOM: Plaza Ballroom E

This roundtable invites participants 
to share experiences and aspirations 
for training psychology students in 
developing activism and advocacy 
skills. Although understanding and 
addressing the negative effects of 
injustice is absolutely vital and a 
central part of clinical practice, 
research, and training, our focus 
in this roundtable is on how we 
educate to foster understanding 
and skills for activism as action that 
moves beyond a remedial focus to 
take action to promote social justice 
change at the systemic level. We 
will briefly present issues raised in 
psychological and interdisciplinary 
literature focused on activism, and 
share our own approach and lessons 
learned from teaching, learning, and 
mentoring systemic-level activism 
(e.g., syllabi, projects, student 
perspectives). This roundtable dis-
cussion will focus on participants’ 
sharing their own experiences in 
skills-focused teaching and learning 
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about activism and advocacy for 
psychologists, including readings 
and resources, assignments and 
projects, and lessons learned.

Roundtable: Creating Space for 
the Voices of Students of Color at 
Predominantly White Institutions

CHAIR: Louise Wheeler, Ph.D. – 
Brigham Young University

PRESENTERS: Hokulea Conklin, Ph.D. – 
Brigham Young University

ROOM: Plaza Ballroom E

The aim of this roundtable is to 
facilitate a discussion about the 
challenges faced by marginalized 
students attending predominantly 
white institutions, and programs 
and interventions to implement on 
university campuses to give those 
students a voice and help them cope 
with their unique challenges.

Roundtable: Examining the 
Systemic Puppeteering of Asian 
Americans to Support White 
Supremacy

CHAIR: Nellie Tran, Ph.D. – San Diego 
State University

PRESENTERS: Nadine Nakamura, Ph.D. – 
University of La Verne 
Grace Kim, Ph.D. – Boston University 
Gagan “Mia” Khera, Ph.D. – Curry 
College

ROOM: Plaza Ballroom E

While coalition building is crucial in 
working toward creating a just world 
for all people, building positive 
intergroup relations across racial 
groups has been challenging to 
enact. In particular, Asian Americans 
and Pacific Islanders (AAPIs) have 
been put in a precarious racial space 
throughout U.S. history, labeled as 
“perpetual foreigners,” “model 
minorities,” and more recently as 
“honorary Whites.” That is, AAPIs 
are caught in the dynamics of white 
supremacy, which results in being 
seen and sometimes seeing them-
selves as both not White, but also 
not “of color.” We will discuss the 
role of AAPIs in the racial hierarchy 

as peoples who are often used indi-
vidually and collectively to uphold 
white supremacy with and without 
their consent. The objectives are 
to (1) challenge the miseducation 
of our histories and one another’s 
communities, (2) prioritize the 
preservation and healing of com-
munities and bodies of color, and (3) 
stand in solidarity together.

Roundtable: Relational Cultural 
Supervision: Supporting 
and Empowering Minority 
Psychology Trainees through their 
Experiences of Microaggressions

CHAIR: Tiffany Williams, Ph.D. – 
Ohio State University

PRESENTERS: Brittan Davis, Ph.D. – 
University of Pennsylvania

ROOM: Plaza Ballroom E

As more minorities enroll in 
psychology doctoral training 
programs, there is an increased 
need for culturally competent 
supervisors. Minority psychology 
trainees face additional challenges 
at their clinical training sites, 
particularly when subjected to 
experiences of microaggressions. 
Traditional models of supervision, 
often characterized as power over, 
hierarchical, instrumental, and 
directive, can minimize the unique 
needs of minority supervisees while 
further marginalizing them. Unlike 
traditional supervision theories, 
Relational Cultural Theory can foster 
a safe, mutually empowering, and 
collaborative space for minority 
psychology trainees to process 
individual differences, intersecting 
identities, unique stressors (e.g., 
microaggressions, discrimination), 
and how these factors inform 
personal, professional, and clinical 
skill development.

Roundtable: Confronting the Past 
and Constructing the Future of 
Queer Psychoanalysis

CHAIR: Elizabeth Clark, Psy.D. – 
Fordham University Counseling and 
Psychological Services

PRESENTERS: Mamta Dadlani, Ph.D. –  
Almas Merchant, Ph.D. –  
Brooke Kramer, Psy.D. – 

ROOM: Plaza Ballroom F

Despite psychoanalysis’ 
well-documented history of com-
plicity in the oppression of queer 
and trans people, the past several 
decades have seen an increase in 
LGBT-affirming theory, occurring 
alongside significant advances in 
social acceptance and legal rights. 
These developments, though 
laudable, have also bred compla-
cency, even as we are witnessing 
a ghostly return of social ills we 
had hoped were banished: overt 
racism, misogyny, homophobia, 
and transphobia. In this roundtable 
discussion, three queer-identified 
psychoanalytic early-career psycho-
analytic psychologists will reflect on 
the following questions, and invite 
participants to do the same: What 
unique strengths can psychoanalytic 
perspectives bring to social justice 
efforts? How have we benefited from 
the space opened by the pioneers 
of queer psychoanalysis? Who is 
welcomed into that space, and who 
may remain excluded from it? What 
barriers or defenses exist, within 
ourselves and within our commu-
nity, against centering culture and 
thinking intersectionally? How 
can we best use our strengths and 
privileges to support both the clients 
we serve and the next generation of 
psychoanalytic clinicians to whom 
we may be mentors and supervisors?
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Roundtable: Cultural Humility 
in the Multicultural Supervision 
Relationship: Opportunities and 
Challenges

CHAIR: Christina Kim, Ph.D. – Biola 
University / Rosemead School of 
Psychology

PRESENTERS: Melanie Taylor, Psy.D. – 
Biola University 
Aundrea Paxton, Psy.D. – Biola University

ROOM: Plaza Ballroom F

This roundtable discussion will 
address the benefits and challenges 
of cultural humility in the multi-
cultural supervision relationship, 
particularly when the supervisor 
and supervisee come from differing 
cultural backgrounds. As research 
and understanding around the 
construct of cultural humility (Hook 
et al., 2013; Hook et al., 2016) and 
its impact on the therapeutic and 
supervisory relationship is still 
very much in its formative stage, 
we desire for this roundtable to 
be a place where those invested in 
multicultural research, practice, 
and pedagogy can come together to 
further dialogue, exchange ideas, 
and especially, spur future research 
on this important topic.

Roundtable: Gender Dysphoria 
as a Diagnosis: Does it Legitimize 
Stigma?

CHAIR: Haley Bell, B.S. – University of 
Nebraska–Lincoln

PRESENTERS: Sonia Lindner, B.A. – 
University of Nebraska–Lincoln 
Elliot Tebbe, Ph.D.- University of 
Nebraska–Lincoln

ROOM: Plaza Ballroom F

Participants and presenters will 
critically question and discuss the 
implications of Gender Dysphoria 
(GD) as a diagnosis. The GD diag-
nosis has been used to legitimize 
stigma against trans individuals 
by equating trans identity with 
psychological illness, such as in 
the trans military ban. Participants 
will discuss subthemes related to 

the GD diagnosis, including health 
insurance and counselors’ roles 
as gatekeepers. The GD diagnostic 
criteria are grounded in binary and 
static gender expectations; thus, 
participants will also question 
the policing and restricting roles 
of the GD diagnosis in enforcing 
these gender norms. Furthermore, 
participants will question the indi-
vidualized nature of the diagnosis 
that locates illness within the trans 
individual and discuss the possibility 
that GD is a result of the significant 
systemic and interpersonal stigma 
trans individuals face. Presenters 
and participants will generate ideas 
for advocacy at both the structural 
and individual level.

Roundtable: Mentoring Across 
Cultures

CHAIR: Maria Barrera – Fielding 
Graduate University

PRESENTER: Marsha Sargeant, 
Ph.D. – Madre Bay Consulting and 
Psychological Services

ROOM: Plaza Ballroom F

The presentation will focus on 
intercultural supervisor-student 
relationships and the interactions 
of students and faculty in academia, 
emphasizing the impact of cultural 
differences on interpersonal 
communication during one-on-
one mentoring, collaborative 
research and dissertation writing. 
The authors will present concrete 
suggestions on how to establish 
productive, and culturally informed 
relationships and illustrate the 
challenges and rewards of working 
across cultures through case studies.

11:20 AM–12:20 PM—SYMPOSIA

Symposium: Deconstructing the 
Psychopathology of the Racialized 
Black Male Grief Experiences in 
the United States

CHAIR: Alan Lipscomb, Psy.D., LSCW 
– California State University Northridge 
Department of Social Work

ROOM: Governor’s Square 17

One of the many disturbing aspects 
of grieving is experiencing a 
variety of unexpected or seemingly 
uncontrollable emotions and/or 
physical sensations. Black males 
who mourn often fear that they 
“are going crazy” or are somehow 
“abnormal” in how they are 
responding to their loss(es). This 
process can look vastly different 
for racialized Black men compared 
to white men. This presentation is 
designed to provide an overview to 
educators, practitioners, consumers, 
and other community providers in 
learning how to view grief reactions 
in racialized Black men. In addition, 
effective anti-oppressive ways to 
assist Black men in their grieving 
process will be identified. The goal 
of the presentation is to deconstruct, 
inform, critique, and encourage 
others to provide appropriate 
and culturally responsive clinical 
services to racialized Black men who 
are experiencing complex-traumatic 
losses. At the conclusion of this 
symposium participants will be 
able to:

 » Explain the impact of racialization 
as a traumatic loss experiences 
among racialized Black men.

 » Discuss Black Male Grief Reactions 
(BMGR) and its complexities in the 
United States.

 » Describe the racialization process 
among Black males according to 
current research.

 » Explain why utilizing critical race 
theory (CRT) lens is vital when 
working with racialized Black 
male grief.
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 » Critique evidence-based practice 
models that do not honor and 
recognize racialized Black male 
grief experiences.

Symposium: I am Psyched! 
Highlighting Women of Color 
in Psychology

CHAIR: Shari Miles-Cohen, Ph.D. – 
American Psychological Association

PRESENTERS: Christopher Davids, Ph.D., 
LP – Westminster College 
Dwayne Bryant, Doctoral Candidate – 
Educational Testing Service 
Anastasiya Tsoy, M.A. – University of 
Massachusetts, Lowell

ROOM: Governor’s Square 15

I am Psyched! began as the first-ever 
interactive exhibit that showcases 
the history and contemporary 
contributions of women of color. 
Since its first installation at APA in 
March 2016, the exhibit has grown 
into an initiative, which includes 
a national tour, a virtual exhibit, 
the We’re Psyched! blog series, a 
digital timeline, lessons plans, 
classroom resources, and 2018 
Heritage Awareness Month Series. 
This disruptive enterprise has 
focused primarily on changing the 
psychology status quo of privileging 
the existence and contributions of 
White men in psychology, finding 
nontraditional allies, utilizing social 
media and digital technology to 
increase inclusion, and providing 
tools to increase ease of uptake. At 
the conclusion of this symposium 
participants will be able to:

 » List the names and achievements 
of five women of color psycholo-
gists who are historical or current 
figures.

 » Strategize means of implementing 
social-justice related program-
ming in predominantly-White 
spaces.

 » Describe impact of digital tech-
nology and consumer outreach in 
psychology based projects.

 » Describe the concept of 
microblogging and how it is used 
in today’s form of social media 
interaction.

Symposium: Influencing Change 
from the Bottom Up

CHAIR: Crissy Miyake, Psy.D. – 
Milton Hershey School

PRESENTERS: Allison Carrier, Psy.D. – 
Milton Hershey School

ROOM: Governor’s Square 16

Most educational institutions 
espouse a commitment to diversity 
issues. But what happens when there 
is not a commitment to invest in 
diversity initiatives from the “top”? 
Can school-level changes occur 
when inclusion is “bottom-up” 
and driven by the individual needs 
of an increasingly diverse student 
body? Presenters will answer 
these questions and more as we 
share what we have learned from 
the literature as well as our own 
personal experiences of supporting 
student diversity via student clubs 
in a PWI that harbors unspoken and 
spoken middle-class Christian and 
heteronormative strongholds. At 
the conclusion of this symposium 
participants will be able to:

 » Describe specific ways that they 
can be an influencer of change in 
less inclusive spaces.

 » Illustrate through personal 
experiences the trials and errors 
of developing and sustaining 
a diversity initiative from the 
“bottom-up.”

 » Engage in open and exploratory 
dialogue to gain shared knowledge 
about how to build momentum 
and interest in diversity initiatives.

Symposium: International College 
Students’ Mental Health and 
Well-Being

CHAIR: Andrés Pérez-Rojas, Ph.D. – 
New Mexico State University

PRESENTERS: Na-Yeun Choi, Ph.D. – 
New Mexico State University 
Jeeseon Park-Saltzman, Ph.D. – San José 
State University 
Han Na Suh, Ph.D. – Auburn University 
Kayi Hui-Spears, Ph.D. – Ohio State 
University 
Minji Yang, Ph.D. – San José State 
University

ROOM: Governor’s Square 12

This symposium addresses the 
impact of social justice and 
cultural factors on international 
college students’ mental health and 
well-being. The first presentation 
addresses common cross-cultural 
concerns and experiences impacting 
international students and reports 
on the effectiveness of a psycho-
educational outreach workshop in 
reducing stigma toward seeking 
counseling among international 
students from a large, Midwestern 
U.S. university. The second pre-
sentation reports findings from a 
study examining how factors such 
as discrimination, cross-cultural 
loss, and academic distress among 
international college students at two 
large public universities in the U.S. 
are associated with symptoms of 
depression and suicide risk factors. 
The final presentation reports on a 
study examining how various forms 
of discrimination relate to symp-
toms of anxiety and depression, 
and how ethnic identity exploration 
may play a role in relieving such 
symptoms, among Asian interna-
tional college students in Korea. At 
the conclusion of this symposium 
participants will be able to:

 » Describe sociocultural factors 
impacting international college 
students’ mental health and 
well-being.
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 » Recognize and evaluate best prac-
tices for designing interventions 
for assisting international college 
students.

 » Identify future directions in 
research and practice inter-
ventions with international 
college student mental health and 
well-being.

Symposium: Ending the Practice 
of Conversion

CHAIR: Melissa Grey, Ph.D. – 
Monroe County Community College

PRESENTERS: Douglas Haldeman, Ph.D. 
– John F. Kennedy University 
Tania Israel, Ph.D. – University of 
California, Santa Barbara 
Anneliese Singh, Ph.D. – University of 
Georgia

ROOM: Governor’s Square 14

Sexual orientation change efforts 
(SOCE) and gender identity change 
efforts (GICE) include practices and 
social pressures designed to change 
an individual’s sexual orientation 
to heterosexual, as well as practices 
and pressures designed to change 
a trans individual’s gender identity 
to align with the sex assigned at 
birth. This symposium will use 
community, research, clinical, 
and policy perspectives to discuss 
work to end “conversion” efforts. 
It will begin with a brief overview 
of the American Psychological 
Association’s work to create clear, 
strong statements opposing SOCE 
and GICE. Panelists will then provide 
perspective and guide discussion 
on the current state of conversion 
research and practices with an 
emphasis on GICE. Next, panelists 
will discuss an analysis of research, 
outlining opportunities to advance 
our understanding including of 
experiences related to sexual orien-
tation, gender, and stigma. Finally, 
panelists will provide a toolkit of 
how to effectively work on state-
level policies to end conversion. At 
the conclusion of this symposium 
participants will be able to:

 » Describe the negative psychosocial 
impact of conversion therapy 
and other pressures that enforce 
conformity to heterosexual and cis 
gender norms.

 » Explain the emotional and 
psychological benefits of devel-
opmental processes that affirm 
an individual’s ability to question, 
explore, and self-define one’s own 
gender identity, gender expres-
sion, and sexual orientation.

 » Summarize the current 
state of APA policies and the 
process underway to develop 
evidence-based APA policies 
opposing SOCE and GICE.

 » Describe opportunities to engage 
in research to fulfill community 
needs and to answer practice and 
policy questions.

 » Apply to their own community the 
steps, materials, and processes 
useful to developing a conversion 
ban policy.

Symposium: Decolonizing 
“Multicultural Counseling” 
Courses: Discussion-Based 
Approaches to Teaching Power, 
Privilege, and Oppression

CHAIR: Julia Roncoroni, Ph.D. – 
University of Denver

PRESENTERS: Patton Garriott, Ph.D. – 
University of Denver 
Valentina Iturbe-LaGrave, Ph.D. – 
University of Denver

ROOM: Governor’s Square 11

This presentation will describe ways 
to decolonize traditional approaches 
to teaching multicultural counseling 
classes and better support students 
and instructors in these courses. The 
presenters will detail their expe-
rience of decolonizing an existing 
course over a seven-year period. 
Specific pedagogical frameworks 
and teaching strategies will be 
provided as examples of decolo-
nizing teaching practices. Student 
feedback on the course and future 
directions for course development 
will be provided. At the conclusion of 

this symposium participants will be 
able to:

 » Utilize discussion-based teaching, 
including the rationale for its use, 
some of its possible configura-
tions, and various resolutions to 
the problems that can arise in its 
implementation.

 » Summarize specific practices and 
approaches to lead meaningful 
discussions regarding multi-
culturalism and social justice 
with their students/program 
participants.

 » Prepare for creating classroom 
climates that are more positive 
and conducive for learning, where 
every student has a valuable 
contribution to make.

12:20–1:20 PM

Lunch on your own

1:20–2:20 PM— 
POSTER SESSIONS

ROOM: Plaza Ballroom Foyer  
(all poster presentations)

1. Implementing Cultural 
Awareness Training into the Police 
Academy: The Perspectives of 
New Police Recruits

PRESENTERS: Jessica Mandell, B.A. – 
University of Memphis 
Idia Thurston, Ph.D. – University of 
Memphis 
Virginia Murphy, M.A. – Playback 
Memphis 
Danielle Porter, B.A. – The University of 
Memphis 
Joy Knowlton, B.S. – Memphis Police 
Training Academy 
Kristin Fox-Trautman, M.A. – Playback 
Memphis

2. Development and Validation 
of the Feminist Identity 
Composite-Revised

PRESENTERS: Nathaniel Woznicki, BA – 
The University of Texas at Austin 
Mike Parent, Ph.D. – The University of 
Texas at Austin 
Lexie Wille, BS – National Institutes of 
Mental Health, Human Genetics Branch
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3. Empowering Voices: Evaluating 
a Training to Address the Needs of 
Immigrant Families

PRESENTERS: Jessica López-Harder, 
M.A. – New Mexico State University 
Andrés Pérez-Rojas, Ph.D. – New Mexico 
State University 
Anna López, Ph.D. – New Mexico State 
University

4. An Evaluation of Strategies 
for Recruiting Parents of Sexual 
Minority Youth for Online 
Interventions and Research

PRESENTERS: Joshua Goodman, M.A. 
(Ph.D. awarded Sept 18) – Bates College 
Tania Israel, Ph.D. – University of 
California, Santa Barbara

5. Journey to Gender Non-
Conformity: A Grounded Theory 
Study

PRESENTERS: Brooke Ferragamo, B.S. – 
Alliant International University 
Michael Loewy, Ph.D. – Alliant 
International University

6. Myaamia Storytelling and 
Living Well: An Ethnographic 
Examination

PRESENTERS: Haley Strass, M.S. – Iowa 
State University 
David Vogel, Ph.D. – Iowa State 
University

7. Partner Gender, Intra- and 
Inter-Community Binegativity, 
and Internalized Stigma

PRESENTERS: Andrew Arriaga, B.A. – 
The University of Texas at Austin 
Mike Parent, Ph.D. – The University of 
Texas at Austin

8. Voices of Multiculturally Diverse 
Community College Students 
During the Poder Program for 
Critically Conscious Technology 
Entrepreneurship Education

PRESENTERS: German Cadenas, Ph.D., 
Counseling Psychology – Lehigh 
University 
Elizabeth Cantu, Ph.D. – Arizona State 
University 
Tameka Spence, M.A. – Arizona State 
University 
Alissa Ruth, Ph.D. – Arizona State 
University

9. What Do Goals Tell Us 
About Diversity Work in Higher 
Education? A Content Analysis of 
Mission Statements and Diversity 
Goals for Three Samples of 
Institutions

PRESENTERS: Peony Fhagen, Ph.D. – 
Wheaton College, MA 
Ashita Katayaria – Wheaton College

10. Latinx White or Latinx Other: 
Peer Socialization on Self-
Identified Race

PRESENTERS: Scott Barrera, M.A. – 
Ball State University 
Sharon Bowman, Ph.D., HSPP, ABPP, 
LMHC – Ball State University

11. Processes, Salience, and 
Intersectionality: A Qualitative 
Study Exploring Sexual Identity 
Development among Emerging 
Adults

PRESENTERS: Joshua Parmenter, M.S. – 
Utah State University 
Renee Galliher, Ph.D. – Utah State 
University 
Ashley Yaugher, Ph.D. – Utah State 
University 
Adam Maughan, B.S. – University of 
Tennessee

12. The Role of Racial Attitudes, 
Policy Position, and News Media 
Preference on Voting Intent and 
Behavior of College Students in 
the Deep South

PRESENTERS: Danielle Franks, B.A. – 
Louisiana Tech University 
Melanie Lantz, Ph.D. – Oklahoma State 
University

13. Psychological Impact of 
Colonial Mentality for Asian 
Indians in the United States

PRESENTERS: Ankita Nikalje, M.S. – 
Purdue University 
Ayse Ciftci – Purdue University

14. Confirmatory Factor 
Analysis of the Scale of Black 
Consciousness

PRESENTER: Collette Chapman-Hilliard, 
Ph.D. – University of Georgia

15. An Examination of the 
Experiences of Students of Color 
in Multicultural Counseling 
Courses

PRESENTERS: Helen Chao, M.A. – 
University of Denver 
Patton Garriott, Ph.D. – University 
of Denver 
Christina Garza, M.A. – University of 
Denver 
Yeji Son, M.A. – University of Denver 
Claire Furtado – University of Denver 
Ree Ae Jordan – University of Denver 
Dhriti Tiwari, M.S. – University of Denver 

16. Content Analysis of 
International Research in 
Counseling Psychology: 
A Ten-Year Review

PRESENTERS: Brittany Wright, M.S.Ed. – 
Purdue University 
Lindsay Mayott, M.A. – Purdue University 
Ayse Ciftci – Purdue University

17. A Moderated Mediation 
Analysis of Racism, Sexism, 
Womanism and Distress

PRESENTERS: Shola Shodiya-Zeumault, 
M.S. – Georgia State University 
Laura Cobourne, M.A. – Georgia State 
University 
Caleb Chadwick, M.S. – Georgia State 
University 
Cirleen DeBlaere, Ph.D. – Georgia State 
University 
David Zelaya, M.S. – Georgia State 
University 
Cassandra Hinger, B.A. – Georgia State 
University

18. “She does not want me to 
be like her”: Exploring the Role 
of Maternal Communication in 
Developing Eating Pathology 
among Collegiate Black Women

PRESENTERS: Buffie Longmire-Avital, 
Ph.D. – Elon University 
Jennifer Finklestein, B.A. – Elon 
University

19. Exploration of a 
Discriminatory Act through the 
Lens of Racial Identity Attitudes 
and Psychological Distress

PRESENTERS: Jessica McFadzean, 
Counseling/School Psychology – 
University at Buffalo, SUNY
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20. Racial Microaggressions and 
Anxiety in Black College Students: 
Examining Bicultural Self-Efficacy 
as a Moderator

PRESENTERS: Kimberly Adams, M.A. – 
University of Memphis 
Dorothy’e H. Gott, M.S. – University of 
Memphis 
Emily El-oqlah, M.A. – University of 
Memphis 
Shondolyn D. Sanders, M.S. – University 
of Memphis 
Kanesha L. Moore, M.S. – University of 
Memphis 
Daniel C. Lattimore, M.S. – University of 
Memphis 
Asia Amos, M.Ed. – University of 
Memphis 
Laura Marks, Ph.D. – University of 
Memphis

21. LGBTQ Psychology Graduate 
Students: Is Our Space Affirming?

PRESENTERS: Dawn Brown, M.S. 
– University of Illinois at Urbana-
Champaign 
Anita Hund, Ph.D. – University of Illinois 
at Urbana-Champaign

22. Sexual Self-Schemas of 
Transgender Individuals

PRESENTERS: Kayla Bolland-Hillesheim, 
B.A. – New Mexico State University 
Megan Darby – New Mexico State 
University 
Tabitha Perry Collins – New Mexico State 
University 
Alex Evans – New Mexico State 
University 
Elisabeth Gruber – New Mexico State 
University 
Jessica López-Harder, M.A. – New 
Mexico State University 
Tracie Hitter, Ph.D. – New Mexico State 
University

23. Protective Factors for Trans 
and Gender Non-Conforming 
Individuals Who Experience 
Suicidality

PRESENTERS: Emily Burish, B.A. – 
Oklahoma State University 
Melanie Lantz, Ph.D. – Oklahoma State 
University

24. Identity Negotiation 
Processes of Transgender Asian 
Americans

PRESENTER: Jayden Thai, Ph.D. – 
Brown University

25. The Role of Sense of 
Coherence and Prior Healthcare 
Experiences in Shaping (Sexual) 
Health among Cisgender, Non-
heterosexual Latinx Women

PRESENTER: Mary Guerrant, Ph.D. – 
State University of New York at Cobleskill

26. A Qualitative Exploration 
of Asian American Women’s 
Insights Regarding Disordered 
Eating, Body Image Concerns, and 
Mental Health Services Seeking 
Experiences

PRESENTERS: Alexandria Dilley, 
Masters of Counseling – California State 
University, Fullerton 
Yuying Tsong, Ph.D. – California State 
University, Fullerton 
Melissa Ward, BA – California State 
University, Fullerton 
Shuo “Coco” Wang – California State 
University, Fullerton 
Rebekah Smart – California State 
University, Fullerton

27. The Role of La Familia 
During Eating Disorder Recovery: 
A Participatory Action Approach

PRESENTERS: Jessica Saunders, Ph.D. 
– Women’s Research Institute of Nevada, 
University of Nevada Las Vegas 
Elsa Bravo, M.S. – Florida International 
University 
Asia Eaton, Ph.D. – Florida International 
University 
Dionne Stephens, Ph.D. – Florida 
International University

28. Individual, Contextual, and 
Cultural Factors Associated with 
Depressive Symptoms among 
Multiracial Young Adults

PRESENTERS: Idia Thurston, Ph.D. – 
University of Memphis 
Laura Marks, Ph.D. – University of 
Memphis 
Courtney Maclin-Akinyemi, M.S. – 
University of Memphis 
Rebecca Kamody, M.S. – Yale Child 
Study Center

29. Stress, Psychological 
Functioning, and Resiliencyamong 
Individuals in Same-Sex Binational 
Relationships

PRESENTERS: Nadine Nakamura, Ph.D. – 
University of La Verne 
Yuying Tsong, Ph.D. – California State 
University Fullerton

30. Same-Sex Intimate Partner 
Violence Among Men: Outness 
and Positive LGB Identity

PRESENTERS: Allison Schimmel-Bristow, 
M.S. – The University of Memphis 
Elin Ovrebo, Ph.D. – The University of 
Memphis 
Hannah Emery, M.A. – The University of 
Memphis 
Emily Brown, M.S. – The University of 
Memphis 
Madeline Stenersen, M.S., NCC – 
The University of Memphis

31. Minority Stress Theory: Black 
Psychology Graduate Students’ 
Experiences of Microaggressions 
and their Career Attitudes

PRESENTERS: Tiffany Williams, Ph.D. – 
Ohio State University 
Donna Schultheiss, Ph.D. – Cleveland 
State University 
Brittan Davis, Ph.D. – University of 
Pennsylvania

32. Advocating for Multicultural 
Change from the Perspective of 
Students of Color

PRESENTERS: Pratima Pathania, M.S. – 
The Wright Institute 
Kristiana Guan, B.S. – The Wright 
Institute 
Yani Chu-Richardson – The Wright 
Institute

33. Intercultural/Interracial 
Relationships, Discrimination, 
and Acculturation: How Marital 
Satisfaction Effects Men’s 
Perceived Discrimination in their 
Relationship

PRESENTERS: Ivan Carbajal, M.S. – 
University of North Texas 
Kendra Oosterhouse, M.A. – University of 
North Texas 
Chiachih DC Wang, Ph.D. – University of 
North Texas
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34. Peeling Back the Layers: 
A Contextual Perspective of 
Anorexia Nervosa in Asian 
American Females

PRESENTERS: Jennifer Chang, Ph.D. – 
University of Iowa 
Megan Foley Nicpon, Ph.D. – University 
of Iowa

35. Impact of PrEP Use in Couples

PRESENTERS: M. Nicole Coleman, Ph.D. 
– University of Houston 
Nathan Smith, Ph. D. – University of 
Houston 
Charli Washington – University of 
Houston 
Jasmin Prudon – University of Houston

36. Sexual Minorities and 
Incarceration: A Literature Review

PRESENTERS: Veronica Acosta, 
B.A. – Alliant International University, 
Los Angeles 
Alejandra Ceja, B.A. – Alliant 
International University, Los Angeles

37. Multiracial Experiences, 
Ethnic Identity, and Stress in 
Multiracial Young Adults

PRESENTERS: Laura Marks, Ph.D. – 
University of Memphis 
Idia Thurston, Ph.D. – University of 
Memphis 
Robin Hardin, M.S. – University of 
Memphis 
Jessica Mandell, B.A. – University of 
Memphis 
Dorothy’e H. Gott, M.S. – University of 
Memphis 
Monica Coleman, M.S. – University of 
Memphis 
Kanesha L. Moore, M.S. – University of 
Memphis

38. Parental Rejection, 
Heteronormativity, Depression, 
and Drinking among Queer 
Communities

PRESENTERS: Carlos Vidales, M.A. – 
Iowa State University 
David Vogel, Ph.D. – Iowa State 
University

39. The Acronym’s Forgotten 
Letter: Beliefs About Transgender 
Women and Men

PRESENTERS: Izzy TenBrook, M.S. – 
Iowa State University 
Patrick Armstrong, Ph.D. – Iowa State 
University

40. The Effects of Racial 
Socialization on Racial Attitudes 
and Racial Identity Statuses for 
White Americans

PRESENTER: Morgan Christie, M.A. – 
Southern Illinois University–Carbondale

41. Positive Parenting Utilizing 
Culturally Relevant Technology 
among Latinx Separated Families

PRESENTER: Melissa Donovick, Ph.D. – 
California Lutheran University

42. Exploring the Role of 
Resiliency among Caribbean 
Transnational Mothers

PRESENTER: Kaleen Carimbocas, M.A. – 
Palo Alto University

43. Exploring the Effects of 
Societal Pressures on Identity 
Development of Biracial Youth

PRESENTERS: Nelsie Berberena, B.A., 
Psychology – Regent University 
Lindsay Solfelt, B.A., Psychology – 
Regent University 
Emily Covais, B.A., Psychology – Regent 
University 
Cassie Hall, B.A., Psychology – Regent 
University

44. Comic Media as a Lens of our 
Perception: Superhero Secret 
Identities Across Intersections of 
Race/Ethnicity and Sexuality

PRESENTERS: Azlynn Osborne – 
University of North Texas 
Matthew Galvez Ronderos – University 
of North Texas 
Alvin Akibar, M.S. – University of North 
Texas 
Kyjeil Latimer – University of North Texas 
Zeles Vargas – University of North Texas 
Samuel Van Vleet – University of North 
Texas 
Quadreon Miller – University of North 
Texas 
Everrett Moore – University of North 
Texas 

Yolanda Niemann, Ph.D. – University 
of North Texas

45. Pa’lante y Sin Limites: 
Experiences of Latinas in 
Counseling and Clinical 
Psychology Ph.D. Programs

PRESENTERS: Marlaine Monroig Garcia, 
M.S.Ed. – University of Georgia 
Ayli Carrero Pinedo, M.A. – University of 
North Dakota 
Jhokania De Los Santos, M.A. – 
University of Georgia

46. Help-Seeking Attitudes 
towards Mental Healthcare 
Services Among Deaf Individuals

PRESENTER: Brittney Gray – University 
of Kentucky

47. Advocating for Multicultural 
Change from the Perspective of 
White Students

PRESENTERS: Melanie Schug – 
The Wright Institute 
Anna Weicker – The Wright Institute 
Meital Bendet – The Wright Institute 
Briana Robertori – The Wright Institute 
Valerie Velarde – The Wright Institute 
Max Sutton-Smolin – The Wright Institute 
Danielle Howell – The Wright Institute 
Genine Schwartz – The Wright Institute

48. The Creation of the 
Contemporary Classist Attitudes 
Scale

PRESENTERS: Jeremy Coleman, M.A. – 
University of Denver 
Patton Garriott, Ph.D. – University of 
Denver

49. Black Girls Rock: A 
Community-Driven Approach to 
the Development of a Parenting 
Health Promotion Program 
Serving Black Adolescent Girls 
and Their Families

PRESENTERS: Jacqueline Moses, M.S. – 
Florida International University 
Dionne Stephens, Ph.D. – Florida 
International University
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50. The Experience of 
Psychotherapy for Gender Non-
Conforming Clients: A Grounded 
Theory Study

PRESENTERS: Brooke Ferragamo, B.S. – 
Alliant International University 
Michael Loewy, Ph.D. – Alliant 
International University

51. Social Exclusion: Emotional 
Experiences and Coping 
Strategies of International 
Students in Graduate Psychology 
Programs

PRESENTERS: Tatyana Ramirez, 
Ph.D. – Graduate School of Professional 
Psychology, University of St. Thomas 
Nisha Molugu, M.A. – Graduate School 
of Professional Psychology, University of 
St. Thomas 
Allison Renneke, M.A. – Graduate School 
of Professional Psychology, University of 
St. Thomas

52. Decolonizing Studies Abroad 
for Multicultural Students in 
Higher Education

PRESENTERS: Asia Amos, M.Ed. Human 
Development – University of Memphis 
Laura Marks, Ph.D. – University of 
Memphis

53. Addressing Privilege: A 
Model for Providing Culturally 
Competent Clinical Care in India

PRESENTERS: Prachi Bhuptani, M.A. – 
Miami University 
Deborah Wiese, Ph.D. – Miami University 
Pankhuri Aggarwal, M.A. – Miami 
University

54. The Psychology of Working 
Theory and Women in Academic 
Medicine

PRESENTERS: Mallory McCorkle, M.A. – 
University of Denver 
Brittany Hayes, M.A. – University of 
Denver 
Anna Hangge, Ph.D. – University of 
Denver 
Trisha Raque-Bogdan, Ph.D. – 
University of Denver

55. Examining Critical 
Consciousness, Eating Concerns, 
and Body Image among Diverse 
Women

PRESENTERS: Edmonia Doe, M.A. – 
University of Georgia 
Shawntell Pace – University of Georgia 
Ecclesia Holmes – University of Georgia 
Collette Chapman-Hilliard, Ph.D. – 
University of Georgia

56. Telemental Health in the 
Veteran Population

PRESENTERS: Janani Raman, Ph.D. – 
Ralph H. Johnson VA Medical Center 
Mary Harlinger, Ph.D. – Hampton VA 
Medical Center

57. A Multimethod Examination 
of Practicing Therapists’ 
Multicultural Competence

PRESENTERS: Melanie Lantz, Ph.D. – 
Oklahoma State University 
Christopher Monceaux – Louisiana Tech 
University 
Terrill Taylor, B.S. – Louisiana Tech 
University 
Danielle Franks, B.A. – Louisiana Tech 
University

58. Latinas’ Learning Experiences 
and Persistence in Engineering 
Majors

PRESENTERS: Leticia Martinez, B.A. – 
University of Missouri–Columbia 
Lisa Flores, Ph.D. – University of 
Missouri–Columbia 
Rachel Navarro, Ph.D. – University of 
North Dakota

59. Perspectives of Trans* Issues 
Among Latinx College Students

PRESENTERS: Dylan Tellez – University 
of Massachusetts Lowell 
Khanh Dinh, Ph.D.– University of 
Massachusetts Lowell

60. Generational Differences in 
Seeking Mental Health Services 
Among the Latino Community

PRESENTERS: Brendaliz Vargas, M.S.Ed. 
– Queens College of the City University 
of New York 
Elaine Neurohr, M.S.Ed. – Queens 
College of the City University of 
New York 
Cliff Yung-Chi Chen, Ph.D. – Queens 

College of the City University of New 
York

61. School Psychology in Indian 
Country: Preparing Graduate 
Students to Support Native Youth

PRESENTERS: Anisa Goforth, Ph.D. – 
University of Montana 
Carol Robinson-Zañartu, Ph.D. – 
San Diego State University 
Olivia Holter, M.A. – University of 
Montana

62. Depressive Symptoms are 
Associated with Body Mass Index 
among Young Adults with Higher 
Education (In Memory of Dr. Tasia 
Smith)

PRESENTERS: Tasia Smith, Ph.D. – 
University of Oregon 
Jonathan Pedroza, M.A. – University of 
Oregon 
Yasaman Kashani, MSW  
Nichole Kelly, Ph.D.  
Elizabeth Budd, Ph.D.  
Nicole Giuliani, Ph.D. 

63. Taking It to Heart: A Pilot 
Study on the Cardiovascular 
Effects of Racial/Ethnic 
Microaggressions in Latinx

PRESENTERS: James Garcia, Ph.D. – 
University of La Verne 
Dylan Serpas, B.S. – University of 
La Verne 
Alina Cobian – University of La Verne 
Yaritza Torres – University of La Verne 
Amanda Gutierrez – University of 
La Verne 
Efrain Avelar – University of La Verne 
Sarah Schall, M.S. – University of 
La Verne 
Carlos Villapudua – University of 
La Verne 
Matthew Alcala, M.A. – University of 
La Verne

64. A Qualitative Exploration 
of Clinicians’ Perspectives 
Regarding Depression among 
Adolescents in India

PRESENTERS: Pankhuri Aggarwal, M.A. 
– Miami University 
Vaishali Raval, Ph.D. – Miami University
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65. “I am … drained”: 
Conceptualizing Racial Battle 
Fatigue at Predominately White 
Institutions

PRESENTERS: Blair Baker, M.S.Ed. – 
Indiana University 
Nelson Zounlome, M.S.Ed. – Indiana 
University 
Kerrie Wilkins-Yel, Ph.D. – Indiana 
University

66. Risk and Resilience: Muslim 
American Women and Depression

PRESENTER: Alia Azmat, M.Ed – Purdue

67. Gender Role Conflict as 
a Mediating Factor between 
Traditional Machismo and Shame 
Proneness in Mexican Men

PRESENTER: Andrew Brimhall, Ph.D. – 
Salud Family Health Centers

68. Behavioral Colorism 
Endorsement among Asians and 
Asian Americans

PRESENTER: Ellice Kang, B.A. – 
Purdue University

69. Development and Initial 
Validation of the Racial Battle 
Fatigue Scale

PRESENTERS: Nelson Zounlome, 
M.S.Ed. – Indiana University 
Blair Baker, M.S.Ed. – Indiana University 
Kerrie Wilkins-Yel, Ph.D. – Indiana 
University

70. Body Image Concerns in 
Highly Educated Black Women

PRESENTERS: Brittany Boyd, M.S. – 
Florida International University 
Jessica Saunders, Ph.D. – Florida 
International University 
Jacqueline Moses, M.S. – Florida 
International University

71. Employing an Identity 
and Diversity-Driver Focus in 
Introductory Psychology Courses

PRESENTERS: Yolanda Niemann, Ph.D. – 
University of North Texas 
Audon Archibald – University of North 
Texas 
Samuel VanVleet – University of North 
Texas

72. The Role of Social Justice 
Needs Assessments in Healing 
Diverse Communities

PRESENTERS: Donna Azcuna, B.A. – 
Wheaton College 
John M. McConnell, Ph.D. – Wheaton 
College

73. Historically Marginalized 
Workers and the Labor Movement: 
A 64-Year Content Analysis 
and Review of the Vocational 
Psychology Literature

PRESENTERS: Gloria McGillen, M.A. – 
University of Missouri–Columbia 
Lisa Flores, Ph.D. – University of 
Missouri–Columbia

74. Race, Sexual Orientation, 
and Perceptions of Police: 
An Intersectional Analysis 
and Further Validation of the 
Perceptions of Police Scale

PRESENTERS: Terrill Taylor, B.S. – 
Louisiana Tech University 
Melanie Lantz, Ph.D. – Oklahoma State 
University 
Christopher Monceaux – Louisiana Tech 
University

75. Blessing or BS? Examining 
the Therapy Experiences of 
Transgender and Gender 
Nonconforming Clients Obtaining 
Referral Letters for Gender 
Affirming Medical Treatment

PRESENTERS: Holly Brown, M.S., Ed.S. – 
University of Kentucky 
Christopher Gunderson, M.S. – 
University of Kentucky 
Cheryl Kwok, M.A. – University of 
Kentucky 
Todd Ryser-Oatman, M.S. – University 
of Kentucky 
Jeff Reese, Ph.D. – University of 
Kentucky 
Sherry Rostosky, Ph.D. – University of 
Kentucky

76. The Intersection Matters: 
Differences in Body Mass Index 
and Depressive Symptoms among 
Sexual Minority PoC

PRESENTERS: Dylan Serpas, B.S. – 
University of La Verne 
James Garcia, Ph.D. – University of 
La Verne

77. Mistrust or Not Mistrust: Is 
This the Factor? Cultural Mistrust 
in Black College Students

PRESENTER: Keoshia Harris, B.A. – 
Louisiana Tech University

78. “But he didn’t mean to do it”: 
An Intersectional Analysis of Rape 
Myth Acceptance

PRESENTERS: Melissa Ward, BA – 
California State University, Fullerton 
Yuying Tsong, Ph.D. – California State 
University, Fullerton

79. Native and Non-Native Ethical 
Hunting and Fishing Attitudes

PRESENTERS: Justin Mcdonald, Ph.D. – 
University of North Dakota 
Tori Williams, M.A. – University of North 
Dakota 
Emily Sargent, M.A. – University of North 
Dakota 
Rosemary McDonald, BS – University of 
Colorado–Denver

80. Predictors of STEM Interests 
among Native American College 
Students: New Insights

PRESENTERS: Sherri Turner, Ph.D. – 
University of Minnesota 
Aaron Jackson, Ph.D. – Brigham Young 
University 
Steve Smith, Ph.D. – Brigham Young 
University 
Sue Jacobs, Ph.D. – Oklahoma State 
University 
Hang-Shim Lee, Ph.D. – Konkuk 
University, South Korea 
Gale Mason-Chagil, Ph.D. – Cultural 
Inquiry

81. Empowering LGBTQ Youth 
Through Mobile Technology

PRESENTERS: Crystal Ferrendelli, 
M.A. – California School of Professional 
Psychology at Alliant International 
University 
George Gharibian, Ph.D. – California 
School of Professional Psychology at 
Alliant International University
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82. Training and Retaining: 
Lessons Learned from a Video-
Assisted Microaggressions 
Training and Follow-up of a 
University Housing Staff

PRESENTERS: Alvin Akibar, M.S. – 
University of North Texas 
Matthew Galvez Ronderos, – University 
of North Texas 
Everrett Moore, Doctoral Student – 
University of North Texas 
Azlynn Osborne – University of 
North Texas 
Zeles Vargas – University of North Texas 
Kyjeil Latimer, Doctoral Student – 
University of North Texas 
Quadreon Miller – University of North 
Texas 
Samuel Van Vleet – University of North 
Texas 
Yolanda Niemann, Ph.D. – University of 
North Texas

2:20–2:30 PM

Break

2:30–3:30 PM—ROUNDTABLES

Roundtable: From the Streets to 
Academia, From Academia to the 
Streets: Reconciling Our Ways of 
Resistance

CHAIR: Rebecca Toporek, Ph.D. – San 
Francisco State University

PRESENTERS: Bryan Rojas-Arauz, M.S. – 
University of Oregon 
Derrick Bines, M.S. – University of 
Oregon 
Room: Plaza Ballroom E

Affronts to our communities and 
our humanity require extraordi-
nary commitment to engage in 
self-reflection, critical conscious-
ness, and action. The tension 
in fulfilling this need for action 
pulls us between the academy and 
activism in the streets especially in 
these times of increasingly publicly 
supported hostility. Whether 
shifting from “street activism” into 
resistance through academia or 
moving into “street activism” from 
the comfort of an office or couch, 
this session facilitates dialogue 
about the tension and evolution 

of our personal and professional 
identities and ways of resistance. 
How can we help foster ourselves 
and others in the evolution and 
fluidity of how we understand our 
roles, responsibilities, and ability 
to show up as activists, especially 
in those arenas in which we are less 
familiar or have less privilege and/
or credibility? Participants are also 
invited to explore and share strat-
egies for multicultural solidarity as 
well as personal sustainability and 
well-being. 

Roundtable: Inequity in Student 
Debt and Financial Stressors, and 
Implications for College Access: 
A Looming Social Justice Issue

CHAIR: Melanie Lantz, Ph.D. – 
Oklahoma State University

PRESENTERS: Emily Burish, B.A. – 
Oklahoma State University 
Danielle Franks, B.A. – Louisiana Tech 
University 
Christopher Monceaux – Louisiana 
Tech University 
Terrill Taylor, B.S. – Louisiana Tech 
University

ROOM: Plaza Ballroom E

Research suggests that students 
from marginalized backgrounds 
borrow more for college, with 
student borrowing increasing 
further with intersecting margin-
alized identities. Recent research 
has also highlighted the unique 
financial stressors faced by students 
from marginalized backgrounds. 
Inequity in student borrowing and 
student financial stressors risks, 
which appear to be increasing, risk 
pricing such students out of higher 
education and returning higher 
education to a resource obtainable 
only by the wealthy. To preserve 
access to higher education for all 
students, particularly marginalized 
students, it is imperative that we 
recognize economic disparities in 
higher education as a pressing social 
justice issue, and identify individual 
and systemic ways to mitigate 
economic disparities and stressors 

in higher education. The presenters 
will discuss the extant literature on 
the inequity of student loan borrow-
ing and economic impact of higher 
education, and initiate the discus-
sion on what students, educators, 
and others can do to effect change.

Roundtable: Queering Career 
Development: Social Justice 
Approaches to Serving LGBTQ 
Students

CHAIR: Shao-Jung Ko, M.Ed. – 
University of Denver

PRESENTERS: Greyson Holliday, B.S. – 
University of Nebraska 
Patton Garriott, Ph.D. – University of 
Denver

ROOM: Plaza Ballroom E

With an increasingly polarized 
political landscape, it is becoming 
even more imperative to ensure 
marginalized populations have 
access to specialized resources and 
support. This roundtable focuses 
on best practices to empower 
LGBTQ college students in career 
exploration and decision-making. 
Through development of resources 
with consideration of LGBTQ 
students’ specific needs, counseling 
professionals, educators, and career 
service providers can help eliminate 
heteronormative inequality. This 
roundtable will expand the audi-
ence’s understanding of LGBTQ 
college students’ career-related 
needs and emphasize the necessity 
and power of organizational collab-
oration. Facilitators will share their 
experience designing and providing 
customized career services for 
LGBTQ undergraduate students 
through partnership between a 
university career center and LGBTQ 
Resource center. Career resources 
for LGBTQ students and a case study 
will be offered to guide discussion 
and engage with the audience. This 
discussion will help future and cur-
rent counseling professionals within 
U.S. higher education work more 
effectively with LGBTQ students.
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Roundtable: “But…what if I say the 
wrong thing?”: Rethinking Trans 
Ally Trainings and Speaking Truth 
to Cisgender Privilege

CHAIR: Lauren Jensen, Ph.D., 
Counseling Psychology – California 
State University Long Beach

PRESENTERS: Elliot Tebbe, Ph.D., 
Counseling Psychology – University of 
Nebraska–Lincoln

ROOM: Plaza Ballroom F

The purpose of this roundtable 
discussion is to engage with par-
ticipants in critically questioning 
the intention and focus of trans 
sensitivity and/or trans ally train-
ings on college campuses. We hope 
to explore innovative solutions to 
addressing cisnormative messages 
– whether implicit or explicit – that 
may be present in these trainings by 
cultivating critical awareness and 
questioning of cisgender privilege. 
This is an open discussion and we 
invite anyone interested to join the 
conversation.

Roundtable: Facilitating Shared 
Understanding across Borders and 
Identities

CHAIR: Yu-Wei Wang, Ph.D. – University 
of Maryland, College Park

PRESENTERS: Jinhee Kang, Ph.D. – 
University of Maryland, College Park

ROOM: Plaza Ballroom F

This roundtable focuses on the 
challenge related to the multiple 
oppression and “double margin-
alization” (i.e., the lack of power 
due to one’s international status 
combined with oppression one 
faces because of another minority 
status) confronting international 
students and professionals. An 
example is a LGBTQ international 
student who faces discrimination 
by U.S. nationals—sexual majority 
or minority—and by heterosexual 
conationals. In addition, we will 
discuss possible reasons for the 
silence surrounding such topics. 
The purpose of this roundtable is 
for the attendees to have a dialogue 

about these “invisible” challenges 
and find a framework to understand 
such experiences. We will brain-
storm ideas about how to bring 
this conversation back to our home 
institutions and communities where 
we work with our international 
colleagues, supervisees, students, 
and clients. It is our hope that 
such dialogue will increase one’s 
awareness and understanding of the 
unique challenge facing interna-
tionals and ultimately enhance one’s 
international competency.

Roundtable: Fostering Community 
Voice and Action: Using 
Participatory Action Research 
and Playback Theatre Techniques 
to Build School, Police, and 
Community Partnerships

CHAIR: Idia Thurston, Ph.D. – 
University of Memphis

PRESENTERS: Virginia Murphy, M.A. – 
Playback Memphis 
Joy Knowlton, B.S. – Memphis Police 
Training Academy 
Jessica Mandell, B.A. – University of 
Memphis 
Kristin Fox-Trautman, M.A. – Playback 
Memphis 
Vinessa Brown – Lifeline to Success 
DeAndre Brown – Lifeline to Success 

ROOM: Plaza Ballroom F

In a roundtable presentation, 
authors will provide an overview 
of: (a) participatory action research 
techniques used to establish 
programming with a police 
department and re-entry program 
for individuals with criminal 
convictions; (b) how Playback 
Theatre techniques were used to 
build trust among in-groups and 
out-groups, using several strategies 
including active and deep listening, 
empathy through storytelling, 
socio-emotional literacy, mindful-
ness, non-violent communication 
strategies, and playfulness; (c) the 
power of voice and action to lead to 
change at the individual, relational, 
and institutional level via partner-
ships and building of relational trust 

with key stakeholders. In breakout 
groups, participants will be asked to 
share their thoughts on barriers to 
relational trust building, community 
voice, and action. Drawing on their 
experiences in practice, research, 
and their personal lives, participants 
will also be asked to brainstorm 
ways they could apply participatory 
action research and tenets of 
Playback Theatre techniques to their 
profession and advocacy.

Roundtable: Investigating Food 
Insecurity at Towson University

CHAIR: Myya Singletary, B.S. – 
Towson University

PRESENTERS: Emily Dufrane, B.S. – 
Towson University 
Nia Jones, B.S. – Towson University

ROOM: Plaza Ballroom F

Food insecurity is the state of 
being without reliable access to a 
sufficient quantity of affordable, 
nutritious food, and can cause 
deficits in individuals’ physical, 
emotional, and mental functioning. 
We investigated the prevalence 
of food insecurity among Towson 
University students to explore why 
students are food insecure, what 
barriers they face in obtaining 
healthy, quality foods, and to help 
guide us in working with campus 
partners to enhance resources for 
students. We held a campus tabling 
event where we collected data via 
survey, educated students on food 
insecurity, and distributed infor-
mation about campus resources. 
Out of 887 students, 13.45% have 
worried about getting their next 
meal, 48.36% were not aware of 
resources at Towson to help with 
food-related issues, and 21.69% 
want to know more about resources 
for food-related issues. Data was 
presented to various campus 
partners who are combating food 
insecurity to develop new initiatives 
contesting food insecurity.
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2:30–3:30 PM—SYMPOSIA

Symposium / Division 44: 
Cutting-Edge Research on LGBT 
Populations

CHAIR: Margaret Rosario, Ph.D. – City 
College, City University of New York

PRESENTERS: Mark L. Hatzenbuehler, 
Ph.D. – Columbia University 
M. Paz Galupo, Ph.D. – Towson 
University

ROOM: Governor’s Square 14

A great deal of research has been 
conducted on lesbian, gay, bisexual 
(LGB) individuals, meaning indi-
viduals with same-sex attractions, 
behaviors, or identities. Research is 
beginning to focus on transgender 
(T) individuals. The LGBT literature 
is important because research is 
the foundation for clinical practice, 
preventative interventions, and 
public policy. The symposium will 
focus on recent and cutting-edge 
research on LGBT individuals. The 
three presenters will each review 
a body of literature and highlight 
the findings for understanding the 
health and lived experiences of LGBT 
individuals. The presenters will 
end with implications for clinical 
practice, preventative interventions, 
or policy. At the conclusion of this 
symposium participants will be 
able to:

 » Describe recent and cutting-edge 
LGBT research.

 » Evaluate the research for 
understanding the poorer health 
of LGBT individuals relative to 
cisgender heterosexual peers.

 » Appreciate the implications of 
this research for clinical practice, 
preventative interventions, or 
policy.

Symposium: Moving Toward 
Liberation: Trans People of Color, 
Sex Work, and Dismantling 
Cisgender Privilege

CHAIR: Anneliese A. Singh, Ph.D. – 
University of Georgia

PRESENTERS: Theodore Burnes, Ph.D. – 
Antioch University, Los Angeles 
Aydin Olson-Kennedy, LCSW – 
Los Angeles Gender Center 
Johanna Olson-Kennedy, M.D. – 
Children’s Hospital Los Angeles 
Walter Bockting, Ph.D. – Columbia 
University 
Allen LeBlanc, Ph.D. – San Francisco 
State University  
Nat Truszczynski, M.S. – University of 
Georgia

ROOM: Governor’s Square 17

The purpose of this symposium is 
to describe how psychologists and 
helping professionals can increase 
their awareness, knowledge, and 
skills related to advocacy to support 
trans and nonbinary people from 
communities and identities that are 
typically marginalized within the 
larger trans and cisgender com-
munity. There will be two empirical 
presentations (quantitative study 
with trans people of color and 
qualitative study with trans people 
who engage in sex work), and a third 
presentation will describe how help-
ing professionals can challenge the 
mental healthcare impacts of cis-
gender and can challenge the mental 
healthcare impacts of cisgender and 
heteronormative privilege to move 
more towards advocacy for a more 
just healthcare and societal environ-
ment for trans and nonbinary people 
and communities. At the conclusion 
of this symposium participants will 
be able to:

 » Identify the impact of cisgender-
ism and cissexism on the lives of 
trans and nonbinary people and 
communities.

 » Describe 3 implications for 
working with trans people who 
engage in sex work.

 » Identify 3 stressors and resil-
iencies that trans and nonbinary 
people of color experience in 
society.

 » Name the 3 ways psychologists 
and helping professions can 
advocate for trans and nonbinary 
people of color.

 » Name the 3 ways psychologists 
and helping professions can 
advocate for trans and nonbinary 
people who engage in sex work.

Symposium: Innovative Practices 
that Empower Multicultural 
College Students of Color and 
College Communities

CHAIR: Alfiee Breland-Noble, Ph.D. 
MHSc – The Steve Fund

PRESENTERS: Marcia Liu, Ph.D. – 
Hunter College 
Jan Collins-Eaglin, Ph.D. – Pomona 
College

ROOM: Governor’s Square 12

College students of color experience 
a variety of challenges including 
social, emotional, financial, and 
academic stressors, and are less 
likely to accept their mental health 
challenges and seek support. When 
they do seek assistance, they often 
don’t stay in treatment because 
many practitioners don’t look like 
them. Moreover, college and univer-
sity communities own the potential 
to create and provide a campus 
climate that empowers and impacts 
their multicultural student popula-
tions to achieve greater emotional 
wellness—they need the tools to 
do so. This symposium reviews the 
research, explains the historical 
and current context, and introduces 
frameworks and interventions avail-
able for implementation in address-
ing these needs. At the conclusion of 
this symposium participants will be 
able to:

 » Apply greater understanding 
of how multicultural college 
students’ needs translate to 
opportunities for higher education 
institutions.
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 » Expand implementation methods 
for empowering college students 
to seek help for mental health and 
emotional wellness.

 » Create pathways for students of 
color to gain an improved sense 
of belonging and greater level of 
comfort in seeking help for their 
wellness needs.

Symposium: Inside-Out and 
Outside-In: Contemplative 
Practices for Healing, Liberation, 
and Transformation

CHAIR: Thema Bryant Davis, Ph.D. – 
Pepperdine University

PRESENTERS: Shelly Harrell, Ph.D. – 
Pepperdine University 
Shena Young, Psy.D. – Embodied Truth, 
Healing, and Psychological Services

ROOM: Governor’s Square 15

Contemplative practices include 
diverse strategies for deepening 
and expanding experiential and 
critical awareness of the ongoing 
internal-external dialectic of lived 
experience – the relationship 
between living in the external 
world and our inner world. There 
is a growing body of empirical and 
applied research that points to the 
effectiveness of various strategies 
such as mindfulness, transcendental 
meditation, yoga, and reflective 
journaling for improving health 
and reducing disease (Plante, 2010). 
The three presentations in this 
symposium aim to describe the use 
of meditation and trauma-informed 
yoga for healing individual and 
collective trauma, facilitating 
mental-emotional liberation, and 
transforming the lives of individuals 
and communities. Embodiment, 
mindfulness, and soulfulness 
as contemplative practices will 
be culturally contextualized and 
explored as healing approaches with 
historically oppressed and margin-
alized groups. At the conclusion of 
this symposium participants will be 
able to:

 » Describe two issues relevant to the 
cultural adaptation of mindfulness 
interventions.

 » List three examples of the psy-
chophysiological impact of sexual 
trauma.

 » List three African or Diasporic 
mindfulness proverbs that can be 
applied clinically.

Symposium: Successes and 
Failures in Therapy with 
Marginalized Males: Intersectional 
Exploration and Empowerment

CHAIR: Christopher Reigeluth, Ph.D. – 
Pacific University

PRESENTERS: Bill Johnson, Psy.D. – 
DePaul University 
Jay Robertson-Howell, Psy.D., MSSW – 
California State University San Marcos

ROOM: Governor’s Square 11

When able to access care, it has been 
established that individuals from 
marginalized backgrounds fre-
quently receive insufficient mental 
health treatment and do not fare 
as well due to inadequate clinician 
training, cultural differences, and 
lack of evidence-based treatments. 
For boys and men, help-seeking 
can be especially complicated due 
to masculine gendering processes 
that, across cultures, emphasize 
norms of power, invincibility and 
emotional control. In response, this 
symposium will focus on therapeutic 
efficacy with marginalized males 
and specifically Black emerging 
adults, adolescent males from 
low-SES backgrounds, and gay, 
bisexual, transgender (GBT) and 
gender nonconforming emerging 
adults. De-identified case examples 
will highlight best practices, pitfalls, 
and intersectionally attuned and 
empowerment-based interventions. 
Specific learning objectives include 
developing skills for effective alli-
ance building with adolescents from 
low socioeconomic backgrounds; 
discussing strategies for providing 
empowerment-based psychotherapy 
to emerging adult Black American 

males; and identifying therapeutic 
interventions to support GBT and 
gender nonconforming males. At 
the conclusion of this symposium 
participants will be able to:

 » Develop skills for effective alliance 
building with adolescent males 
from low SES backgrounds.

 » Discuss strategies for providing 
empowerment-based psycho-
therapy to emerging adult Black 
American males.

 » Identify therapeutic interven-
tions to support gay, bisexual, 
transgender (GBT) and gender 
nonconforming emerging adult 
male clients.

Symposium: Toward Academic 
and Health Equity, A Focus on 
Trauma and Adversity

CHAIR: Lian Liu, M.S.Ed. – 
Lehigh University

PRESENTERS: Christopher Liang, Ph.D. – 
Lehigh University 
Gabrielle Rocchino, M.Ed. – 
Lehigh University

ROOM: Governor’s Square 16

Given the risks associated with 
Adverse Childhood Experiences 
(ACEs), particularly for people 
of color, it is important to train 
professionals to address trauma 
and its effects from a race- and 
gender-sensitive lens. One promis-
ing access point for mitigating the 
effects of ACEs is by applying trauma 
informed care (TIC) to schools (Cole 
et al., 2013). Initial findings suggest 
trauma-informed schools can 
reduce behavioral issues, improve 
student teacher relationships, and 
improve student mental wellness 
(Mendelson et al., 2015; Walkley 
& Cox, 2013). The purpose of this 
symposia is to provide (1) an over-
view of trauma-informed practices, 
particularly as it is related to efforts 
to reduce achievement gaps expe-
rienced by Black and Latinx youth 
of color, (2) a report on whether 
training designed to promote TIC 
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in schools is effective in improving 
attitudes towards TIC, and (3) a 
discussion of the challenges and 
benefits of integrating diversity 
and inclusion into training on TIC 
in schools. At the conclusion of this 
symposium participants will be 
able to:

 » Articulate an overview of trauma 
informed practices, particularly 
as it is related to efforts to reduce 
achievement gaps experienced by 
Black and Latinx youth of color.

 » Report whether training designed 
to promote TIC in schools is 
effective in improving attitudes 
towards TIC.

 » Discuss the challenges and ben-
efits of integrating diversity and 
inclusion into training on TIC in 
schools.

2:30–4:30 PM—FILM SESSION

Film: Wakanda Now, Wakanda 
Forever: Exploring the Psychology 
of Blackness in Black Panther

CHAIR: Bedford Palmer, Ph.D. – 
Saint Mary’s College of California

PRESENTERS: Konjit Page, Ph.D. – 
University of San Francisco 
Erlanger Turner, Ph.D. – University of 
Houston-Downtown 
Desa Daniel – University of New Mexico

ROOM: Governor’s Square 10

The Black Panther movie has been an 
international cultural phenomenon, 
breaking barriers and undermining 
long-standing beliefs about the lim-
its of success for a movie centered 
on Black characters and African-
centered cultural themes. This 
success, quite literally, speaks truth 
to power; and has pushed our society 
to acknowledge the reality that 
marginalization does not have to be 
the center of the narrative for people 
of African descent. The goal of this 
film viewing will be to provide a 
space for active dialogue related to 
taking a strength-based approach 
to addressing the experiences of 

people of African descent, and how 
that might change the way we work 
with Black people within the U.S. and 
internationally.

2:30–4:30 PM— 
DIFFICULT DIALOGUES

Difficult Dialogues: Overcoming 
Disablism: Working For a Future of 
Inclusivity

FACILITATORS: Franco Dispenza, Ph.D., 
CRC, Georgia State University 
Linda Mona, Ph.D. – VA Long Beach 
Healthcare System

ROOM: Plaza Ballroom A

The Americans with Disabilities Act 
(ADA), Individuals with Disabilities 
Education Improvement Act 
(IDEIA), and Workforce Innovation 
and Opportunity Act (WIOA) were 
created to decrease barriers to 
education, employment, inde-
pendent living, and community 
living for persons with disabilities 
(PWD) living in the United States 
(U.S.). However, PWD continue 
to encounter abuse, oppression, 
discrimination – and disablism 
(Dispenza & DeBlaere, 2017). PWD 
are excluded from various life 
domains and are in many instances 
prohibited from exercising their 
full civil rights (Miller, Parker, & 
Gillinson, 2004). Psychology and 
counseling practitioners, research-
ers, and educators are confronted 
with disablism on a daily basis, but 
they are not always consciously 
aware of how disablism impacts 
their everyday environments (e.g., 
work, school, grocery store, holy 
gatherings). “As with racism and 
sexism, disablism is the concern of 
everybody – and everybody needs 
to be involved in its eradication” 
(Miller et al., 2004, p.12). Psychology 
continues to grapple with the broad 
question of how to begin the process 
of overcoming disablism. This will 
be an interactive difficult dialogue 
session for persons with and without 

disabilities. The goal is to provide an 
open space for attendees to explore 
and share experiences of disablism, 
and begin discussing how to be more 
inclusive of PWD.

Difficult Dialogues: Why Are 
Native Women Being Targeted? 
A Discussion on the Implications 
of Colonization

FACILITATORS: Amanda R. Young, M.A. – 
Oklahoma State University 
Cerryn Desjarlais, M.A. – University of 
North Dakota 
Megan K. Smith, M.A. – University of 
North Dakota 
Wendy Peters, Ph.D. – University of 
Texas, Austin 
Royleen J. Ross, Ph.D. – Norton Sound 
Health Corporation

ROOM: Plaza Ballroom D

Since the birth of colonization, 
Native American women and girls 
face a crisis of sexual exploitation, 
violence, and murder. 84% of Native 
women have experienced violence 
in their lifetime and 56% of Native 
women are survivors of sexual vio-
lence (National Institute of Justice, 
2015). In the U.S., Native women are 
murdered at 10 times the national 
average rate (U.S. Department of 
Justice, 2008). 50% of individuals 
in sex trafficking businesses in the 
U.S. are Native women and girls 
(New American Media, 2016). Native 
women are targets regardless of 
station or socioeconomic status. A 
Native actress went missing for 11 
days and was found in the bottom 
of a ravine with her ribs broken and 
skull shattered (Young, 2015). This 
dialogue will highlight the subdued 
widespread reality and move 
towards action-orientated aware-
ness and education for our Native 
sisters who have been victimized.
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3:30–3:40 PM

Break

3:40–4:40 PM—ROUNDTABLES

Roundtable: Challenging a 
Culturally-Grounded Model of 
Dissertation Completion for Black 
Women in Counseling Psychology

CHAIR: Lauren Harper, Ph.D. – 
University of Georgia

ROOM: Plaza Ballroom E

The understanding of intersec-
tionality and multiple oppressions 
of Black women within doctoral pro-
grams bring significant challenges 
for them that are unique and under-
studied (Ellis, 2001). In addition to 
the programmatic requirements 
to complete their dissertation, 
there are personal experiences that 
contribute to their success that 
are culturally driven. In fact, Black 
women’s academic and research 
lives are directly impacted by their 
experiences of culture (Dillard, 
2006). This roundtable discussion 
will critique the components of a 
culturally grounded dissertation 
model to assess and address the 
support needs of Black women 
completing a dissertation. Through 
discussion, we will (1) conceptualize 
historical and current education 
experiences, (2) deconstruct our 
current research education expe-
riences, (3) re-imagine research 
training in Counseling Psychology 
programs, and (4) provide affirma-
tion and support by holding space 
for each other. This roundtable is 
open to anyone who self-identifies 
as a Black woman or who advises, 
mentors or supports a Black woman 
through their dissertation.

Roundtable: Navigating Sexual 
Minority Identities as Students, 
Faculty and Staff in Academia

CHAIR: Malaika Gutekunst, M.Ed. – 
Lehigh University

PRESENTERS: Beatriz Suro, M.A. – 
Lehigh University 
Nicole Johnson, Ph.D. – Lehigh 
University

ROOM: Plaza Ballroom E

We will explore the experiences 
of students, faculty and staff who 
identify as LGBTQ+ within academia. 
In our session, we will provide rec-
ommendations for future research 
and intervention efforts.

Roundtable: Outreach Emphasis 
within Marginalized Student 
Groups: Need for Self-Care, 
Allyship, and Increased 
Intentionality

CHAIR: Sneha Pitre, Ph.D. – 
University of Iowa

PRESENTERS: Shraddha Niphadkar, 
Ph.D. – University of Missouri, Columbia 
Lilian Odera, Ph.D. – Towson University

ROOM: Plaza Ballroom E

The roundtable discussion will be 
facilitated by three psychologists 
who identify as women of color and 
have international backgrounds. 
The discussion will be centered on 
increasing advocacy and outreach 
for international students. The 
focus is to cover budgeting needs for 
outreach focusing on international 
students, impact of social-political 
environment on needs of students, 
and ways to engage in self-care to 
prevent burnout when working with 
international students and other 
marginalized populations.

Roundtable: Social Justice 
Oriented Counseling 
Psychologists in a MAGA World: 
Countertransference, Ethics, and 
Bias in the Therapy Room

CHAIR: Cynthia Chen, Ph.D. – 
University of Colorado, Denver

PRESENTERS: Marcia Liu, Ph.D. – 
CUNY – Hunter College 
Carlton Green, Ph.D. – University of 
Maryland, College Park

ROOM: Plaza Ballroom E

Counseling Psychologists have 
historically identified as agents of 
social justice. What does this mean, 
when working with psychotherapy 
clients who hold oppressive belief 
systems? What challenges do 
clinicians of marginalized identities 
experience in their work with clients 
who believe in or behave in racist, 
sexist, queerphobic, ableist, or 
classist ways? This roundtable will 
feature cases and discussion, from 
the viewpoints of three counseling 
psychologists of Color, working in 
hospitals and university counseling 
centers, as well as their own private 
practices. Dialogue will include 
identifying unique ethical dilemmas 
within these settings as well as 
exploring ways to manage such 
dilemmas, managing countertrans-
ference, as well as strategies for 
self-care.

Roundtable: “To Know Myself is to 
Understand your Pain”: Deepening 
Our Identities and Self-Awareness 
by Seeking the Traumatic Histories 
of our Ancestral Past

CHAIR: Lou Felipe, Ph.D. – University of 
San Francisco

PRESENTERS: Matthew Mock, Ph.D. – 
John F. Kennedy University

ROOM: Plaza Ballroom F

Often the hardships endured by 
our ancestors encouraged them to 
resist retelling their stories of strife, 
warfare, and colonization to younger 
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generations in order to survive. We 
recognize that halting the trans-
mission of painful narratives may 
have protected younger generations 
from their pain, allowing us greater 
success without having to hold onto 
the traumas of our ancestors. In this 
session, the presenters will share 
their experiences of gaining greater 
cultural insight and strengthened 
familial identity by exploring their 
ancestors’ traumas. We will share 
the heartache that emerged from 
our endeavors, and will describe 
the deepened connections we have 
with our ancestors and cultural 
communities as a result. We will 
discuss how our relationships with 
others have deepened and our work 
as clinicians have strengthened as 
a result of increasing our capacities 
for pain and for expanding our 
emotionality by making meaning 
out of our historic traumas.

Roundtable: Lessons Learned 
2.0 – Why Didn’t I Learn about This 
in Graduate School?

CHAIR: Marcos Briano, MMFT, Ph.D. 
– University of Southern California/
Pasadena City College

PRESENTERS: Saimir Thano, Ph.D. – 
University of California, Irvine 
Fredrick Edo-Okuonghae, Psy.D. – 
Beverly Hills Psychologist 
Rita Mercer, M.A. – The Chicago School 
of Professional Psychology

ROOM: Plaza Ballroom F

During our graduate school training 
we are overwhelmed with the 
rigor of our coursework, research, 
dissertation, composition exams, 
and practicum/internship process… 
that we aren’t necessarily attuned 
to what else we may need to learn as 
we launch into our new professional 
roles. Unfortunately, many of us 
must venture this daunting pathway 
alone, but not anymore! Our forum 
will provide an open, introspective, 
and frank dialogue about our lessons 
learned in navigating supervisory 
roles, multicultural training, private 
practice, teaching, employment 

opportunities, implementation of 
social justice/advocacy, importance 
of self-care, and creating work-life 
balance, which are germane to the 
transitional process from graduate 
school to early career psychologist. 
Join us for an interactive dialogue in 
learning from our personal experi-
ences and be prepared to engage in a 
conversation, in which you can voice 
your own questions/concerns.

Roundtable: Oh, That’s Funny: 
Culturally-appropriate Humor as 
a Therapeutic Tool in Counseling 
Racial Minorities

CHAIR: Daniel Lattimore, M.S., Clinical 
MH Counseling – University of Memphis

PRESENTERS: William Mitchner, Ed.S., 
Clinical MH Counseling – University of 
Memphis 
Laura Marks, Ph.D. – University of 
Memphis

ROOM: Plaza Ballroom F

Within this roundtable discussion, 
the facilitators plan to design a space 
in which psychologists, trainees, 
and health professionals can exam-
ine how humor is implemented in 
their practices. Participants will be 
asked to analyze the role of humor 
within interpersonal, social, cogni-
tive, and emotional contexts in their 
lives and the lives of their clients. In 
designated activities, participants 
will have to discern whether the 
use of humor is situationally 
appropriate, whether the use of 
humor is culturally appropriate, and 
their own biases concerning humor. 
At the end of this presentation, 
participants should be able to (a) 
demonstrate a basic knowledge of 
culturally-appropriate humor, (b) 
compare four types of humor and 
provide examples of each type, (c) 
assess whether the use of humor is 
appropriate, purposeful, and ben-
eficial, and (d) list some actionable 
steps that either implement humor 
into their practices or critique the 
humor initiatives that currently 
exist in their practices.

Roundtable: Surviving Graduate 
School as a Queer and Trans* 
Student of Color: Creating Models 
for Mentorship and Supervision

CHAIR: Jan Estrellado, Ph.D. – 
Sharp HealthCare 

PRESENTERS: Arianne Miller, Ph.D. – 
San Diego State University

ROOM: Plaza Ballroom F

Queer and trans* graduate students 
of color often face the burden of 
being “the only” or “one of a few” 
in their academic programs. The 
“traditional” demands of graduate 
school, lack of access to queer and 
trans* faculty and supervisors of 
color, and additional demands 
related to multiple marginalized 
identities can easily lead to burnout 
and reduced capacity for academic 
success. The facilitators (one who 
identifies as African American/
European American, queer, cisgen-
der, woman and one who identifies 
as a Pilipinx, queer, genderqueer, 
and trans-masculine person) will 
share their experiences mentoring 
and supervising queer and trans* 
graduate students of color. They will 
help participants develop concrete 
strategies for maintaining their 
health and wellness, managing 
multiple demands because of their 
marginalized statuses, while also 
succeeding in graduate school.

3:40–4:40 PM—SYMPOSIA

Symposium: Muslim Americans: 
Update on Health, Mental Health, 
and Disability Status, Cultural 
Beliefs, and Implications for 
Competent Care

CHAIR: Nuri Erkut Kucukboyaci, Ph.D. – 
Kessler Foundation / Rutgers University

PRESENTERS: Joman Natsheh, M.D./
Ph.D. – Kessler Foundation / Children’s 
Hospital 
Rooshey Hasnain, Ed.D. – University of 
Illinois at Chicago

ROOM: Governor’s Square 17

Due to the current political climate 
in the U.S., Muslim Americans with 
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disabilities experience a type of 
“double jeopardy” that both impacts 
their dignity as citizens and com-
plicates their ability to live inde-
pendently with their communities. 
Using a combination of educational 
materials that demystify Islam 
and perspectives from validated 
research, our panel aims to initiate 
cross-disciplinary discussion on the 
clinical needs of Muslim Americans 
with various chronic disease and 
disabilities. Our presentation will 
identify current access and care 
gaps using existing literature and 
first-hand observations, delineate 
support mechanisms, and highlight 
clinical skills and acumen that can 
improve access and care-quality for 
this population as well as support 
their “self-management” efforts. 
At the conclusion of this symposium 
participants will be able to:

 » Provide information for clinicians/
service providers on the diversity 
of Muslim Americans and their 
beliefs.

 » Recognize chronic health con-
ditions, mental health issues, 
and disabilities among Muslim 
Americans and their families.

 » Delineate care needs particular 
to this group within the context 
of collectivistic vs. individualistic 
culture dualisms while utilizing 
concepts from cross-cultural 
psychology.

 » Identify and compare gaps related 
to Muslim American health care 
and rehabilitation needs versus 
other minority groups in the US.

 » Share clinical recommendations 
and best practices to promote 
culturally competent care for 
Muslim Americans.

Symposium: Cultivating 
Empowerment: LGBTQ+ 
Affirmative Therapy and Suicide 
Prevention

CHAIR: Rick Grant-Coons, Psy.D. – 
Empowered Living Therapy

ROOM: Governor’s Square 11

With a suicide death every 12.8 min-
utes and over a million attempts in 
the United States every year, suicide 
impacts every community. This 
is especially true for the Lesbian, 
Gay, Bisexual, Transgender, Queer 
and Questioning communities. 
Today, more research has shown 
elevated risk factors specific to these 
communities due to heterosexist 
& transphobic abuse that exists in 
society. LGBTQ Affirmative Therapy 
is an approach to psychotherapy 
that is based on the understanding 
that LGBTQ people are not just 
tolerated or accepted, but celebrated 
for their value in any culture. 
This perspective is essential for 
effective therapy since it challenges 
many years of hostility inflicted 
by the dominant culture. Mental 
health clinicians trained in LGBTQ 
Affirmative Therapy and Suicide 
Prevention can improve their 
effectiveness for helping LGBTQ 
clients increase protective factors 
and resilience while decreasing risk 
of suicide attempts and death. At 
the conclusion of this symposium, 
attendees will be able to:

 » Describe the risk factors and 
warning signs for suicide specific 
to the LGBTQ communities.

 » Discuss how LGBTQ Affirmative 
Therapy interventions are effec-
tive in reducing suicide risk.

 » Create a safety plan with LGBTQ 
clients in clinical work.

 » Connect LGBTQ clients to 
appropriate suicide prevention 
resources in the community.

Symposium: From Allies to 
Accomplices: Coming to Allyship 
in Racial Justice Projects

CHAIR: Lynne Layton, Ph.D. – Harvard 
University Medical School

PRESENTERS: Gordon Lee, Ph.D. – 
Psychologists for Social Responsibility, 
Racial Justice Action Group 
Alice Lowe Shaw, Ph.D.  
Ashland Thompson, Doctoral Student – 
Antioch University

ROOM: Governor’s Square 12

After participating in the 2017 
NMCS in an apology ceremony 
to native peoples, members of 
Section IX of Division 39 launched 
a project focused on what a truth 
and reconciliation and reparations 
process might look like in the U.S. 
It soon became evident that racism 
and white allyship needed to be 
addressed. This panel will interro-
gate the role of “people of white” 
in a reparations conversation, and 
how good intentions can become 
obstacles in the pursuit of justice 
and repair. We will also explore 
the process of allyship from the 
perspective of a panelist of color 
and a “panelist of white,” including 
the challenges white-identified 
people face in becoming allies and 
what black/indigenous people of 
color experience, and request, 
when working in partnership with 
white allies. At the conclusion of 
this symposium participants will be 
able to:

 » Define the position of white 
allyship in racial justice struggles.

 » Describe organizational and 
systemic obstacles to developing 
allyship.

 » Explain why white allyship is a 
process rather than a status.

 » Describe how leadership by 
white-identified people often 
undermines their allyship to 
people of color.

 » Compare the different meanings 
of allyship to people of color and 
to white-identified people.
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Symposium: Presenting the 
Guidelines for the Psychological 
Practice with Men and Boys

CHAIR: Fredric Rabinowitz, Ph.D. – 
University of Redlands

PRESENTERS: Matt Englar-Carlson, 
Ph.D. – California State University–
Fullerton 
Christopher Liang, Ph.D. – Lehigh 
University 
Wizdom Powell, Ph.D. – University of 
Connecticut

ROOM: Governor’s Square 15

Boys and men are diverse with 
respect to their race, ethnicity, 
culture, migration status, age, 
socioeconomic status, ability status, 
sexual orientation, gender identity, 
and religious affiliation. Each of 
these social identities contributes 
uniquely and in intersecting ways 
to shape how men experience 
and perform their masculinities 
which in turn, contribute to 
relational, psychological, and 
behavioral health outcomes in both 
positive and negative ways (e.g., 
Arellano-Morales, Liang, Ruiz, 
& Rios-Oropeza, 2015; Kiselica, 
Benton-Wright, & Englar-Carlson, 
2016). The symposium presenters 
will summarize the guidelines that 
enhance gender- and culture- 
sensitive psychological practice 
with boys and men from diverse 
backgrounds in the United States. 
The guidelines will be presented in a 
concise format that emphasizes the 
basic principles, provides examples 
of the empirical and conceptual 
literature, and demonstrates how 
they may be applied in institutions, 
agencies, departments, and/or with 
individuals. At the conclusion of 
this symposium participants will be 
able to:

 » Describe the principle guidelines 
for the psychological practice with 
men and boys.

 » Demonstrate the relevance of 
practice guidelines for men and 
boys.

 » Apply the guidelines to various 
psychological practice contexts.

 » Discuss the intersection of mas-
culinity with various multicultural 
dimensions.

 » Incorporate non-gender binary 
and transgender conceptualiza-
tions of masculinity.

Symposium: Providing Competent 
Mental Health Service to Refugee 
Communities

CHAIR: Chiachih Wang, Ph.D. – 
University of North Texas

PRESENTERS: Ruth Chu-Lien Chao, 
Ph.D. – University of Denver 
Ted T. Bartholomew, Ph.D. – Purdue 
University 
Brittany E. Gundel, Ph.D. – Purdue 
University 
Allison J. Lockard, Ph.D. – Bucknell 
University 
Andrés Pérez-Rojas, Ph.D. – New Mexico 
State University 
John W. Sullivan – University of 
California, Los Angeles 
Monica Gerber – Asian Pacific 
Development Center in Denver 
S. Eri Asano, Ph.D. – Asian Pacific 
Development Center in Denver

ROOM: Governor’s Square 16

Many members of refugee commu-
nities report mistrust and under-
utilization of counseling services 
and many mental health providers 
find it challenging when attempting 
to help refugee individuals due to 
language and cultural differences 
(APA, 2010). This symposium 
includes three studies with a shared 
theme to address the challenges 
faced by mental health providers 
in relation to providing competent 
service to refugee communities. The 
first study is a qualitative research 
to explore the ways in which mental 
health care providers integrate refu-
gee individuals’ beliefs about mental 
illness into clinical practice. The 
second study describes the planning 
process, structure, implementation, 
and outcome of a six-week yoga 
wellness program (including three 
separate yoga groups) offered to 

members of a refugee community in 
Colorado. The third study is a scale 
development project in which the 
researchers report the development 
and validation of the Counseling 
Competence Scale on Refugees 
(CCSR). At the conclusion of this 
symposium participants will be 
able to:

 » List four specific difficulties 
commonly faced by refugees.

 » Describe specific factors contrib-
uting to distrust of refugees on 
mental health providers.

 » Apply three specific strategies to 
reduce the distrust.

Symposium: White Liberalism 
in Psychology: The Need for 
a Liberatory Approach to 
Combating Privilege and Racism

CHAIR: Rebecca Toporek, Ph.D. – 
San Francisco State University

PRESENTERS: Amy Reynolds, Ph.D. – 
University at Buffalo 
Anneliese A. Singh, Ph.D. – University 
of Georgia

ROOM: Governor’s Square 14

As multicultural and feminist 
psychology strives to deconstruct 
and reimagine science and practice 
beyond oppression, White suprem-
acy and worldviews remain in the 
profession. Even well-meaning 
psychologists from privileged 
identities and dominant groups, 
dedicated to “doing the right thing,” 
continue to struggle (consciously or 
not) with the legacy and the perpet-
uation of structural oppression. Is 
it possible for psychology to move 
forward as a liberatory, humanity 
affirming profession? How do 
the vestiges of White liberalism 
interfere with multicultural social 
justice action? How can we move the 
field toward repair from the harm 
done by implicit bias and passive 
engagement? How do we honor each 
other and engage as a community 
with colleagues and clients who 
have wisdom and lived experience 
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of oppression and liberation? This 
session explores these questions by 
examining the constructs that shape 
the current structure and practice of 
psychology, engaging participants 
in discussion and activities, and 
developing shared vision for the 
future. At the conclusion of this 
symposium participants will be 
able to:

 » Define and deconstruct key 
terms relating to multicultural 
and social justice work including 
white liberalism, privilege, white 
supremacy, racism, liberation, 
allyship, followership, accomplice, 
witness, and accompaniment.

 » Identify behaviors, trends and 
tendencies within psychological 
discourse that perpetuate the neg-
ative effects of white liberalism.

 » Describe how white liberalism 
and privilege prevent psychology 
from moving to a more effective, 
ethical, and liberatory engage-
ment with colleagues, clients and 
communities.

 » Articulate concepts and strategies 
for interrogating the presence of 
well-intentioned forces and shift-
ing toward liberatory approaches 
to moving forward.

 » Illustrate a personal, professional, 
and structural action plan for 
sustainable social change in 
psychology.

4:40–5:00 PM

Coffee & Tea Break

5:00–7:00 PM

Awards Ceremony

ROOM: Plaza Ballroom B–F

Distinguished Elders Ceremony; 
Rising and Shining Stars Awards

Friday
7:00–8:15 AM

Breakfast with the Stars

ROOM: Governor’s Square 14

This breakfast provides an oppor-
tunity for students and early career 
professionals to met and get to know 
leaders within the multicultural 
psychology while enjoying breakfast 
in an informal setting.

Early Career Psychologist Space: 
Building Our Community Voice 
through Connection

ROOM: Governor’s Square 12

8:15–8:30 AM

Break

8:30–9:45 AM

Keynote Panel: Transformative 
Community Praxis

PRESENTERS: Sarah Burgamy, Psy.D. – 
Founder, PhoenixRise 
E.J.R. David, Ph.D. – University of Alaska 
Gargi Roysircar, Ph.D. – Antioch 
University

MODERATOR: Rosie Phillips Davis, Ph.D. 
– APA President

ROOM: Plaza BC/EF

9:45–9:55 AM

Break

9:55–10:55 AM—ROUNDTABLES

Roundtable: Client Empowerment 
in the Face of Discrimination: 
A Clinical Perspective

CHAIR: Zachary Elison, Ph.D. – 
University of North Carolina Charlotte

PRESENTERS: Asmita Pendse, Ph.D. – 
Lafayette College 
Yujia Lei, Ph.D. – Washington University 
in St. Louis

ROOM: Plaza Ballroom E

For individuals with marginalized 
identities, the experience of 
discrimination can be source of 

significant psychological distress. 
Each act of discrimination reflects 
a larger system of oppression that 
attempts to disempower minority 
groups. Clients with marginalized 
identities often recount experiences 
of discrimination in therapy. When 
skillfully executed, these moments 
are emotionally corrective. When 
poorly executed, these moments 
serve to rupture the therapeutic 
relationship and reaffirm dynamics 
of oppression. This roundtable 
will discuss ways clinicians can 
effectively respond to client’s 
experiences of discrimination to 
promote self-empowerment and 
meaning-making. We will discuss 
how the interaction between the 
clinician and client’s cultural 
identities shapes this process and 
what interventions are selected. 
Informed by their diverse cultural 
backgrounds (e.g., Chinese, Indian, 
White American), presenters 
will share experiences from their 
clinical work and invite attendees 
to self-reflect on their challenges in 
this area.

Roundtable: Making Ends Meet 
with No Bread: A Conversation 
about Work, Race, and Location

CHAIR: Daniel Lattimore, M.S., Clinical 
MH Counseling – University of Memphis

PRESENTERS: Monica Coleman, M.S., 
Counseling, Clinical Rehab – University 
of Memphis 
Laura Marks, Ph.D. – University of 
Memphis

ROOM: Plaza Ballroom E

In this roundtable presentation, the 
authors will give an overview of (a) 
the disparities in unemployment 
rates in rural versus urban areas 
as well as minorities versus non-
minorities, (b) the Psychology of 
Working Theory, and outcomes of 
current studies testing the model, 
and (c) proposed research and future 
directions to advance multicultur-
alism in career counseling. In three 
breakout groups, participants will 
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be asked to share their thoughts on 
factors that may lessen the negative 
effects of microaggressions in their 
assigned group. At the end of this 
presentation, participants should be 
able to:

 » List some of the contextual 
predictors to securing decent work 
described in the literature.

 » Describe differences between 
contextual predictors to securing 
decent work for minorities living 
in rural versus urban areas.

 » Propose some potential 
individual-level factors that may 
buffer the barriers to securing 
decent work.

 » List some actionable steps for 
research and advocacy.

Roundtable: Speaking Up and 
Speaking Out: Sexual Harassment 
in Psychology Training

CHAIR: Penelope Asay, Ph.D., 
ABPP – Illinois School of Professional 
Psychology, Argosy University

PRESENTERS: Mary Clarke, Ph.D. – 
The Wright Institute 
Torrey Wilson, Ph.D. – Illinois School 
of Professional Psychology, Argosy 
University

ROOM: Plaza Ballroom E

This roundtable discussion will 
enable participants to reflect on 
and potentially share experiences 
of sexism and sexual harassment 
in their psychology training. The 
discussion will focus particularly 
on issues of intersectionality and 
the contemporary incorporation/
use of technology in harassment 
(e.g. sexting, social media, trolling). 
The discussion will also guide 
participants to ways to identify and 
address harassment with students 
and trainees, with attention to the 
bystander impact on colleagues and 
peers. Throughout, the presenters 
will draw on results of a national 
mixed-methods study they con-
ducted on the experiences of diverse 

women with sexism and sexual 
harassment in clinical psychology. 
Participants’ voices, particularly 
regarding their wishes for interven-
tions by those in power and advice 
for others, will be included.

Roundtable: Validating Personal 
Experiences of Marginalization as 
a Privileged Individual—Should I?

CHAIR: Emily Covais, B.A. in Psychology 
– Regent University

PRESENTERS: Catherine Hanigan, B.A. – 
AMIDA at Regent University 
Cassandra Page, Psy.D. – AMIDA at 
Regent University

ROOM: Plaza Ballroom E

As trained advocates, mental health 
providers validate experiences of 
marginalization, sojourning with 
those who experience injustice. 
Having a multicultural orientation 
helps clinicians explore oppor-
tunities to reflect on a client’s 
intersecting identities, while being 
cognizant of one’s own identities. 
White clinicians may wonder if their 
experiences of marginalization are 
also relevant. White female clini-
cians who adhere to a multicultural 
orientation may struggle with their 
representation of privilege while 
also wanting to advocate for their 
peers. As such they may wrestle 
with white guilt on their way to 
meaningful allyship. In this round-
table discussion, the presenters will 
process issues and concerns around 
white guilt and its implications on 
race relations. They will facilitate 
discussion on varying experiences 
of marginalization, differentiate 
between allyship and white guilt 
associated with how they personally 
contribute to injustice, and discuss 
how to navigate validate personal 
experiences of injustice so as to not 
silence marginalized groups.

Roundtable: An Intersectional 
Approach to Sexual Trauma 
Treatment, Outreach, and 
Prevention on College Campuses

CHAIR: Brittan Davis, Ph.D. – University 
of Pennsylvania

PRESENTERS: Tiffany Williams, Ph.D. – 
Ohio State University 
Laura Kay Collins, LCSW – University of 
Pennsylvania

ROOM: Plaza Ballroom F

One in four college women report 
being raped during their collegiate 
career. Many universities have 
responded by offering sexual assault 
support groups, bystander training, 
and outreach and prevention to 
support survivors of sexual assault 
and other forms of interpersonal 
violence on college campuses. Even 
though such services are greatly 
needed and promote a culture of 
challenging the dominant discourse 
that supports violence against 
women, many voices of survivors 
remain silenced. Specifically, the 
voices of lesbian and bisexual 
women, gay and bisexual men, 
people of color, and transgender and 
gender nonconforming individuals. 
And despite sexual, gender, and 
racial minorities being at increased 
risk of being sexually assaulted in 
the college setting, many support 
services are overwhelmingly focused 
on or occupied by White, hetero-
sexual, cisgender women. This 
roundtable discussion, therefore, 
aims to provide a rich discussion on 
the importance of an intersectional 
approach to sexual trauma treat-
ment, outreach and prevention.
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Roundtable: Education 
and Awareness of Cultural 
Competency of the African 
Diaspora in Psychology: a 
roundtable discussion for trainees, 
psychologists, and related health 
professionals.

CHAIR: Krystal Christopher, M.A./Ph.D. 
student – University of Houston

PRESENTERS: Ewune Ewane, M.A./Ph.D. 
student – University of Houston 
Temara Holt, M.A./Ph.D. student – 
University of Houston

ROOM: Plaza Ballroom F

Despite the advances made in the 
field of psychology, we are unable to 
ignore the historical underpinnings 
and limitations still impacting 
cultural awareness, sensitivity, and 
progression. Psychological inter-
ventions and theoretical frameworks 
inadequately address the mental 
health experiences of principle 
cultural groups within the African 
Diaspora, further contributing to 
stigma and community distrust 
in mental health professionals. 
Evidence suggests historical and 
current societal factors contribute to 
increased susceptibility of psycho-
logical distress for this specialized 
population. This roundtable dis-
cussion will include topics such as 
cultural considerations for principle 
ethnic groups of African descent, 
mental health stigma, deconstruct-
ing APA multicultural guidelines, 
defining intersectionality and its 
impact on treatment, in addition to 
addressing current social advocacy 
efforts for psychologist, trainees, 
and allied health professionals.

Roundtable: Establishing Diversity 
Committees: A Model of Engaging 
College Counseling Centers in 
Social Justice and Racial/Ethnic 
Diversity Efforts through Training, 
Outreach, Clinical, Services and 
Administration

CHAIR: Daniela Recabarren, Ph.D. – 
University of North Carolina–Charlotte

PRESENTERS: Jarice Carr, Ph.D. – 
University of North Caroilna–Charlotte 
Leigh Norwood, MSW – University of 
North Carolina–Charlotte

ROOM: Plaza Ballroom F

The presenters at this roundtable 
discussion will share a brief model 
developed at UNC Charlotte CAPS on 
how to engage college counseling 
centers in evaluating racism within 
college systems, encouraging 
dialogue with staff, and embed 
social justice and equity work 
beyond multicultural training and 
skills through the development of a 
Diversity and Inclusion Committee. 
We hope to share our experience 
and learn from one another how to 
engage staff at counseling centers in 
work towards justice and equity. We 
also hope individuals can dialogue 
concerning various diversity efforts 
at college counseling centers, 
obstacles encountered through 
those efforts, and lessons learned 
throughout the process. Lastly, 
we hope to create a space in which 
mental health professionals can 
begin identifying action steps and 
mutual connection, support and 
solidarity in the work of racial 
justice across college campuses.

Roundtable: What Does It Mean to 
Be “A Man” Today?

CHAIR: Ronald Levant, Ed.D, Clinical 
Psychology – University of Akron

PRESENTERS: Amber Hewitt, Ph.D. – 
Nemours Children’s Health System 
Mike Parent, Ph.D. – The University of 
Texas at Austin

ROOM: Plaza Ballroom F

This roundtable is focused on how 
contemporary men define manhood 
for themselves, e.g., how do they 
answer the question: “what does 
it mean to me to be a man today?” 
This may be a particularly timely 
moment to ask these questions, 
given the continuing pressures on 
the one hand for men to conform 
to traditional (i.e., White western 
heteronormative) masculine norms, 

and those on the other hand to 
develop new norms. These latter 
pressures stem from long-standing 
feminist critiques of traditional 
masculinity, heightened by contem-
porary social problems (e.g., mass 
shootings, almost all by boys and 
men) and scandals (e.g., male sexual 
harassment and abuse as continually 
revealed in the #MeToo campaign) 
Furthermore, since masculinity 
is a social construction, there are 
many masculinities; so how would 
men with different identities based 
on age/generational cohort, race/
ethnicity, sexual orientation, 
educational level (from no college to 
college grad and beyond) respond to 
the question posed above.

9:55–10:55 AM—SYMPOSIA

Symposium: Can We Get 
Along: Managing Margins/
Intersectionality of Sexuality, 
Gender, and Culture

CHAIR: Eduardo Morales, Ph.D. 
– CSPP-SF of Alliant International 
University

PRESENTERS: A. Lee Beckstead, Ph.D. – 
Private Practice 
Sulaimon Giwa, MSW, Ph.D. – School 
of Social Work, Memorial University of 
Newfoundland

ROOM: Governor’s Square 11

This symposium describes a proto-
col for managing difficult dialogues 
while constructing a resource in a 
collaborative spirit. Developing two 
self-help guidebooks was the task 
at hand to reduce distress with the 
intersections of sexual identity, 
gender, ethnicity, race, and/or faith. 
These guidebooks are unique by 
bringing together 13 coeditors and 
150 coauthors who differ and may 
even oppose each other in their 
views about these life issues. To 
reduce the potential for microag-
gressions, power imbalances, and 
false information, coauthors of each 
chapter defined safety guidelines 
for working together, with an eye 
to include these strategies in the 
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guidebook. Coauthors identified 
common-ground ideas about their 
topic and clarified differences for 
various communities. Symposium 
presenters will describe the 
strengths and challenges in foster-
ing inclusiveness, managing this 
diversity, and developing a resource 
for a wide range of consumers. 
Especially in these political times, 
we hope this peacemaking project is 
an inspiration for other projects. At 
the conclusion of this symposium 
participants will be able to:

 » Assess how to facilitate dialogues 
among those who hold opposing 
varied views about sexual, gender, 
ethnic, racial, and faith diversity.

 » Describe the importance of 
fostering inclusiveness of mar-
ginalized views in understanding 
how to resolve conflicts among 
the varied intersections of faith, 
sexual, gender, racial, and ethnic 
diversity.

 » Summarize the key ethical 
principles and practices in 
responding to those in distress 
with their sexual identity, gender, 
race, faith, and/or ethnicity amid 
varied and sometimes conflicting 
socio-cultural environments.

Symposium: Holding on to Audre: 
Self-care for LGBTQ+ and POC 
Graduate Students

CHAIR: Arianne Miller, Ph.D. – San Diego 
State University

PRESENTER: Jan Estrellado, Ph.D. – 
Sharp HealthCare

ROOM: Governor’s Square 16

This panel will explore the chal-
lenges of self-care for LGBTQ+ 
and POC graduate mental health 
students. Two queer supervisors of 
color will present their experiences 
and lessons practicing self-care, 
and teaching and supervising about 
self-care with LGBTQ+ and POC 
students. Self-care as traditionally 
emphasized in graduate school 
does not address the needs of 
marginalized students who require 

Audre Lorde’s notion of self-care 
as “self-preservation” – self-care 
for survival and coping with insti-
tutional and systemic oppression, 
invalidation, microaggressions, and 
tokenism. Thus, queer and people 
of color graduate students require 
“self-care+” – traditional self-care 
plus strategies for resistance. The 
presentations will describe obstacles 
to doing self-care in graduate 
school, a conceptual model for 
self-care that expands our current 
understanding of self-care as a set 
of practices one does and realistic 
strategies for queer, of color and 
politically active students needing 
self-care in graduate school. At 
the conclusion of this symposium 
participants will be able to:

 » Describe the ways in which self-
care is more than a set of practices 
one does.

 » Identify the specific obstacles 
and stakes related to self-care for 
graduate mental health students 
who identify as LGBTQ+ and/or 
people of color.

 » Identify strategies for how to 
practically do self-care during 
graduate school.

Symposium: The Psychological 
Significance of Black History 
Knowledge

CHAIR: Collette Chapman-Hilliard, Ph.D. 
– University of Georgia

PRESENTERS: Ecclesia Holmes, M.S. – 
University of Georgia 
Shawntell Pace – University of Georgia 
Edmonia Doe – University of Georgia

ROOM: Governor’s Square 12

There is a growing body of research 
that suggests Black Americans 
thrive in the face of racial adversity 
when provided the resources to 
challenge oppressive narratives and 
systems. Black history knowledge 
(BHK) is one such psychological 
resource that has been identified 
in recent literature as challenging 
and correcting deficit narratives 
about Black Americans while 

simultaneously fostering cultural 
pride. This symposium aims to 
introduce a framework for BHK as a 
psychological resource and provide 
empirical examples, illustrating 
the relationship between historical 
knowledge and mental health as well 
as historical knowledge and com-
munity investment. Implications for 
further research, clinical interven-
tion and training will be highlighted. 
At the conclusion of this symposium 
participants will be able to:

 » Describe the Black history knowl-
edge framework.

 » Demonstrate the utility of Black 
history knowledge framework in 
the context of psychological and 
social outcomes using empirical 
examples.

 » Discuss applications of the Black 
history knowledge framework for 
counseling.

Symposium: Utilizing Culturally-
informed Psychology to Challenge 
Misrepresentations of Latinx 
Immigrants as Criminals

CHAIR: Ezequiel Pena, Ph.D., Counseling 
Psychology – Our Lady of the Lake 
University

PRESENTERS: John Weston Wyble, M.S., 
Clinical Psychology – Our Lady of the 
Lake University 
Nathalie Garza, M.S., Community 
Counseling – Our Lady of the Lake 
University

ROOM: Governor’s Square 15

National discourses concerning 
criminalization of Latinx immi-
grants have taken on increasingly 
sinister tones since the previous 
U.S. presidential election cycle. 
The rhetorical effects of equating 
Latinx immigrant communities 
with malicious criminal intent 
intensify the psychological stressors 
Latinx immigrants face in accli-
mating to the U.S. Speaking truth 
to power in such a hostile political 
climate makes the work of social 
justice advocates in psychology 
more challenging, daunting, and 

Friday, January 18, 2019



41 NATIONAL MULTICULTURAL CONFERENCE AND SUMMIT 2019

therefore more pressing. Mitigating 
potentially deleterious effects of 
acculturation on Latinx immigrants 
and their families is critical given 
current legislative concerns. This 
symposium examines key ways in 
which psychological science, when 
grounded in cultural humility, can 
serve to challenge gross misrep-
resentations of Latinx immigrants 
as criminals. Presenters will 
focus on addressing acculturative 
stress, negative stereotypes, and 
Latinxs’ and Latinx immigrants’ 
overrepresentation in the criminal 
justice system. Presenters will guide 
participants in examining ways they 
can engage local communities in 
advocating for Latinx immigrants. 
At the conclusion of this symposium 
participants will be able to:

 » Describe key factors associated 
with acculturative stress.

 » Critique the erroneous belief that 
the Latinx immigrant population 
is highly correlated with criminal 
activity.

 » Explain the gap between U.S. 
institutions of authority (i.e., 
law enforcement, policy makers, 
attorneys, etc.) and Latinx immi-
grant communities.

 » Discuss the strengths Latinx 
immigrants and their families 
bring to negotiating the accultur-
ation process.

10:00 AM–12:00 PM—
FILM SESSION

Film: Is the Promise Worth the 
Sacrifice?: Exploring Experiences 
of Students of Color in 
Independent Private Schools

PRESENTERS: Kaela Farrise, M.A. – 
Antioch University, Los Angeles 
Sylvie Taylor – Antioch University, 
Los Angeles

ROOM: Governor’s Square 10

Participants in this program will 
view and discuss American Promise 
(2014), a documentary that follows 

two middle-class, African American 
boys attending the prestigious 
Dalton School. The documentary 
chronicles the experiences of 
the boys and their families for 12 
years, from kindergarten through 
high school, as they navigate the 
intersections of race, gender, 
class, culture, and educational 
achievement. Discussion of the film 
will focus on how the boys and their 
families manage the boys’ growth 
and development in a high pressure, 
albeit rich academic environment, 
where teachers and administrator 
are ill-prepared for the socioemo-
tional and sociocultural challenges 
the boys face within the Dalton 
School community, at home, and 
their neighborhood communities. 
Special attention will be paid to how 
these issues shape the boys’ identi-
ties and psychological well-being.

10:00 AM–12:00 PM—
DIFFICULT DIALOGUES

Difficult Dialogues: Internalized 
Oppression and Lateral Violence

FACILITATOR: Tamba-Kuii Bailey, Ph.D. – 
University of North Dakota

ROOM: Plaza Ballroom D

This dialogue will focus on internal-
ized oppression and lateral violence. 
Participants will explore the nature 
of internalized oppression and the 
various ways marginalized commu-
nities misdirect violence towards 
each other. It is hoped that partic-
ipants will leave the dialogue with 
awareness and skills for minimizing 
the harmful impacts of internalized 
oppression and tools for strength-
ening marginalized communities.

Difficult Dialogues: Socially-
Just Leadership: Moving from 
Acknowledging White Privilege to 
Action

FACILITATORS: Chris Davids, Ph.D. – 
Westminster College  
Amy L. Reynolds, Ph.D. – State University 
of New York, Buffalo

ROOM: Plaza Ballroom A

In this difficult dialogue session, 
participants will interrogate the 
ways in which whiteness is infused 
within Western conceptions of 
leadership. In doing so, the group 
will explore how these practices 
systematically deny opportunity 
for engagement by People of Color 
and how Whites may be complicit. 
By the end of the session, indi-
viduals will identify personal calls 
to action in order to expand their 
leadership styles. They will also 
develop strategies to challenge 
and transform organizations to 
develop inclusive frameworks that 
encourage leadership from People 
of Color. The workshop grows out of 
efforts by working groups within the 
Society of Counseling Psychology 
and the Society for the Psychology 
of Sexual Orientation and Gender 
Diversity to address white privilege 
and leadership. This dialogue is 
ideal for individuals with a baseline 
understanding of white privilege.

10:00 AM–12:00 PM— 
SYMPOSIUM

Symposium / Divisions 35/17: 
From Personal to Political: Leading 
Change Through Elected Office

CHAIRS: Ruth E. Fassinger, Ph.D. – 
University of Maryland 
Yuying Tsong, Ph.D. – California State 
University, Fullerton

PRESENTERS: Tania Israel, Ph.D. – 
University of California, Santa Barbara 
Christopher Liang, Ph.D. – Lehigh 
University

ROOM: Governor’s Square 14

Have you ever thought about 
running for public office? Would 
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you like to support someone who is? 
Do you wonder what government 
looks like from the inside? This 
interactive skill-building workshop 
will focus on preparing participants 
for formal political engagement (i.e., 
supporting political campaigns and/
or running for elected office). The 
workshop will focus on knowledge, 
experiences, and concrete skills 
needed for a successful run for 
elected office, and it will include an 
invited panel of elected officials who 
will share their stories and insights. 
At the conclusion of this symposium 
participants will be able to:

 » Identify opportunities for local 
political engagement.

 » Build collaborative and advocacy 
relationships with elected officials 
and their staff.

 » Develop skills and experiences 
foundational to running for office.

 » Articulate ways in which diverse 
identities and demographic loca-
tions may affect formal political 
engagement.

10:55–11:05 AM

Break

11:05 AM–12:05 PM— 
ROUNDTABLES

Roundtable: Clinicians of Color 
Working in White Spaces: Using 
Racial Identity Theory as a Tool for 
Managing Relationships

CHAIR: Cynthia Chen, Ph.D. – University 
of Colorado, Denver

PRESENTERS: Marcia Liu, Ph.D. – 
CUNY – Hunter College 
Carlton Green, Ph.D. – University of 
Maryland, College Park

ROOM: Plaza Ballroom F

With less than six percent of the 
American Psychological Association 
(APA)’s membership self-identify-
ing as psychologists of color (APA, 
2008), trainees and early career 
psychologists (ECP) are very likely 
to have White supervisors/managers 
and to be supervising trainees who 

identify as White American. There is 
a paucity of literature discussing the 
unique challenges that ECPs of color 
face in predominantly White insti-
tutions (Rastogi & Weiling, 2005). 
Extant literature points to inter-
personal conflicts in professional 
and personal domains, navigating 
therapeutic relationships with White 
clients and White supervisors, and 
increased workloads as a result of 
cultural taxation (Padilla, 1994) 
as a few of the common concerns 
of ECPs working in PWI. Though 
some recommendations have been 
made to counteract these concerns, 
this roundtable seeks to share their 
unique experiences of seeking 
allyship, formal and informal 
mentoring, and practicing self-care.

Roundtable: Critical 
Positionalities: Counseling/
Training Across Differences

CHAIR: Josh Newbury, LCSW – 
University of Utah

PRESENTERS: Alexis Arczynski, Ph.D. – 
University of Utah 
Tanjerine Vei, MEd – University of Utah

ROOM: Plaza Ballroom E

Drawing on their experiences in 
education, social work, and psychol-
ogy, the presenters wove theory and 
praxis from queer theory, woman 
of color feminisms, and critiques 
of neoliberalism to construct a 
multicultural training seminar for 
emerging educators and counselors 
in training. The workshop encour-
ages participants to wonder about 
their own positionalities within our 
broader social context and explore 
how the values of our dominant 
culture work through all of us. This 
roundtable discussion articulates 
the theoretical framework of the 
seminar, enacts training interven-
tions, and unpacks the experience 
via dialogue.

Roundtable: Exploring Culturally 
Competent Clinical Care for 
Interracial Couples Experiencing 
Relationship Distress

CHAIR: Emily Covais, B.A., Psychology – 
Regent University

PRESENTERS: Cassie Hall, B.A., 
Psychology – Regent University 
Lindsay Solfelt, B.A., Psychology – 
Regent University

ROOM: Plaza Ballroom E

Interracial relationships include 
two partners who have “different 
racial categories defined by their 
physical and biological charac-
teristics” (Leslie & Young, 2015). 
Despite initial couple denial of racial 
influence on their relationship, 
interracial couples benefit from 
exploration of cultural components 
influencing their relational distress 
(Leslie & Young, 2015). Working 
from a culturally competent 
framework promotes identification 
of individual experiences and 
minimizes a color-blind approach 
to relationship distress (Killian, 
2002). Furthermore, clinician 
reflection of personal biases and 
the effects of one’s stimulus value 
within the therapeutic relationship 
works to address client reservations 
about interracial concerns (Tubbs & 
Rosenblatt, 2003). At the end of this 
discussion, attendees will recognize 
external and internal cultural factors 
that influence interracial couple 
relationships, explore their own 
racial biases, and apply methods 
discussed for culturally competent 
approach to couple therapy.

Roundtable: Therapy and 
Research with Gender-Diverse, 
Gender Non-Conforming, and 
Non-Binary Clients

CHAIR: Brooke Ferragamo, B.S. – Alliant 
International University

PRESENTERS: Michael Loewy, Ph.D. – 
Alliant International University

ROOM: Plaza Ballroom E

This roundtable discussion will 
address the way that we (as 
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well-meaning mental health care 
providers and researchers) can 
improve our provision of mental 
health care to gender non-conform-
ing (GNC) clients and develop our 
values for conducting responsible 
research. While no practitioner can 
be fully “culturally-competent,” we 
can take concrete steps informed by 
those who might seek our help to 1) 
become conscious of our reactions 
to identities of GNC clients; and 2) 
develop an intersectional approach 
to helping GNC clients that includes 
accounting for the impact of 
gender-based oppression (past and 
current) and stigmatization from 
within and outside of the TGNC 
community, along with our clients’ 
many other identities. Because 
there is a dearth of peer-reviewed 
literature on psychotherapy with 
GNC clients specifically (Richards 
et al., 2016), we will also discuss 
ways to conduct research on this 
community that prioritizes voices of 
its members.

Roundtable: There’s Still Work to 
be Done: Leveraging Colleague 
Relationships to Promote 
Multicultural Competency in 
Mission-Driven Healthcare 
Organizations

CHAIR: Laura Ramzy, Ph.D. – Denver 
Health and Hospital Authority, University 
of Colorado School of Medicine

PRESENTERS: Samantha Monson, 
Psy.D. – Denver Health and Hospital 
Authority, University of Colorado School 
of Medicine 
Kate Margolis, Ph.D. – Zuckerberg San 
Francisco General Hospital and Trauma 
Center, University of California San 
Francisco

ROOM: Plaza Ballroom E

How do you strike a balance between 
fostering a trusting relationship 
with a colleague in a mission-driven 
healthcare setting and gently 
challenging their awareness of 
power and privilege? Further, given 
that we all have “blind spots”, how 

do you also invite honest dialogue to 
receive feedback around your own 
multicultural awareness gaps? The 
complexities around and impor-
tance of addressing this question 
is amplified when considering a 
mission-driven healthcare setting 
serving a diverse population. In 
healthcare organizations, staff and 
provider multicultural competence 
presents additional risk of harm and 
opportunity for benefit due to the 
inherent vulnerability of patients 
seeking services. The purpose of this 
roundtable discussion is to promote 
an interactive dialogue around the 
intricacies and realities of promot-
ing a social justice agenda among 
colleagues in a healthcare setting.

Roundtable: Calling In vs. Calling 
Out: Navigating Interactions with 
Self-Identified Allies

CHAIR: Marisa M. Moore, Ph.D. – 
Marist College

PRESENTER: Kimberly M. Burdine, Ph.D. 
– University of Texas at Austin

ROOM: Plaza Ballroom F

How do we engage with self-iden-
tified allies who show lack of 
self-awareness and perpetuate 
harm? How do we work with and in 
service to a collective accountability, 
including our own, in undoing 
systems of oppression? The purpose 
of this roundtable discussion is to 
identify difficult moments with 
self-identified allies who engage 
in cultural-identity based violence 
(i.e. implicit bias, microaggression, 
oppression, marginalization) 
with the intent of leaving with 
empowering response tools that 
are salient to their intersectional 
identities. Notable moments in their 
interactions as students, trainees, 
supervisees, or colleagues in which 
self-identified allies engaged in 
problematic behavior or dialogue 
will be identified. Participants will 
be invited to consider how their 
own privileged and marginalized 

identities inform experiences of 
and reactions to these moments. 
Presenters will facilitate a discus-
sion to explore potential Calling-In 
or Calling-Out responses, inviting 
participants to explore how a par-
ticular approach honors or silences 
marginalized and privileged voices.

Roundtable: Speaking Truth 
to Power in the Academy: 
Implementing Inclusive 
Excellence

CHAIR: Shelly Smith-Acuna, Ph.D. – 
University of Denver

PRESENTERS: Liliana Rodriguez, Ph.D. – 
University of Denver 
Frank Tuitt, Ph.D. – University of Denver

ROOM: Plaza Ballroom F

The purpose of this interactive 
roundtable is to explore the ways 
that the academy can serve as an 
agent for social justice. The objective 
of the roundtable is to provide a 
forum for students, faculty, staff, 
and administrative to have an hon-
est discussion about the successes 
and setbacks of multiculturalism 
in colleges and universities. This 
roundtable will review the way that 
one university is attempting to put 
the principles of Inclusive Excellence 
into practice. It includes the per-
spectives of three administrators 
who have all been charged with pro-
moting diversity in different ways. 
Two of these administrators are 
also psychologists, and recognize 
the role that psychology can play in 
facilitating organizational change. 
We will look at levels of progress in 
meeting Inclusive Excellence goals, 
describing new structures designed 
to create change, and barriers 
to progress and transformation. 
Participants will share experiences, 
frustrations, ideas, and resources to 
continue this vital work.
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Roundtable: Teaching 
Multicultural and Social Justice 
Courses: Challenges for Women of 
Color in the Academy

CHAIR: Kirsten Gonzalez, Ph.D. – The 
University of Tennessee, Knoxville

PRESENTERS: Jioni Lewis, Ph.D. – The 
University of Tennessee, Knoxville

ROOM: Plaza Ballroom F

The purpose of this roundtable 
discussion is to provide a space for 
women of Color faculty to dialogue 
about challenges with teaching 
multicultural psychology and social 
justice courses in academic settings. 
Specifically, women of Color faculty 
will have the opportunity to dia-
logue about their experiences with 
gendered racism while exploring 
effective strategies that can be 
used to address student resistance, 
skepticism, and disrespect in the 
classroom. Discussion will also focus 
on coping and resiliency strategies 
of women of Color faculty teaching 
multicultural and social justice 
courses in the face of gendered 
racism experiences. Additionally, 
this roundtable discussion will 
provide a space for faculty members 
to develop concrete strategies to 
negotiate the challenges of teaching 
multicultural and social justice 
courses in the field of psychology.

11:05 AM–12:05 PM—SYMPOSIA

Symposium: Bridging the Racial 
Chasm: Transcending Fear and 
Indifference

CHAIR: Rose Borunda, Ph.D. – California 
State University, Sacramento

PRESENTERS: HyunGyung Joo, Ph.D. – 
California State University, Sacramento 
Michele Mahr, Ph.D. – California State 
University, Sacramento

ROOM: Governor’s Square 11

This workshop provides a new 
narrative by which to reframe the 

way in which we not only undermine 
white supremacy but also look to 
build bridges across the systemic, 
social, and psychological divides 
that separate people in this nation. 
With lessons learned from the 
alliances of people whose humanism 
spoke against the creation of false 
superiority of one group of people 
above all others, we can recast our 
future. In the education of counsel-
ors, psychologists, teachers, educa-
tional leaders, we are applying what 
we have learned and are seeing the 
transformation. Data from curricu-
lum and courses created that employ 
these narratives will be available 
in the effort to inspire a vision of 
developing empathy, alliances, and 
mutual goals. At the conclusion of 
this symposium participants will be 
able to:

 » Identify and describe the benefit 
of knowing the work of at least 6 
historical agents of change.

 » Identify and describe the common 
dispositions, worldview, and 
experiences of historic as well as 
modern day agents of change.

 » Use the Transcendent Identity 
Development Model in deter-
mining their own development as 
agents of change.

Symposium: Intersectionality and 
Psychological Well-being of LGBT 
Individuals

CHAIR: Chiachih Wang, Ph.D. – 
University of North Texas

PRESENTERS: Ted T. Bartholomew, 
Ph.D. – Purdue University 
Brittany E. Gundel, Ph.D. – Purdue 
University 
Allison J. Lockard, Ph.D. – Bucknell 
University 
Andrés Pérez-Rojas, Ph.D. – New Mexico 
State University 
John W. Sullivan – University of 
California, Los Angeles 
Alvin Akibar – University of North Texas 
Tosha Griggs – University of North Texas 
Barton Poche – University of North Texas 
Mark Vosvick, Ph.D. – University of 
North Texas 
Kendra Oosterhouse – University of 
North Texas

ROOM: Governor’s Square 16

This symposium includes three 
empirical studies with a shared 
theme of examining the inter-
connected nature of various social 
categorizations and the complexity 
of unique and interaction effects 
various social/cultural identity 
factors and memberships have on 
LGB individuals’ mental health. 
The first study examines the 
relationships between distress and 
the interaction of sexual orientation 
and ethnic identity while receiving 
psychotherapy. The second study 
explores generational differences in 
LG populations related to protective 
and risk factors linked to well-being 
by examining similarities and 
differences in emotional well-being 
between emerging LG adults (i.e., 
18-24 years old) and older LG indi-
viduals (i.e., 55-70 years old). The 
third study applies adult attachment 
theory to understand the possible 
interaction effects between insecure 
attachment and distinct types of 
social support on internalized 
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homophobia as well as exploring 
the differential moderator effect for 
various racial/ethnic groups. These 
studies advance our understanding 
of the complicated nature of inter-
sectionality on the LGB individuals. 
At the conclusion of this symposium 
participants will be able to:

 » Describe the impacts of various 
forms of mistreatment on LGBT 
individuals.

 » List the generational differences 
found from the study.

 » Explain intersectionality and its 
effects on LGBT individuals.

Symposium: Advances in Clinical 
Approaches with the LGBTQ 
Community

CHAIR: Tiffany O’Shaughnessy, Ph.D. – 
San Francisco State University

PRESENTERS: Kimberly Balsam, Ph.D. – 
Palo Alto University 
David Pantalone, Ph.D. – University of 
Massachusetts, Boston 
Jessica Simonetti, M.S. – Palo Alto 
University 
Matthew Skinta, Ph.D., ABPP 

ROOM: Governor’s Square 15

This symposium will include three 
presentations that address improv-
ing clinical services for the LGBTQ 
community. The first presentation, 
Assessing Client Experiences of 
LGBQ Affirmative Therapy will 
share the preliminary validation 
process of a new measure designed 
to allow clients to report on the 
LGBQ affirming behaviors of their 
therapist. Next, Adapting a compas-
sion-based intervention for LGBTQ 
populations: Opportunities and 
Challenges, will discuss the process 
of adapting a manualized compas-
sion-based group intervention for 
a research study with LGBTQ adults 
in a large urban metropolitan area. 
Finally, Clinical work with diverse 
sexual minority clients in the 21st 
century: Guidelines and strategies 
will discuss proposed updates to the 
APA Guidelines for Psychological 
Practice with Lesbian, Gay, and 

Bisexual Clients utilizing two cases 
that illustrate the application of 
the guidelines and their integration 
with current research and theory. At 
the conclusion of this symposium 
participants will be able to:

 » Describe a new strategy for 
assessing whether a client experi-
enced therapy as LGBTQ affirming.

 » Discuss important considerations 
for adapting evidence-based 
treatments for use with the LGBTQ 
community.

 » Explain the importance of 
updating the APA Guidelines for 
Psychological Practice with LGB 
clients to address intersectional-
ity, non-binary identities, and the 
interplay between sexual identity 
and gender identity.

Symposium: Counseling Center 
Diversity Coordinators: What 
We’ve Done and Future Directions

CHAIR: Amanda Waters, Ph.D. – 
University of Connecticut

PRESENTER: Yoshiko Hall, Psy.D. – 
Baylor University 
Room: Governor’s Square 12

University Counseling Centers have 
increasingly looked toward specialty 
positions to fulfill the needs and 
overcome barriers of addressing the 
mental health of college students 
from diverse backgrounds. Diversity 
Coordinators (DC) and the like have 
become one manner by which to 
address issues surrounding diversity 
and social justice on campuses 
across the country. The Association 
of Counseling Center Diversity 
Coordinators was developed, a 
loose organization of DC colleagues 
across the country. In this session, 
we will review results from the 
survey conducted with the members 
of the association as we define our 
collective voice and enact social 
justice initiatives. They include the 
following: description of institutions 
and counseling centers; role char-
acteristics and expectations (e.g., 
outreach, clinical service, training, 

programs); support systems (e.g., 
presence of diversity committee, 
funding, etc.); and campus and com-
munity partners, alongside existing 
concerns and future directions. At 
the conclusion of this symposium 
participants will be able to:

 » Describe current trends in efforts 
put forth by DC in UCC to address 
issues surrounding diversity 
and social justice on university 
campuses.

 » Assess practices currently 
employed by DC that are found to 
be effective, as well as practices 
found to be ineffective on their 
university campuses.

 » Justify relevance, resources, and 
funding for a DC with consider-
ation of qualifications and initial 
responsibilities.

 » Analyze existing concerns and 
future directions as perceived 
by DC.

12:05–1:30 PM

Lunch on your own

1:30–2:30 PM—ROUNDTABLES

Roundtable: ABPP Board 
Certification: How to Navigate 
the Process

CHAIR: Sharon Bowman, Ph.D., HSPP, 
ABPP, LMHC – Ball State University

ROOM: Plaza Ballroom E

Board certification in a psychology 
specialty area (i.e., becoming an 
ABPP) has long been considered 
an elite status, one that very few 
psychologists are able to obtain. 
However, it is becoming a require-
ment in some areas of employment 
(e.g., certain hospital settings). 
Many potential candidates are 
unaware of the steps needed to 
obtain certification. This roundtable, 
presented by a member of the ABPP 
Board of Trustees, will provide 
information about the application 
process.
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Roundtable: Advocating for 
Multicultural Change: Supporting 
Student Leadership

CHAIR: Becky Pizer, Psy.D. – Wright 
Institute

PRESENTERS: Leon Wann, Psy.D. – 
Wright Institute 
Wendy Siu, Psy.D. – Wright Institute

ROOM: Plaza Ballroom E

“Advocating for Multicultural 
Change: Supporting Student 
Leadership” will provide a forum to 
discuss how to create systems that 
support student voices and leader-
ship. The roundtable will begin with 
information about collaborative 
efforts at The Wright Institute 
between the Mentoring Program, 
the Diversity Committee and student 
groups, namely The Wright Institute 
Students of Color (WISOC) and 
the White Privilege Accountability 
Group (WPAG). Community 
meetings, faculty training, organi-
zational consultation, and student 
involvement in orientation and 
institutional planning are some of 
the constructive results of the col-
laboration thus far. The roundtable 
will encourage sharing of successes 
and challenges across programs, 
including exploring dilemmas such 
as resource allocation, the “silo” 
approach of diversity implemen-
tation as opposed to integration of 
diversity and inclusion throughout 
the institution, and how to effect 
deep cultural change when an 
organization has many priorities 
and obstacles.

Roundtable: Educating the Public 
About Gender Issues: Solutions for 
the Future

CHAIR: Holly B Sweet, Ph.D. – 
Cambridge Center for Gender Relations

PRESENTER: Christopher Reigeluth, 
Ph.D. – Pacific University

ROOM: Plaza Ballroom E

The goal of this roundtable is 
to share ideas about how to 
educate communities about the 

consequences of traditional and 
rigid sex/gender roles and provide 
positive alternatives. The facilitators 
will present their prevention-based 
approaches to educating the public 
on gender issues in different con-
texts (i.e., high school and university 
settings) through the use of 
experiential and didactic techniques. 
Participants will learn and share 
practical ways to foster greater 
gender empathy, as well as under-
standing the harmful consequences 
of gender role strain for all genders. 
In particular, we will examine how 
traditional male gender roles and 
toxic masculinities contribute to 
negative consequences including 
sexual harassment and harmful 
social and psychological outcomes. 
The roundtable will also consider the 
experience of trans individuals who 
have dealt with sex role strain and 
harmful stereotypes. The session 
will end with a discussion about the 
development of an interdivisional 
taskforce focused on public educa-
tion and prevention, including the 
use of positive role modeling.

Roundtable: Navigating Allyship: 
The Personal is Professional

CHAIR: Soumya Madabhushi, Ph.D. – 
University of Pennsylvania

PRESENTERS: Jerome Farrell, Ph.D. – 
Lehigh University 
Cyndy Boyd, Ph.D. – University of 
Pennsylvania

ROOM: Plaza Ballroom E

The multicultural guidelines (APA, 
2017) emphasize that we as psychol-
ogists recognize that our multiplicity 
of intersecting identities is shaped 
by social context, and that based 
on our cultural backgrounds, we 
have perspectives that can influence 
not only our clinical work, but also 
our interactions with others. It is 
imperative therefore that we engage 
in consciousness raising dialogues 
with others regarding not only our 
own identities but also how they are 

intersecting with one another; the 
imbalances in power and privilege 
that might be present based on our 
identities and how that might be 
influencing the interactions taking 
place. We are proposing a discussion 
to explore how our relationships 
with colleagues and friends can offer 
us a unique space for such dialogue 
that can provide us insights into the 
stimulus value we hold for others, 
provide us with opportunities to bear 
witness to the pain of oppression, 
and to enhance our skills as allies 
and to leverage our privileged identi-
ties to support others.

Roundtable: Enduring Racial 
Battle Fatigue in Higher Education: 
We Can’t All Be Alone, Are We?

CHAIR: Keoshia Harris, B.A. – Louisiana 
Tech University

PRESENTER: TaShara Williams, M.A., 
LPC, NCC, LPN – Louisiana Tech 
University

ROOM: Plaza Ballroom F

Difficulty may arise when you nav-
igate an unfriendly school or work 
environment, especially when you 
are one of few, or even “the only” 
amongst your colleagues. Numerous 
attempts to dispel stereotypes, 
failed attempts at disregarding 
microaggressions, and constantly 
being forced to maintain profes-
sionalism could lead to individuals 
feeling attacked, questioning their 
abilities, their belonging, becoming 
exhausted, or hurt. This battle 
fatigue can have deleterious effects 
on your emotional and even your 
physical well-being. Racial Battle 
Fatigue is a response to stressful 
events, that may even be exacer-
bated by recent events broadcast in 
the media related to race, politics, 
nationalism, immigration policy, 
and race skewed police violence 
for example. The cumulative stress 
experienced by people of color in 
predominantly White environ-
ments, compounded by endless 
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responsibilities required by the 
specific school, work tasks, and 
home roles can be overwhelming. 
This forum will explore and affirm 
the presence of Racial Battle Fatigue, 
as well as some of the implications 
it may have for people of color. 
Lastly, the forum seeks to provide a 
safe, non-judgmental space for the 
shared burden of racial battle fatigue 
to be disbursed momentarily, as well 
as the input of strategies to become 
more functional through hostile 
environments to promote a healthy 
well-being.

Roundtable: PhinDing Home: 
Discussing the Family Dynamics of 
First Generation College Students 
of Color Post-Doctoral Studies

CHAIR: Quillian Murphy, M.S., M.S.Ed. – 
Indiana University

ROOM: Plaza Ballroom F

Join us as we discuss the impli-
cations of attaining an advanced 
degree on the familial system of 
first-generation Students of Color 
from various socioeconomics 
statuses. According to the First 
Generation Foundation, 30% of 
the incoming US college freshman 
class are first-generation students. 
In addition, a 2010 study by the US 
Department of Education reports 
first-generation students make 
up around 50% of the total college 
population nationally. As students’ 
matriculate into graduate studies, 
the percentages of first-generation 
students in such programs decline. 
This 60-minute roundtable will 
encourage dialogue surrounding 
familial dynamics, community 
reintegration, and the discovery of 
the familial roles and system iden-
tities of first-generation students 
of color following their completion 
of graduate degrees. Attendees are 
invited to share their stories, and 
to find support from fellow session 
participants.

Roundtable: Study Abroad: 
Increasing Multicultural 
Competence

CHAIR: Paulina Wojtach, M.A. – Ball State 
University

PRESENTERS: Kailah Glock, M.A. – 
Ball State University 
Stefania Aegisdottir, Ph.D. – Ball State 
University

ROOM: Plaza Ballroom F

This roundtable discussion will 
focus on how experiences abroad 
can shape and expand one’s view of 
psychotherapy practice and research 
and lead to increased multicultural 
counseling competence. In addition 
to presenting research and concep-
tual literature on the importance of 
cultural and international exposure, 
authors will discuss their experi-
ences studying abroad in Amsterdam 
and Iceland and how these experi-
ences have shaped their personal 
and professional development and 
research interests. In addition, 
authors will discuss resent mixed 
methods research on the effects of 
a 2-week cultural immersion trip 
overseas on counselor in training 
cross-cultural competence. The goal 
of this roundtable discussion is to 
increase participants’ knowledge 
about the benefits of study abroad 
experiences in increasing counselor 
cultural competence both in their 
counseling practice and research 
and to highlight the literature 
suggesting multicultural coursework 
may be less effective in building 
multicultural competency than 
participating in culturally diverse 
experiences (Ponterotto et al., 1995; 
Sue & Sue, 2003).

1:30–2:30 PM—SYMPOSIA

Symposium: A Content Analysis 
of the first 10 Biennial National 
Multicultural Conference and 
Summit (1999–2017): What Do We 
Know and Where Do We Go?

CHAIR: Beverly Vandiver, Ph.D. – 
Western Michigan University

PRESENTERS: Terri Davis, Ph.D. – 
University of Denver  
Peony Fhagen, Ph.D. – Wheaton College

DISCUSSANT: Rosie Phillips Davis, Ph.D. 
– University of Memphis

ROOM: Governor’s Square 14

The purpose of this symposium 
will be to provide a content analysis 
of the programs presented at the 
National Multicultural Conference 
and Summit (NMCS) across the first 
10 biennial meetings from 1999-
2017. It provides an opportunity for 
those invested in the cultural health 
of psychology to look back in order 
to move forward but also to speak 
truth to power to ensure that the 
hegemony of diversity is balanced 
and reflects all of the voices of the 
community of scholars, psycholo-
gists, trainees, educators, and other 
health professionals. 

Symposium: Growing Pains and 
Gains of Professional Identity 
Development in Less Inclusive 
Spaces

CHAIR: Crissy Miyake, Psy.D. – Milton 
Hershey School

PRESENTER: Allison Carrier, Psy.D. – 
Milton Hershey School

ROOM: Governor’s Square 16

Non-majority individuals face 
additional hardships related to 
professional identity development 
across their career. The awareness 
of incongruence between one’s 
personal and professional identity 
comes with inherent costs but 
also pivotal growth spurts. In 
less inclusive spaces, there are 
additional issues to navigate as 
one’s personal lived experiences can 
conflict with systemic/institutional 
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traditions and can create specific 
obstacles to practicing multicultural 
competence. Through our own 
experiences, we will highlight the 
unique challenges of reconciling 
personal and professional identities 
when training or working in less 
inclusive spaces and introduce the 
scientist-practitioner-advocate 
model (Mallinckrodt, Miles, Levy, 
2014) to propose infusing social 
justice advocacy into training and 
practice as a potential real-world 
solution for this dissonance. At 
the conclusion of this symposium 
participants will be able to:

 » List challenges that people of 
non-majority backgrounds face 
at various points of professional 
development.

 » Demonstrate awareness of the 
pains and gains of professional 
identity development as a trainee, 
supervisor, or practicing clinician 
in less inclusive environments.

 » Apply the scientist-practitioner- 
advocate model as a way to 
reconcile dissonance between 
professional and personal identi-
ties across levels of professional 
development.

Symposium: Set Up for 
Homelessness: The intersection 
of Discrimination and 
Socioeconomic Class

CHAIR: Astrea Greig, Psy.D. – Boston 
Health Care for the Homeless

ROOM: Governor’s Square 15

Homelessness is not simply the 
result of employment difficulty, 
laziness, or bad luck. It is often a 
product of systemic institutional 
bias towards economically mar-
ginalized groups such as persons 
of color; the LGBT community; and 
persons who are differently abled. 
At the conclusion of this symposium 
participants will be able to:

 » Discuss how systemic discrimi-
nation contributes to poverty and 
homelessness.

 » Assess how persons of color, LGBT 
persons, and differently abled 
persons are more likely to have 
difficulty avoiding poverty.

 » Identify areas for improvement 
at the system and individual 
levels through policy and clinical 
interventions.

1:30–3:30 PM—FILM SESSION

Film: “Moving from Exclusion 
to Inclusion: Having Historical, 
Cultural Communities Come Alive 
for Social Justice”

PRESENTER: Matthew Mock, Ph.D. – 
John F. Kennedy University

ROOM: Governor’s Square 10

FILM SHOWING: The Chinese Exclusion 
Act 

Optimal teaching and learning about 
Asian American (AA) psychology, 
psychotherapy and social justice 
may be best done through strat-
egies of embedding, infusing and 
integrating multi-modal content, 
process into related clinical practice 
ideas. While many courses use 
solely intellectual methods, this 
session will demonstrate these 
merits as well as going beyond 
by engaging the learners’ minds, 
hearts, bodies and minds in true 
“soul” work as current and future 
psychologists. The recently released 
documentary film The Chinese 
Exclusion Act (a Steeplechase/Center 
for Asian American Media) may be 
shown during this presentation. 
Additionally, this overall, fully 
engaging session will address 
ways this unique teaching of Asian 
American (AA) psychology brings 
issues of critical history, Asian cul-
tural identities, social and political 
movements, family and community 
empowerment, intersectional 
identities and continuing to “push 
boundaries”. Interactive examples 
will be brought into this session with 

attendees powerfully experiencing 
personal and group learning. We 
will explore differences as well as 
common paths to building bridges 
for the future through this “prac-
tice-based evidence” of teaching. 

1:30–3:30 PM— 
DIFFICULT DIALOGUES

Difficult Dialogues: Addressing 
Fissures in Afro-Asian Allyship

FACILITATORS: Carlton Green, Ph.D. – 
University of Maryland 
Chris Liang, Ph.D. – Lehigh University 
Marcia Liu, Ph.D. – Hunter College 
Helen Neville, Ph.D. – University of 
Illinois at Urbana-Champaign 
Anneliese Singh, Ph.D. – Georgia State 
University 
Jeffrey Suiter, Ph.D. – Through the 
Looking Glass

ROOM: Plaza Ballroom D

This dialogue topic is inspired by 
a recent challenge involving the 
Office of Ethnic Minority Affairs 
(OEMA) and the Asian American 
Psychological Association (AAPA). 
This dialogue will consider the his-
toric tensions between African and 
Asian American communities in the 
United States and how the tension 
manifests even among psychologists 
attending to multiculturalism 
and social justice in our work and 
service.

Difficult Dialogues: Ally 
Development as Relational 
Process: Challenges, Rewards 
and Complexities of Fostering and 
Growing As Allies

FACILITATORS: Karen Suyemoto, Ph.D. – 
University of Massachusetts Boston 
Roxanne Donovan, Ph.D. – Kennesaw 
University 
Lizabeth Roemer, Ph.D. – University of 
Massachusetts Boston

ROOM: Plaza Ballroom A

This difficult dialogue explores the 
interpersonal and emotional process 
of ally/accomplice development in 
relationships that cross privilege, 
addressing perspectives from the 
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privileged (developing ally/accom-
plice) and oppressed (fostering ally/
accomplice) positionalities. In this 
difficult dialogue, we center on the 
how and why of engaging in/con-
tributing to ally development from 
both positionalities through cross 
privilege relationships, considering 
the process of developing authentic 
relationships that resist oppression 
between mutually oppressed people, 
between privileged and oppressed 
people, and between similarly 
privileged people. We will explore 
the interpersonal and emotional 
challenges and rewards, considering 
issues such as relative risk, burden, 
and cost within relationships, and 
complicating the current dialogue 
of calling in versus calling out. 
Although this session will have a 
relative focus on race, we will also 
consider the ways in which fostering 
and developing allies must engage 
the complications of intersectional 
positionalities.

1:30–3:30 PM—TEACH-IN

Summit Teach-In: Mobilizing 
Community Voices in Community-
Engaged Work

PRESENTER: Lauren Monroe, Jr., MFA – 
Amskapi Piikani (Blackfeet) Nation

ROOM: Plaza Ballroom Foyer

Join one of our community keynote 
panelists, community leader, artist, 
and filmmaker Lauren Monroe Jr. in 
a teach-in conversation about how 
academics and service providers 
can engage with communities in 
ways that center specific community 
voices and local needs. This dialogue 
invites participants to have honest 
conversations about how they 
can engage in relationally-based, 
meaningful collaborations with 
communities that give way to 
initiatives that are both sustainable 
and transformative, challenging 
the power dynamics that often 
characterize conventional com-
munity-based work. Lauren will 

speak with participants about how 
to mobilize community voices in 
a way that involves the reciprocal 
exchange of knowledges and talents 
between communities and profes-
sionals/organizations, contributing 
to scholarship and practice that has 
meaningful and lasting impacts. We 
have arranged for this conversation 
to take place in the lobby, the public 
space of our convening, in which 
we make the work of communi-
ty-building and engagement a 
part of the community landscape, 
opening organic space for commu-
nity-based process with attendees 
that transcends the divisions and 
limitations of a confined space.

2:30–2:40 PM

Break

2:40–3:40 PM—ROUNDTABLES

Roundtable: “But I Grew Up ”: An 
Examination of Privilege Gained 
Through Higher Education

CHAIR: Scott Barrera, M.A. – Ball State 
University

PRESENTERS: Samantha F. 
Hinnenkamp, M.A. – Ball State University 
Betsy Varner, M.A. – Ball State University

ROOM: Plaza Ballroom E

An often overlooked aspect of higher 
education is personal privilege 
gained upon earning a graduate 
degree. The explicit consideration of 
this privilege is valuable, especially 
for those in helping professions 
who seek to build multicultural 
competence. The purpose of this 
roundtable discussion is to (a) define 
and unpack the concept of educa-
tional privilege, (b) examine the 
ways in which individuals navigate 
relationships in and out of academia 
by utilizing sociolinguistic strategies 
(i.e.,code-switching) and (c) pro-
pose strategies to use educational 
privilege for social justice advocacy. 
The target audience for this presen-
tation includes: individuals seeking 
higher education, those who have 

obtained higher education, or any 
person interested in understanding 
educational privilege. This roundta-
ble will encourage attendees to build 
upon their existing multicultural 
competence by providing them an 
opportunity to self-reflect and crit-
ically analyze their privilege related 
to earning a graduate degree and 
utilize this knowledge for action.

Roundtable: Advocacy in the Era 
of Alt-Right Fake News: Proactive 
and Ameliorative Strategies and 
Lessons from MasculinUT

CHAIR: Mike Parent, Ph.D. – The 
University of Texas at Austin

ROOM: Plaza Ballroom E

Working group discussion on 
addressing alt-right attacks on 
social justice.

Roundtable: Finding Belonging 
and Fighting for Visibility: Queer 
and Trans* Asian American 
Families

CHAIR: Jan Estrellado, Ph.D. – Sharp 
HealthCare

PRESENTERS: Lou Felipe, Ph.D. – 
University of San Francisco 
Amanda Breen, MPH, Ph.D. – Neumann 
University

ROOM: Plaza Ballroom E

Queer and trans* Asian American 
families face a complex set of 
challenges to finding a sense of 
belonging and visibility, given the 
intersections of their identities. 
The lack of access to other queer 
and trans* Asian American families 
results in a limited capacity to 
see themselves mirrored in other 
families and also to have available 
role models for the successful 
navigation of the parenting world. 
The presenters will share their 
experiences as queer and trans* 
Asian American parents and will also 
engage the audience in thoughtful 
discussion about the barriers and 
strategies used to navigate parent-
ing and family life.
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Roundtable: Knowing thyself, 
healing thyself: promoting 
multicultural awareness 
and cultural humility among 
therapists-in- training

CHAIR: Jyoti M. Rao, MFT – California 
Institute of Integral Studies

PRESENTER: Daniel Gottsegen, Ph.D. – 
California Institute of Integral Studies

ROOM: Plaza Ballroom E

This roundtable discussion concerns 
the training and supervision of 
psychotherapists in working with 
racially diverse individuals. As 
a springboard for dialogue, the facil-
itators will share opportunities and 
challenges experienced over several 
years in a graduate and postgraduate 
clinical training site that centrally 
features in-depth, ongoing group 
process. Topics explored will include 
methods of supporting therapists 
of color in developing an integrated 
professional identity; addressing 
issues pertaining to white thera-
pists-in-training as they contend 
with previously unexamined aspects 
of whiteness as a social location; 
the intersection of developmental, 
relational, and socio-historical 
trauma in clinical training settings; 
the role and perception of the 
supervisor; and experiences related 
to group dynamics among thera-
pists-in-training addressing topics 
related to race and racism.

Roundtable: Exploring 
Compassion: A Source of Social 
Change

CHAIR: Edward M Adams, Psy.D.. 
– Private Practice/Founder, Men 
Mentoring Men

PRESENTER: Holly B Sweet, Ph.D. – 
Cambridge Center for Gender Relations

ROOM: Plaza Ballroom F

This roundtable discussion will 
focus on how compassion for the 
suffering of others with different 
identities than one’s own can lead 
to social action to alleviate that 

suffering. A short review of the 
material about the value of com-
passion will be presented, with the 
remainder of the hour spent explor-
ing strategies to use compassion as 
a stimulus for social change within 
community and organizational 
settings. Particular attention will be 
paid to finding ways to help privi-
leged community members develop 
empathy for the issues faced by 
those with marginalized identities, 
and to use that empathy to create 
social change.

Roundtable: Healing Justice and 
Mental Health: Centering Queer 
and Trans People of Color

CHAIR: Samia Lalani, Ph.D. Student – 
National Queer and Trans Therapists of 
Color Network; University of Maryland, 
College Park

PRESENTER: Taising Chen, LMFT – 
National Queer and Trans Therapists of 
Color Network

ROOM: Plaza Ballroom F

Healing justice (HJ) is a social 
justice movement and framework 
that could radically redefine mental 
health as community-centered, 
accessible, and inclusive to multiply 
marginalized communities. We will 
introduce the National Queer and 
Trans Therapists of Color Network 
(NQTTCN) and our relationship 
to healing justice, providing an 
example of what it looks like to 
incorporate HJ into the field of 
mental health. It is imperative that 
the formal mental healthcare system 
shifts so that QTPOC can access care 
that is culturally competent and 
transformative. This roundtable 
discussion invites attendees to 
consider what it would mean to 
incorporate healing justice, which 
predominantly exists outside of 
the formal mental health system, 
into their work as practitioners. 
We will provide a brief overview of 
the healing justice movement and 
framework, engage attendees in 

discussing how they relate to heal-
ing justice, and generate concrete 
strategies for incorporating healing 
justice into their practice moving 
forward.

Roundtable: Inside the Trojan 
Horse: Navigating Outness, 
“Passing,” and Privilege in 
Interprofessional Clinical Settings

CHAIR: Aakash Kishore, Ph.D. – VA 
Portland Health Care System

PRESENTER: Erin Fettes, Psy.D. – VA 
Northern California Health Care System

ROOM: Plaza Ballroom F

The therapeutic or collegial bond is 
formed on assumptions about visible 
identities, which can leave the 
clinician with the decision of when, 
how, or whether to disclose less 
visible identities after making it past 
the other person’s defenses. The 
challenge of navigating this decision 
is augmented when a patient or 
colleague makes prejudice or “-ist” 
statements about the clinician’s 
less visible social identities. This 
interactive discussion will provide 
an opportunity for participants 
to explore how they navigate 
visible and invisible aspects of their 
intersectional identities in inter-
professional clinical settings—that 
is, with both clients and colleagues. 
Participant perspectives on navigat-
ing “passing” privilege (e.g., around 
gender identity, ethnicity, race, 
religion, and sexual orientation) will 
be a central focus of the discussion. 
Participants will be encouraged to 
share their experiences with disclo-
sure and non-disclosure of identity 
and the impact of those decisions on 
therapy outcomes or the interpro-
fessional relationship.
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2:40–3:40 PM—SYMPOSIA

Symposium: Gender Identity 
Development in Latino Youth: 
Theory and Masculine Identity 
Interventions

CHAIR: Anna Edelman, M.S. – University 
of Denver

PRESENTER: Julia Roncoroni, Ph.D. – 
University of Denver

ROOM: Governor’s Square 12

In recent years, studies show Latino 
males to be a vulnerable popula-
tion, with higher rates of suicidal 
behaviors, violence, and high school 
drop-out. Furthermore, adolescence 
is a key period of gender identity 
development, during which time 
many adolescents solidify aspects 
of their identity based on multiple 
environmental and social influences. 
Much of the work regarding a man’s 
masculine identity up to this point 
has focused on a mainstream, hege-
monic perspective of men’s expe-
riences. Understanding the factors 
in a man’s life which influence their 
gender identity development is crit-
ical for any professionals working 
with this population. This session 
will apply pre-existing theories on 
gender identity development spe-
cifically to the Latino community, 
while maintaining awareness of the 
heterogeneity of this population. In 
addition, this session will present 
innovative solutions to professionals 
engaging with this population to 
enhance empathy as well as provide 
strengths based interventions to 
build positive masculine identities. 

At the conclusion of this symposium 
participants will be able to:

 » Describe the negative impact 
traditional masculine ideology has 
on all individuals regardless of 
gender.

 » Analyze the impact of the 
intersection of masculinity and 
ethnic, racial, cultural identities 
on barriers to success for Latino 
adolescents.

 » Utilize practical skills to help edu-
cators and professionals provide 
positive gender identity interven-
tions to Latino adolescents.

Symposium: Multicultural 
Experiences and Adjustment of 
First Generation Immigrants in 
the U.S.

CHAIR: Chiachih Wang, Ph.D. – 
University of North Texas

PRESENTERS: Cynthia Ponciano – Texas 
A&M University 
Danna Bismar – University of North Texas 
Arubah Khan – University of North Texas 
Ling Jin – University of North Texas

ROOM: Governor’s Square 16

This symposium includes three 
empirical studies with a shared 
theme of examining the unique 
multicultural experience of living 
in the US as an ethnic/cultural 
minority. The first study examines a 
mediational model of mental illness 
stigma, parent-child communica-
tion about mental health concerns, 
and help-seeking attitudes 
among American-born children 
of immigrants, while considering 
the possible moderating effect of 

acculturation gap. The second study 
explores the relationship between 
discrimination and American 
affirmation, depression, and life 
satisfaction, as well as, examine 
a moderation and two moderated 
moderations depicting the relation-
ships among adult attachment, the 
affective component of ethnic iden-
tity, exploration and commitment 
to ethnic identity, and well-being 
indicators. The third study uses 
mediational models to examine 
adult attachment, acculturative 
stress, and psychological well-being 
among first-generation Mexican 
immigrants. These studies advance 
our understanding of the complex 
process and various psychosocial 
outcomes associated with devel-
oping a multicultural identity as an 
ethnic/cultural minority in the US. 
At the conclusion of this symposium 
participants will be able to:

 » Describe three specific difficulties 
faced by foreign-born immigrants 
in the US.

 » List the stigma about seeking 
mental health service held by 
foreign-born immigrant.

 » Explain the interaction effect 
between discrimination and ethnic 
identity on American affirmation.
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Symposium: Trigger Warnings: 
Hate Groups, Threats of Violence, 
and Mental Health on Campus

CHAIR: Amy Reynolds, Ph.D. – University 
at Buffalo

PRESENTER: Roger Worthington, Ph.D. – 
University at Maryland at College Park

ROOM: Governor’s Square 14

College and university campuses 
have become culture war battle-
grounds in unprecedented ways. 
Calls to create more welcoming and 
inclusive campuses have been met 
with pushback about overly-sen-
sitive college students unable to 
handle challenges. Political groups 
have raised millions of dollars and 
developed sophisticated campaigns 
to challenge the ideology of safe 
spaces, trigger warnings, and iden-
tity politics. Hate and bias incidents 
have increased dramatically on col-
lege and university campuses in the 
past two years. For students already 
experiencing marginalization, acts 
of intimidation, harassment, and 
hostility are likely to have signifi-
cant negative mental health impacts. 
The goal of this symposium is to 
examine these difficult dialogues 
on our campuses and their negative 
effects on college student mental 
health and well-being. Additionally, 
we will explore and discuss possible 
strategies for addressing these 
challenges in order to strengthen 
campus efforts toward strategic 
approaches to multicultural and 
social justice issues on campus. 
At the conclusion of this symposium 
participants will be able to:

 » Describe the existing tensions and 
difficult dialogues occurring on 
campus between free speech and 
academic freedom; safe spaces and 
hate groups; and trigger warnings 
and threats of violence.

 » Describe the mental health impact 
of racism, microaggressions, bias, 
and other forms of inequality on 
college students.

 » Describe possible strategies and 
approaches to addressing chal-
lenges in this age of increasing 
hate and bias on college campuses.

Symposium: Who are My People? 
Who is my Community?: Exploring 
Composition and Determinants of 
Racial In-groups

CHAIR: Marisa Franco, Ph.D. – 
Georgia State University

PRESENTERS: Olivia L Holmes, Ph.D. – 
Tennessee State University 
A. Chyei Vinluan – Tufts University

ROOM: Governor’s Square 15

The current symposium addresses 
the topic of community for 
Multiracial people. The first pre-
sentation investigates which racial 
groups Multiracial people consider 
their in-groups and highlights 
the role of Multiracial-specific 
experiences in increasing ratings 
of other Multiracial people as 
in-group members. The second 
presentation examines the role of 
racism in predicting Multiracial 
people’s social connections. Results 
indicate that racism contributed to 
Multiracial people having less White 
friends and more friends of color. 

Also, racism predicted decreased 
life-satisfaction through its neg-
ative effects on community satis-
faction and relationships. The last 
presentation involved constructing 
an “Acceptance of Biracial People” 
measure which assessed the extent 
to which Black people consider 
Black/White Multiracial people their 
in-group. Contact with Multiracial 
people and low rates of racial 
essentialism contributed to higher 
rates of Acceptance of Black/White 
Biracial people. At the conclusion of 
this symposium participants will be 
able to:

 » List what groups Multiracial 
people consider their in-groups.

 » Describe the role of racism in 
contributing to connections across 
racial groups for Multiracial 
people.

Explain the role of contact and racial 
essentialism in influencing whether 
Black people consider Black/
White Multiracial people in-group 
members.

3:40–4:00 PM

Coffee & Tea Break

4:00–5:30 PM

Town Hall and Closing Ceremony

Share your experiences and reflec-
tions with all NMCS participants and 
then witness the transfer process 
from NMCS 2019 to the NMCS 2021 
Coordinators.
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Keynote Speakers
LAUREN MONROE JR. is an 
enrolled member of the Amskapi 
Piikani Tribe located on the 

Blackfeet 
Reservation 
in Montana. 
Lauren resides 
on the reserva-
tion pursuing 
art and film-
making, while 
also working 

as a cultural coordinator and 
instructor with the Poo’miikapii 
and Niitsitapiisinni Blackfoot 
master’s programs with the 
Werklund School of Education at 
the University of Calgary. 

Lauren is heavily involved in 
community-engaged art and 
film projects with the youth in 
the Siksikaitsitapi Blackfoot 
Confederacy, and contributes 
significantly to his community 
through his active role in the 
Niitsitapi Blackfoot culture and 
ceremonies. 

Lauren obtained an MFA in Screen 
Writing from the Institute of 
American Indian Art in Santa 
Fe, as well as a BA in English 
Literature from the University of 
Montana. Lauren is an accom-
plished visual artist, showing with 
the Creative Indigenous Collective 
in Montana. Lauren’s art, film, 
and community work incorporates 
Niitsitapi Blackfoot culture, his-
tory, and personal experience in 
forming contemporary Blackfoot 
identities based in the strengths, 
survivance, and resilience of the 
Blackfoot people.

CLEO PARKER ROBINSON is 
Founder and Artistic Director of 
the 48-year-old, Denver-based 

Cleo Parker 
Robinson 
Dance. As a 
master teacher/ 
choreographer 
and cultural 
ambassador 
to both the 
national and 

international community, her 
organization encompasses the 
renowned Cleo Parker Robinson 
Dance Ensemble, as well as Cleo 
II (her 2nd company), a Youth 
Ensemble, an Academy of Dance, 
an International Summer Dance 
Institute, a 240-seat theater 
and a diversity of educational 
and community outreach pro-
grams. Cleo is the recipient of 
honors and awards from civic, 
community, and artistic organi-
zations worldwide, as she and her 
ensemble continuously provide 
performances, workshops, master 
classes, and community outreach 
activities. Her philosophy of “One 
Spirit, Many Voices” is reflected in 
all that she does and is the vision 
she and her organization share 
everywhere they go.

OLGA GONZALEZ (she, her, 
hers) is a long-time diversity, 
equity and inclusion consultant, 

seasoned 
nonprofit 
professional, 
and community 
activist and 
organizer. She 
is the CEO of 
O.G. Consulting 
Services where 

she provides trainings and tech-
nical assistance around organi-
zational development focused 
on health and racial equity. She 
believes that intentional diversity 
and inclusion work can result 
in more equitable and humane 
organizations and communities.
Olga has earned several awards 
for her work in the areas of 
health equity and social justice, 
including the Mayor’s Award 
for Outstanding Denver Citizen 
Committed to Fighting Against 
Hate and the Award for Excellence 
in the Promotion of Health Equity 
from the Public Health in the 
Rockies Conference. 

Olga is a MeXicanIndia (Yaqui/
Otomi) woman who is the proud 
mother of three amazing children; 
Nez, Ximalma and Xareni, who 
along with her husband, Malik, is 
raising to be the next generation 
of fierce and compassionate social 
justice warriors. 
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E.J.R. DAVID, PH.D., 
(Kapampangan and Tagalog) was 
born in the Philippines and grew 

up in Alaska. He 
is an Associate 
Professor of 
Psychology at 
the University 
of Alaska 
Anchorage, 
specializing in 
ethnic minority 

psychology and particularly 
internalized oppression and 
colonial mentality. Dr. David 
has produced four books: Brown 
Skin, White Minds: Filipino -/ 
American Postcolonial Psychology, 

Internalized Oppression: The 
Psychology of Marginalized Groups, 
The Psychology of Oppression, and 
We Have Not Stopped Trembling 
Yet. He is the recipient of the 
2012 American Psychological 
Association Minority Fellowship 
Program Early Career Award 
in Research for Distinguished 
Contributions to the Field of Racial 
and Ethnic Minority Psychology, 
the 2013 Asian American 
Psychology Early Career Award 
for Distinguished Research, and 
is a Fellow of the Asian American 
Psychological Association.

GARGI ROYSIRCAR, Professor 
Emerita, Antioch University 
New England, founded in 2000 

the Antioch 
Multicultural 
Center for 
Research and 
Practice, the 
first community 
outreach 
and research 
center in the 

nation that engaged domestically 
and globally. Gargi researches 
international disaster trauma 
and resilience, immigrant mental 
health, multicultural competen-
cies, and training in culturally 
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informed practices, authoring 
more than 100 journal articles and 
chapters. Gargi is an APA Fellow 
(in Divs. 17, 45, 52, 56) and was 
the first woman and Asian editor 
of the Journal of Multicultural 
Counseling and Development. She 
received ACA’s Research and 
Extended Research Awards, APA 
Society of Counseling Psychology 
Best Practice Award, and APA 
Psychology of Women Strickland 
Daniel Mentoring Award. Gargi 
wrote with an APA task force the 
2017 Multicultural Guidelines: An 
Ecological Approach to Context, 
Identity, and Intersectionality. 
She recently co-authored Theories 
and Strategies of Counseling and 
Psychotherapy: Relevance across 
Cultures and Settings (2018, SAGE). 
Her instrument, Multicultural 
Counseling Inventory, is the 
most frequently cited instrument 
among published multicultural 
competency scales. 

DR. ROSIE DAVIS is former Vice 
President for Student Affairs and 
current Professor of Counseling 

Psychology at 
the University 
of Memphis. 
She earned a 
doctorate in 
Counseling 
Psychology 
from The 
Ohio State 

University. Her primary passions 
are the power of inclusion, 
multicultural vocational psychol-
ogy, ethics, and living well in a 
diverse society. She serves on the 
Psychological Association Finance 
Committee and the American 
Foundation Board and has served 
on the APA Board of Directors, 
The Council of Representatives 
for Divisions 1 and 17, and is 
past President of the Society of 
Counseling Psychology (17). She 
has authored numerous articles 
and book chapters on career 
counseling and has co-edited two 
books.

Her awards include the Janet E. 
Helms Award for Mentoring and 
Scholarship, Arthur S. Holman 
Lifetime Achievement Award, 
Charles and Shirley Thomas Award 
(Division 45), Dalmas A. Taylor 
Award, National Multicultural 
Conference Certificate of 
Appreciation, APA Society for the 
Psychological Study of Lesbian, 
Gay, and Bisexual Issues.

SARAH BURGAMY, Psy.D., is 
the founder of an active private 
practice in Denver, Colorado, 

PhoenixRISE, 
with specialty 
offerings 
in identity 
development 
(considering 
intersections 
of target and 
non-target 

status identities), sexual minority 
competency as well as transgender 
and gender variant issues with 
adults, adolescents and children. 
She is also a Senior Clinical 
Instructor at the University of 
Colorado, Anschutz Medical 
Campus, School of Medicine, 
Department of Psychiatry as well 
as the psychologist in the TRUE 
Center for Gender Diversity at 
Children’s Hospital Colorado. Dr. 
Burgamy has previously taught 
as an adjunct assistant professor 
at the University of Denver in 
the Psy.D. program and the 
International Disaster Psychology 
Master’s program focused on are-
nas of development and culture, 
LGBTIQQ cultural competency, 
and cross cultural analysis.

Dr. Burgamy is the Colorado 
Representative to the American 
Psychological Association Council 
of Representatives and a member 
of the APA Committee on Sexual 
Orientation and Gender Diversity. 
She has previously served as 
Diversity Division Chair of CPA. 
Dr. Burgamy has been a member 
of the Board of Directors for Urban 
Peak, a nonprofit organization in 
Colorado serving youth experi-
encing homelessness or at risk of 
becoming homeless, since 2008.

Keynote Speakers
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Distinguished Elders

Martha E. Banks
DR. MARTHA E. BANKS is a research 
neuropsychologist, and retired clin-
ical psychologist in Akron, Ohio. She 
is a former professor at The College 
of Wooster and Kent State University 
and a graduate of Brown University 
and the University of Rhode Island. 
Her primary research is on traumatic 
brain injuries sustained by victims 
of intimate partner violence. She is 
known internationally as an expert 
on Women with Disabilities and has 
edited professional books that give 
voice to marginalized people who 
have been silenced.

Dr. Banks was the 2008-2009 
President of the Society for the 
Psychology of Women (SPW) and 
holds American Psychological 
Association (APA) fellow status in 
the Society for the Psychology of 
Women (Div. 35), the Society for the 
Study of Culture, Ethnicity and Race 
(Div. 45), Rehabilitation Psychology 
(Div. 22), Society of Clinical 
Psychology (Div. 12), and Trauma 
Psychology (Div. 56).

Dr. Banks is the recipient of an APA 
Presidential Citation in 2008 and 
two Presidential Citations from 
Division 35 where she served on 
the Council of Representatives and 
several boards and committees. Dr. 
Banks’ scholarly activities speak 
loudly for her deep intellectual 
prowess and prolific contributions 

and includes over 300+ presenta-
tions, and 125 professional publica-
tions on women, trauma, and health 
care. Her Division 35 Presidential 
address which was printed in the 
Psychology of Women Quarterly, 
(APA’s preeminent journal on 
women and girls) and has been 
frequently referenced as a seminal 
article about the intersection of 
disability, gender and exposure to 
violence. Through her publications 
and presentations, Dr. Banks’ has 
repeatedly taken on the examination 
of the complexity of those who dwell 
at the intersections of gender, race/
ethnicity, disability (both visible 
and invisible), and trauma. She 
has devoted her lengthy career in 
the area of neuropsychology to the 
exploration of marginalized issues 
and individuals, highlighting their 
pain and examining pathways to 
hope and wellness. 

Thus, in addition to her scholarship, 
Dr. Banks has been recognized for 
her leadership and mentorship of 
others receiving two alumni awards 
from the University of Rhode Island, 
and a Distinguished Leadership 
Award from the APA Committee 
on Women in Psychology. More 
recently, Dr. Bank’s commitment to 
healing in church-based commu-
nities has resulted in her engaging 
in many roles within the United 
Methodist Church organizational 
structure including Certified Lay 
Speaker, and member of East 
Ohio United Methodist Church’s 
Strengthening the Black Church for 
the 21st Century Implementation 
Team. She has also served on 
the Commission on Religion and 
Race, Black Methodists for Church 
Renewal, and as Social Action 
Chair for the Canal District United 
Methodist Women. Through her 
church-based affiliations, Dr. 
Banks’ social justice advocacy has 

extended to other parts of the world, 
as well. In 2012, she was asked 
to participate in an international 
delegation to provide witness to 
the oppression of Palestine. From 
her perspective, the situation in 
Palestine was easily recognizable 
as very similar to Jim Crow in the 
United States, apartheid in South 
Africa, and fascism in Germany. By 
2013, Dr. Banks introduced a resolu-
tion to the East Ohio Conference of 
the UMC in support of Palestinians. 
This was the first public conversa-
tion about the Palestine-Israel crisis 
in conference recent history.

Dr. Banks is the Associate Dean of 
the East Ohio United Methodist 
Women’s Mission U and was 
selected to be a delegate to the 
2016 and 2019 General and North 
Central Jurisdictional Conferences. 
Her service to the East Ohio Annual 
Conference of the United Methodist 
Church was recognized with the 
2014 CORR-ageous Leadership 
Laity Award, the 2016 Bishop James 
S. Thomas Leadership Award, 
and as the 2017 Black Methodists 
for Church Renewal Chairman’s 
Honoreeth.

Laura S. Brown
LAURA S. BROWN received her 
Ph.D. in Clinical Psychology in 1977 
from Southern Illinois University 
at Carbondale. She has been active 
in social justice movements since 
she was in high school, and as a 
psychologist has engaged with the 
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organizations of our discipline in a 
variety of leadership roles to create a 
more just and fair psychology, serv-
ing as president of Divisions 35, 44, 
and 56 and her state psychological 
association. Her work has focused 
on the themes of feminist therapy, 
culturally competent practice, 
trauma treatment, and lesbian 
issues. After retiring from the work 
of psychotherapy in December, 2018, 
she maintains a practice of consul-
tation, supervision, and forensic 
psychology in Seattle, where she has 
lived on the ancestral land of the 
Duwamish people since 1976.

Jessica Henderson 
Daniel
JESSICA HENDERSON DANIEL, 
Ph.D., ABPP, is associate professor 
of Psychology, department of 
psychiatry, Harvard Medical School. 
At Children’s Hospital, Boston, she 
is director of training in psychology, 
department of psychiatry and 
associate director, Leadership 
Education in Adolescent Health 
(LEAH) Training Program, Division 
of Adolescent Medicine. She also 
serves as adjunct associate profes-
sor, Clinical Psychology Program, 
Boston University. In November 
2016, she was elected 2018 president 
of the American Psychological 
Association. She is serving as APA’s 
president-elect in 2017. She is the 

first African American woman 
elected to lead the Association. 

In 1993, as chair, Massachusetts 
Board of Registration of 
Psychologists, she proposed that the 
board consider passing regulations 
requiring both instruction and 
training about people of color in 
order to be licensed as a private 
practitioner in Massachusetts. After 
public hearings, the regulations 
passed. Massachusetts continues 
to be the only state with such 
regulations. In recognition of her 
reorganization of the board and the 
passage of these regulations, she 
received the 1993 Massachusetts 
Psychological Association (MPA) 
Ezra Saul Psychological Service 
Award and the 1995 Boston Section 
of the National Council of Negro 
Women’s Courage of Conviction 
Award.

In the American Psychological 
Association, she has served as 
president of the Society for the 
Psychology of Women (SPW-Div. 
35) and a member of the Task 
Force on Adolescent Girls, the 
Committee for the Advancement of 
Professional Practice (the Practice 
Directorate Board), the Council of 
Representatives (chairing both the 
Women’s Caucus and the Public 
Interest Caucus), and the APA 
Finance Committee. In addition, 
she has been the senior member 
of the Early Career Psychologist 
Task Force; chair, APA Presidential 
Centering on Mentoring Task Force; 
and the first African-American 
elected to the position of mem-
ber-at-large on the APA Board of 
Directors. While in the latter role, 
she initiated the formation of a Task 
Force on Resilience and Strength 
in Black Children and Adolescents. 
The Task Force Report, “Resilience 
in African American children and 
adolescents: A vision for optimal 

development” has been widely 
distributed and well-received. 
As president of SPW, she formed 
two task forces: Early Career 
Psychologists and Adolescent Girls. 
Both are now standing committees 
in the division. She also founded a 
mentoring group for early career 
women psychologists of color who 
had been identified as potential 
leaders. The mentors were senior 
women of color who had been lead-
ers in SWP. Several of the women 
have become leaders in APA, in other 
professional organizations, and at 
their respective universities or work 
sites. Finally, she implemented a 
leadership model used in Div. 17 — 
the monthly leadership telephone 
call involving the president, past 
president and president-elect in 
order to provide mutual support.

For many years, Daniel has been 
concerned about the small number 
of research psychologists who are 
persons of color. With a vision of a 
mentoring program for women of 
African descent, she was successful 
in pursuing funding from the 
National Institute of Health, the 
Kellogg Foundation, and Harvard 
Medical School for the Next 
Generation (NG) Program, an eth-
nically-based mentoring program 
for early career women of color who 
are committed to research careers 
that focus on adolescents. The NG 
women’s achievements include the 
following: three are recipients of K 
Career Awards, one is the recipient 
of a RO1 award, three are associate 
professors, and two are employed at 
research-related agencies (Institute 
of Medicine and Centers for Disease 
Control and Prevention).

In 2009 and 2011, she served as a 
faculty member of the Diversity 
Leadership Development Workshop, 
an initiative of Div. 31 (APA Division 
for State Provincial and Territorial 
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Psychological Association Affairs). 
The workshop was held prior to 
the annual APA State Leadership 
Conference. The participants were 
racial/ethnic minority psychologists 
who were interested in becoming 
leaders in their respective SPTAs. 
Daniel’s presentations were on 
negotiation skills, mentoring and 
racial-ethnic identity development 
issues in the context of organiza-
tional cultures.

Her career has primarily focused on 
instruction, training and mentoring. 
Daniel’s contributions as a mentor 
were recognized by Harvard Medical 
School in 1998 when she received 
the prestigious A. Clifford Barger 
Excellence in Mentoring Award — 
the first woman, the first person of 
color and the first psychologist to 
be so honored. She is the recipient 
of mentoring awards from the 
American Psychological Association 
of Graduate Students (1999), the 
Society for the Psychological Study 
of Ethnic Minority Issues (2003) and 
the Society for the Psychology of 
Women (2006). Beginning in 2007, 
the latter award was re-named 
the Strickland-Daniel Mentoring 
Award. She also received the 2001 
Distinguished Alumni Award from 
the University of Illinois-Urbana, 
the 2002 APA Distinguished Award 
for Education and Training, the 
2004 MPA Kenneth D. Herman, 
Ph.D., JD, Career Contribution 
Award, the 2006 APPIC (Association 
of Psychology Postdoctoral and 
Internship Centers) Award for 
Excellence in Psychology Diversity 
Training, the 2008 Committee on 
Women in Psychology Distinguished 
Leader for Women in Psychology 
Award, the 2010 Caldwell-Colbert 
Clinical Educator Award (APA 
Society of Clinical Psychology), 
and the 2010 Ivan Mensh Award for 

Distinguished Teaching (Association 
of Psychologists in Academic Health 
Centers). In 2010, she received the 
Harvard Medical School Harold 
Amos Faculty Diversity Award in 
recognition of her several instruc-
tional and training programs that 
address diversity issues at Children’s 
Hospital. She is a 2011 recipient of 
the Elizabeth Hurlock Trust Award 
which honors inspirational profes-
sors. Also in 2011, she received the 
Samuel M. Turner Mentoring Award 
from Section VI (Clinical Psychology 
of Ethnic Minorities) in Div. 12 (The 
Society of Clinical Psychology). She 
is an APA fellow.

Lawrence H. 
Gerstein
LAWRENCE H. GERSTEIN was 
born and raised near Coney Island 
in Brooklyn. His educational 
background is a bit uncommon 
as he earned a B.B.A. degree, and 
M.A. in rehabilitation counseling, 
and a Ph.D. in counseling and 
social psychology. His family and 
the 1960s had a major impact on 
shaping his values and vision for 
the future including engaging in 
social justice and peace related 
work and activism. Currently, he 
is a Ball State University George 

and Frances Ball Distinguished 
Professor of Psychology and Director 
of the Center for Peace and Conflict 
Studies, Fulbright Research Scholar 
at the City University of Hong Kong 
and Southwest Minzu University 
(China), and Co-Editor of the Journal 
for Social Action in Counseling and 
Psychology. Gerstein is a Fellow 
in the American Psychological 
Association (Divisions of 
Counseling, Peace, and International 
Psychology), former Fulbright 
Scholar at The Chinese

University of Hong Kong, and an 
expert in cross-cultural meth-
odology, social justice, conflict 
prevention and resolution, emotion, 
and to some degree, sports for youth 
development. He has

published 100+ refereed journal 
articles, and four books including 
Theories of Counseling and 
Psychotherapy, International 
Handbook of Cross-Cultural 
Counseling, and Handbook for Social 
Justice in Counseling Psychology. 
Gerstein has received over $2 million 
in external funding, including four 
U.S. Department of State grants and 
one U.S. Institute of Peace grant. He 
has engaged in various types of pro-
fessional activities including peace 
related work in China, England, 
Hong Kong, India, Indonesia, Israel, 
Jordan, Korea, Myanmar, Pakistan, 
Portugal, St.

Vincent Island, Taiwan, and 
Tajikistan. Gerstein is a past 
Co-Editor of The Counseling 
Psychologist International Forum. 
He loves to immerse himself in 
different cultures around the

globe to better understand, respect, 
embrace, and grow from the sim-
ilarities and unique qualities such 
opportunities offer.

Distinguished Elders
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Anthony Marsella
DR. ANTHONY MARSELLA was born 
to a traditional Sicilian immigrant 
family. He survived the tragic 
demands of acculturation in an 
effort to preserve his identity and 
meaning amidst a conflicting popu-
lar culture, and to help children.

Dr. Marsella was well aware and 
alert to ethnocultural and racial 
differences at an early age; or 
what then was called uniqueness. 
As a child attending school, he 

found others had little regard or 
respect for any of his behaviors or 
preferences. He deemed this “the 
curse of mass education!” In telling 
his story, he acknowledges this all 
changed when his school evaluated 
and tested all students using the 
early Stanford-Binet. They found 
a “disturbing anomaly”. “That kid 
who speaks Sicilian comes from an 
uneducated family, has no books at 
home, stands up for himself with 
an unwarranted pride, just topped 
the S-B (Stanford-Binet).” With 
the initial puzzlement around his 
performance on the early Stanford-
Binet, as a child, Dr. Marsella was 
taken to the Western-Reserve 
University for evaluation. He 
describes being “placed in the cor-
ner of the classroom, in an L-shaped 
desk, piled with books, paper for 
writing and drawing, and enough 
distance for him to softly sing”. Dr. 
Marsella recognized that at that 
time the idea of multiculturalism 
was just “an ideology” still gaining 
favor and that his performance on 
the intelligence measures of the day 

was “an unexpected demonstration 
of its importance.” 

Dr. Marsella has spent a lifetime 
struggling for multiculturalism 
in all of its arenas. He watched his 
family go to World War II and return 
burdened permanently by horrors 
of war, as Italians were the largest 
group of enlisted men in the Army.

As an Italian, his family experienced 
the insidious pressures of J. Edgar 
Hoover’s infamous Co-Intel-Pro 
program which was the “precursor 
of today’s mass surveillance and 
behavior control program”. He 
notes that Italians, Blacks, Latinos, 
anti-war protestors, and feminists, 
were grist for Hoover’s paranoia 
which is now amply documented in 
books and film. These practices were 
evidenced in Hoover’s infamous 
letters to Martin Luther King, Jr, 
threatening MLK Jr. with exposure 
of trysts and Marsella feels sanc-
tioned the fear and self-appointed 
valorization of WASP culture that 
necessitates the work of multicul-
tural psychologists today.

Distinguished Elders

Ricardo Ainslie
A native of Mexico City, RICARDO 
AINSLIE uses books, documentary 
films, and photographic exhibits 
to capture and depict subjects of 
social and cultural interest. He 
holds the M.K. Hage Centennial 
Professorship in Education at 
the University of Texas at Austin, 
teaching in the department of 
Educational Psychology and 
Liberal Arts Honors. He is the 
director of the LLILAS Benson 
Mexico Center at the university, 
where he has promoted two 
university-wide initiatives related 

to Mexico: Health and Security and 
Governance. In addition, he has 
affiliations with numerous insti-
tutes and departments across the 
university including Dell Medical 
School, the Center for Mexican-
American Studies, American 
Studies, and the Strauss Center for 
International Security. His books 
include No Dancin’ In Anson: An 
American Story of Race and Social 
Change (1995), The Psychology of 
Twinship (1997), Long Dark Road: 
Bill King and Murder In Jasper, 
Texas (2004), and The Fight to Save 
Juárez: Life in the Heart of Mexico’s 
Drug War (2013). His films include: 

Crossover: A Story of Desegregation 
(1999); Looking North: Mexican 
Images of Immigration (2006); 
Ya Basta! (2007), The Mystery of 
Consciousness (2010), and The Mark 
of War (2018). He is a Guggenheim 
Fellow and has also been the 
recipient of numerous other 
honors and awards, including the 
Rockefeller’s Bellagio Residency 
and the American Psychological 
Association’s Division of 
Psychoanalysis Science Award. 
He is a member of the Texas 
Institute of Letters and the Texas 
Philosophical Society.

LIFETIME ACHIEVEMENT
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Carlton Green
For more than 20 years, DR. 
CARLTON GREEN has held various 
roles in higher education settings. 
More specifically, he has worked 
in student activities, multicultural 
services, residence life, academic 
affairs, athletics, and counseling 
services in both public and private 
institutions. While building 
collaborative and empowering 
relationships with students, 
faculty, and staff, he has always 
sought to advocate for institu-
tional policies and programs that 
promote access and equity for 
underserved populations. 

Dr. Green earned his Ph.D. in 
Counseling Psychology, and 
received masters-level training 
in Mental Health Counseling and 
Pastoral Ministry, from Boston 
College. Currently, Dr. Green is the 
Director of Diversity Training & 
Education in the Office of Diversity 
& Inclusion at the University of 
Maryland, College Park (UMD). 

Prior to taking on this role, he 
served as a Staff Psychologist at 
the University of Maryland (UMD) 
Counseling Center, where he 
provided psychotherapy, con-
sultation, outreach, supervision 
and training services. During the 
2016-17 academic year, his work 
was acknowledged at the both the 
local and national level. At UMD, 
he was honored with the Division 
of Student Affairs Outstanding 
Service Award, as well as the 
Champion of Our Community 
Award by the Lesbian, Gay, 
Bisexual, and Transgender Staff 
and Faculty Association. At the 
national level, he was recognized 
as a 2016 Diversity Scholar by the 
Association of Counseling Center 
Training Agencies, and he served 
as an invited keynote panelist 
for the 10th Biennial National 
Multicultural Conference and 
Summit. 

Dr. Green is also an active member 
in the American Psychological 
Association through the Society of 
Counseling Psychology (Division 
17) and the Society for the 
Psychology of Sexual Orientation 
and Gender Diversity (Division 
44). He was recently elected to 
serve a three-year term as mem-
ber at-large for Division 44.

Jioni Lewis
JIONI A. LEWIS is an Assistant 
Professor in the Department of 
Psychology at the University 
of Tennessee, Knoxville. She 
received her Ph.D. in Counseling 
Psychology from the University of 
Illinois, Urbana-Champaign. Her 
research is focused on the inter-
section of racism and sexism (i.e., 
gendered racism) on the mental 
and physical health of women of 
color, as well as resilience and 
protective factors that buffer 
individuals against the negative 
effects of these experiences. Dr. 
Lewis has applies intersectionality 
theory and microaggressions the-
ory to develop the Gendered Racial 
Microaggressions Scale (Lewis 
&amp; Neville, 2015), which 
is a self-report instrument to 
measure subtle forms of gendered 
racism. Dr. Lewis has received 
several national awards, including 
the 2015 Carolyn Payton Early 
Career Professional Award (APA 
Division 35), the 2016 Outstanding 
Contribution to Scholarship on 

Rising Stars
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Race and Ethnicity Award (APA 
Division 17), and the 2018 Charles 
and Shirley Thomas Mentoring 
Award (APA Division 45).

Dr. Lewis’s strong commitment 
to social justice is reflected in 
her service and advocacy. She 
co-founded the Critical Race 
Collective at the University of 
Tennessee, an interdisciplinary 
community of scholars who 
use critical race theory in their 
research, teaching, and activism. 
She also serves on the Chancellor’s 
Diversity Council, which is focused 
on the recruitment and retention 
of underrepresented faculty, staff, 
and students. She served on the 
2018 APA Division 45 Presidential 
Task Force on Promoting Healing 
Through Social Justice. She is also 
President-Elect of the Society for 
the Psychology of Women (APA 
Division 35), Section 1 (Psychology 
of Black Women).

Carlos Santos
DR. CARLOS SANTOS’ research 
draws on diverse disciplines, 
theories and methods to better 
understand how oppressions (e.g., 
racism, heterosexism, etc.) over-
lap to create unique conditions for 
individuals; conditions that are 
shaped by the contexts one occu-
pies, with implications for one’s 
development and well-being. He is 
interested in how individuals cope 
with these overlapping stressors 
through attitudes associated with 
membership in different social 
groups (e.g., having pride in 
one’s ethnic-racial and/or sexual 
identity group), and positions 
one occupies (e.g., being undocu-
mented), and whether such coping 
attenuate or amplify the negative 
consequences of overlapping 
oppressions on mental health, 
educational outcomes, and civic 
engagement. His research is 
concerned with questions such as: 
How are racist and heterosexist 
events uniquely and jointly related 
to mental health among queer 
Latinx youth? Does having pride 
in being Latinx and/or queer 
buffer or amplify these effects? 

Ultimately, the aim is to translate 
this research into practical 
intervention.

Dr. Santos has authored nearly 
30 peer reviewed publications. 
His co-edited book with Adriana 
Umaña-Taylor, Studying Ethnic 
Identity: Methodological and 
Conceptual Approaches Across 
Disciplines, was published in 2015 
by the American Psychological 
Association Press. He co-edited a 
peer reviewed journal section on 
the applications of intersectional-
ity to the helping professions pub-
lished in the Journal of Counseling 
Psychology, and he co-edited a 
special issue on the integration 
of an intersectionality lens in 
developmental science published 
in New Directions for Child and 
Adolescent Development. Along 
with colleagues, he has received 
funding from the National Science 
Foundation and the National 
Institute of Health. In 2017 he 
was awarded the “Emerging 
Professional Contributions to 
Research Award” by the Society 
for the Psychological Study of 
Culture, Ethnicity, and Race 
of the American Psychological 
Association. 

Dr. Santos received his Ph.D. in 
Developmental Psychology from 
New York University, a master’s 
degree in education from Harvard 
University, and a bachelor’s 
degree from New York University.
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Melissa Tehee
DR. MELISSA TEHEE is a citizen 
of the Cherokee Nation. She is an 
assistant professor at Utah State 
University in the department 
of Psychology and Director of 
the American Indian Support 

Project. Dr. Tehee earned dual 
degrees in Clinical Psychology, 
Policy, and Law (Ph.D./J.D.) 
with a certificate in Indigenous 
Peoples Law and Policy at the 
University of Arizona. Dr. Tehee 
has a Master’s from Western 
Washington University and a 
Bachelor’s from the University of 
Nebraska. Dr. Tehee’s clinical and 
research interests are in address-
ing trauma across the life-span 
within diverse populations. Her 
research has focused on racism, 
domestic violence, and other 
trauma experienced by ethnic 
and racial minorities, especially 
American Indians. Other interests 
include the dissonance of the APA 
ethics code with culture, cultural 
competence, and mentoring. 

Dr. Tehee is working with her 
graduate students to develop a 
cultural competence training 
for faculty through a Howard 
Hughes Medical Institute Grant 
for Building Capacity Within the 
Institution. Currently, Dr. Tehee 
serves on the executive committee 
for Division 45 as the Member at 
Large, Native American Slate, and 
serves as a co-chair for the Links 
& Shoulders mentoring event. She 
is also an active member of the 
Society of Indian Psychologists, 
serves on the executive council, 
and is co-coordinator of the 
annual convention. Dr. Tehee was 
appointed to the APA Ethics Code 
Task Force, charged with revision 
of the APA ethics code.

Rising Stars

APA is honored to bring the I am Psyched! 
exhibit to NMCS this year. 
Get the I am Psyched! postcard set featuring these groundbreaking 
women of color psychologists: Mamie Phipps Clark, Estefania Aldaba-Lim, 
Martha E. Bernal, Carolyn Attneave, and Inez Beverly Prosser

To purchase, please stop by the I am Psyched! exhibit at NMCS  
or buy them online here: apa.org/IAP-postcards

Congratulations 
to the National Multicultural 
Conference and Summit on 
its 20th anniversary.
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Rising Stars

SHINING STARS

Linda Mona
DR. LINDA MONA is a licensed 
clinical psychologist who has 
worked in a variety of settings 
providing clinical services, 
training healthcare professionals, 

and conducting research focusing 
upon the diverse life experiences 
of individuals living with disability 
and chronic health conditions. 
She is the lead psychologist in 
the Spinal Cord Injury/Disorder 
Service at the VA Long Beach 
Healthcare System. Her clinical 
work has focused on providing 
services to Veterans with disabili-
ties within a disability affirmative 
context. In addition to her work 
with Veterans, she also works 
as an independent healthcare 
services consultant providing 
training to integrated healthcare 
settings and allied health clinical 
service providers on disability, 
diversity, and inclusion strategies.

Infusing disability into psy-
chology diversity education and 
training has also been one of Dr. 
Mona’s career passions. She has 
challenged traditional medical 
notions of disability by reframing 
this identity from a multicultural 
lens. Through national profes-
sional service roles, she has been 
successful at promoting disability 
consciousness through her 
expertise, social justice advocacy, 
and her own lived experience as a 
disabled woman psychologist. Dr. 
Mona’s work has been showcased 
through mainstream media 
including; Oprah Radio, Canadian 
Discovery Health, PBS, NBC’s 
Today show, and Self Magazine.

Dionne Stephens 
DR. DIONNE STEPHENS is 
an Associate Professor in the 
Department of Psychology at 
Florida International University 
(FIU); she holds affiliated faculty 
status in the Women’s Studies 
Program and Latin America & 
Caribbean Studies Centers at 
FIU, and the Center for Critical 
Qualitative Research at the 
University of Toronto. Dionne 
joined the faculty at FIU after 

earning her doctorate in Human 
Development from The University 
of Georgia.

Dr. Stephen’s research broadly 
examines socio-historical factors 
shaping minority populations’ 
sexual scripting and sexual health, 
with emphasis on gender and eth-
nic/ racial identity development. 
Using a non- deficit approach to 
her research, Dr. Stephens engages 
in collaborative projects examin-
ing such issues as intimate partner 
violence, sexually transmitted 
infections, and sexual health 
inequalities cross-culturally. 
For this work, Dr. Stephens was 
awarded the Jessie Bernard Award 
for Outstanding Contribution 
to Feminist Scholarship from 
the National Council of Family 
Relations and then Carolyn Payton 
Early Career Award from the 

Society for the Psychological Study 
of Women (Division 35, Section 1).

Dr. Stephens has taught such 
courses as Psychology of Health, 
Psychology of Women, Race, 
Gender & Sexuality in Hip 
Hop and Global Psychology. 
She also directs the Global 
Health Research Study Abroad 
Program that brings 20 students 
annually to India to explore 
health inequalities in a global 
context. Finally, Dr. Stephens has 
received numerous teaching and 
mentoring awards, including the 
2017 Faculty Mentor of the Year 
award from the National Institute 
for Teaching and Mentorship, 
Blackboard International 
Program’s Greenhouse Exemplary 
Course Award, and the FIU 
Online Exemplary Instructional 
Development Award.

APA is honored to bring the I am Psyched! 
exhibit to NMCS this year. 
Get the I am Psyched! postcard set featuring these groundbreaking 
women of color psychologists: Mamie Phipps Clark, Estefania Aldaba-Lim, 
Martha E. Bernal, Carolyn Attneave, and Inez Beverly Prosser

To purchase, please stop by the I am Psyched! exhibit at NMCS  
or buy them online here: apa.org/IAP-postcards

Congratulations 
to the National Multicultural 
Conference and Summit on 
its 20th anniversary.
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2021 Coordinating Team

KARLEE D. FELLNER, Ph.D. | Lead Coordinator

Associate Professor, Indigenous Education Counseling Psychology
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karleefellner.nmcs@gmail.com

JA’NINA GARRETT-WALKER, Ph.D. | Programming Coordinator

Associate Professor, Psychology
University of San Francisco
janina.nmcs2021@gmail.com

DELISHIA M. PITTMAN, Ph.D. | Awards & Entertainment Coordinator

Assistant Professor, Counseling
The George Washington University
dmpittman.nmcs21@gmail.com

WENDY PETERS, Ph.D. | Fundraising & Keynote Coordinator

Independent Consulting and Community Psychology
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wendypeters.nmcs@gmail.com



How Does it Work?

1

2

3 4 5

Sign in to a session  
at the beginning.

Sign-in sheets will be retrieved and 
processed by staff within the first 
15 minutes of the session start.

During the week following 
the summit, attendees will 
be emailed a personalized 
session(s) evaluation link.

Upon completion of session 
evaluation(s), your certificate(s) are 
immediately available via the same link.

BONUS: Following the summit, 
you can log in to retrieve your 

certificate(s) 24/7 at 
www.MyOwnCertificates.com

How do I get my CE certificates?

Only those sessions noted in the 
CE programs list qualify for CE.

Reminder: Sign in at the beginning 
of the session.

Course evaluations are 
required in order to obtain your 
certificate(s).


